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The Annual Report ensures that there is regular, objective feedback to stakeholders, thereby 
strengthening accountability and transparency. The Municipal Finance Management Act, Act 56 of 
2003, (MFMA) requires that the West Rand District Municipality (the “District”) must prepare an 
Annual Report for each financial year. Section 46(1) of the Municipal Systems Act (MSA) requires 
municipalities to prepare an Annual Performance Report for each financial year, setting out the 
performance of the municipality and its external service providers, a comparison between set targets 
and performance in the previous financial year and measures to improve performance. 

The Annual Performance Report (APR) must form part of the Annual Report. Circular 63, issued by the 
National Treasury, provides guidance on the formulation and preparation of annual reports. The 
2014/15 Annual Report reflects the performance of the District for the period 1 July 2014 to 30 June 
2015. The Annual Report has been prepared in compliance with Section 121(1) of the MFMA. The table 
below sets out the relevant Annual Reporting requirements of the MFMA. 


MFMA 

Section of 

Requirement Legislative Provision 

Annual report with 

consolidated financial 

statements 

i2i(3)(a) 

Annual financial statements of the municipality, and, if 

Section 122(2) applies, consolidated annual financial 

statements, as submitted to the Auditor-General (AG) for 

audit by Section 126(1) 

AG's audit report 

12l(3)(b) 

AG's audit report by Section 126(3) on those financial 

statements 

Annual performance 

report 

12l(3)(c) 

Annual performance report of the municipality prepared 

by the municipality by Section 46 of the Municipal 

Systems Act 

AG’s performance audit 

report 

i2i(3)(d) 

AG's audit report by Section 45(b) of the Municipal 

Systems Act 

Accounting officer's 

assessment on arrears 

i2i(3)(e) 

Assessment by the municipality's accounting officer of 

any arrears on municipal taxes and service charges 

Accounting officer's 

assessment of 

12l(3)(f) 

Assessment by the municipality’s accounting officer of its 

performance against the measurable performance 
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MFMA 

Section of 

Requirement Legislative Provision 

performance on each vote 

of the budget 


objectives referred to in Section i7(3)(b) for each vote in 

the municipality's approved budget for the relevant 

financial year 

Audit corrective actions 

12 l( 3 )(g) 

Particulars of any corrective action taken or to be taken in 

response to issues raised in the audit reports referred to 

in paragraphs (b) and(d) 

Explanations to clarify 

financial statements 

i2i(3)(h) 

Explanations that may be necessary to clarify issues in the 

financial statements 

Other information 

12l(3)(i) 

Information as determined by the municipality 

Audit Committee 

recommendations 

i 2 i( 3 )(i) 

Recommendations of the municipality's Audit Committee 

Other prescribed 

information 

12l(3)(k) 

Other information as may be prescribed 


This Annual Report includes: 

• the Municipal Annual Performance Report; 

• the Annual Financial Statements of the Municipality; 

• the Auditor General's report on municipal performance measures and financial audit 
report including any corrective action taken or to be taken by the Municipality on issues 
raised in the audit reports (to be included once finalised); and 

• the Accounting Officer’s assessment of any arrears on municipal taxes and service charges. 

In terms of the processes prescribed by the MFMA Section 127(2), the Executive Mayor must within 
seven months after the end of the financial year table in Council the Annual Report of the Municipality. 
After the Annual Report is tabled, the Accounting Officer must make the Annual Report public and 
invite the local community to submit their comments or inputs. After consultation. Council must, in an 
open meeting, consider the oversight report on the annual report with all submissions made by the 
community and organs of state. 
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COMPONENT A: MAYOR'S FOREWORD 

A. VISION 

In the year 2015, South Africa celebrates 60 years since the historic meeting in Kliptown which adopted 
the Freedom Charter. The Freedom Charter remains a blueprint for the government of today and 
inspires the vision of a better life for all. Local government is guided by such decisions of the People, 
as well as by a Manifesto as approved by Council from time to time. 

West Rand District (WRDM) Council approved a manifesto in 2011 which had been endorsed by an 
overwhelming majority of voters in the election of that year. The manifesto focused on the way 
forward including merging into a single municipality by 2016. 

Our “Vision 2016” has been pursued with energy over the last four years and will continue until it is 
realized. Submissions made by the West Rand municipalities to the Municipal Demarcation Board 
(MDB) during 2014/2015 and supported by many sectors of the community, have consistently 
promoted the concept of a merger of all the municipalities into a category A municipality. The merger 
of Randfontein and Westonaria into a single Category B municipality has been approved. Until further 
announcements by the MDB this will be the first step in the establishment of a Metro in West Rand. 

The WRDM will need to move forward with speed to catch up on lost time in implementing shared 
services and strengthening integration across the District. Moving towards a single municipality in 2016 
or beyond requires a more determined effort to align strategies, policies, procedures and working 
relationships. 

B. KEY POLICY DEVELOPMENTS 

In order to give effect to the achievement of our regional Vision, Council policies were aligned to 
national and provincial policies. The following documents supply the guidelines for West Rand's 
development: 

• National Development Plan 

• Gauteng 2055 

• Gauteng Premier's Ten Pillars of TMR 

• Gauteng Economic Strategy 

• WRDM Integrated Development Plan 

• WRDM Budget and SDBIP 

• West Rand Industrial Strategy 

• Regional Growth and Development Strategy 

• Regional Economic Development Plan 

• Rural Development Plan 

• Spatial Development Framework 

• Sustainable Fluman Settlement Plan 
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• Environmental Management Framework 

• Regional Infrastructure Plan 

• Regional Air Quality Policy 

• West Rand Tourism Sector Strategy 

• Regional Marketing and Investment Plan 

• Green IQ Strategy 

• Regional Communication Strategy 

• Regional Community Safety Plan 

• Regional Land Eviction and Invasion Strategy 

• By Laws: 

Learner Transport 

Disaster Management Development 
Civil Contingencies 

C. KEY SERVICE DELIVERY IMPROVEMENTS 

One of the municipality’s key objectives was to achieve a clean audit and Operation Clean Audit was 
an initiative with the goal of clean or unqualified audit opinions from the Auditor General of South 
Africa. This has been a successful project in West Rand. Mogale City was one of few municipalities in 
South Africa to achieve the coveted clean status for 2013/2014. WRDM has since 2003 achieved an 
Unqualified Report. 

The Freedom Charter emphasized Fluman Rights. WRDM has implemented the Shova Kulula Project 
to assist in the mobility of learners to school - 1500 bicycles were presented to learners in thirteen 
schools in Westonaria. 

There shall be Houses, Security and Comfort. A safe and healthy living environment has brought 
comfort to our communities. The Emergency Response Management teams were able to achieve 87% 
response time to priority 1 patients within 15 minutes of a call. Substance abuse programmes have 
been rolled out District-wide. 

Communities are appreciating access to forty-four clinics in the West Rand which are operational five 
days a week. There are two new clinics in Simunye and Zuurbekom and eight mobile clinics. 

Security was promoted by WRDM’s Public Safety department, with national norms and standards 
surpassed by 9%, 89% response to fire calls having been realized. 

The sustainability of the environment has been receiving attention through greening projects and 
programmes, for example by planting of trees in communities and schools. As well as this, five 
atmospheric emission licences were issued to industries, eight Jojo tanks for rain harvesting were 
installed and wooden jungle gyms for play equipment were erected in selected schools. Ten clean ups 
and community awareness campaigns were conducted to eradicate illegal dumping 

16 

WRDM, 2014/15 Annual Report 



It is one of our objectives to create an environment where people can share in the country’s wealth. 
The WRDM has identified opportunities to grow the local economy, establishing co-operatives, 
lobbying mining houses and supporting the West Rand Development Agency. Broadening modal 
transport choices will enhance the attractiveness of the West Rand for investment and assist workers 
to access their work places. Bulk infrastructure planning and development will also increase the 
potential for investment. 

Farmer support has enjoyed focus - 26 farmers were supported with tractors and implements and 
agricultural sector forums and registered agricultural cooperatives established. Skills development 
and training for 50 local farmers was offered. These initiatives increased the potential of our people 
to share in the land. Uniform land use management standards were promulgated. 

One of the West Rand’s comparative advantages is Tourism. Encouraging the development of tourism, 
for example through the Tourism Awards event, has promoted the opportunities for employment. 

The doors of learning and culture shall be opened - the West Rand has consistently sponsored gala 
events to award matriculants. 

D. FUTURE ACTION 

Service delivery excellence continued to enjoy attention across the District in 2014/2015. The 
foundation has been laid for a Service Delivery Response System to be rolled out in every ward. This 
system will offer the opportunity to all members of the community to play their part in improving basic 
services by bringing challenges to the forefront of attention of municipalities. 

Integration of municipal support functions will pave the way for future amalgamation of West Rand 
municipalities into a single governance entity. Within the following year Randfontein and Westonaria 
municipalities will merge with the support of WRDM. 

The Turnaround Strategy of the West Rand Development Agency will be implemented to promote the 
economic growth of the District. 

E. AGREEMENTS/PARTNERSHIPS 

None 

F. CONCLUSION 

Back to Basics is at the center of Service Delivery. Improved service delivery is the responsibility of our 
municipalities and the WRDM is required to tighten co-ordination and monitoring of this function 
across the District. 

Economic growth and infrastructure development are key to the future of the West Rand. Effective 
public participation and communication, strong intergovernmental relationships and a dedication to 
our transformation agenda will enable the West Rand to become a leading metro in Gauteng. Good 
governance and accountability must inspire our communities with hope and trust in a better life. 
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We shall continue to aspire to achieving the principles of the Freedom Charter - 

“These freedoms we shall fight for, side by side, throughout our lives, until we have won our liberty!” 



ur 


ALDERMAN K.M NAWA 
EXECUTIVE MAYOR 
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COMPONENT B: EXECUTIVE SUMMARY 


1 . 1 . 


MUNICIPAL MANAGER’S OVERVIEW 


It is with great pleasure that, I, as an Accounting Officer present to the Council of West Rand District 
Municipality the Annual Report for the 2014/15 financial year. Over the past year, the municipality has 
managed to reduce the number of indicators from 236 indicators in the previous financial year of 
2013/14 to 179 for the current financial year of 2014/15. Therefore, this marked a tremendous 
improvement in terms of the level of Performance Management System (PMS) maturity. Having 
highlighted the said scenario, the PMS maturity level for the 2014/15 financial year is at 76%, whereas 
organisational performance on the other hand has remained constant at 91%. Be the same as it may, 
the municipality continues to monitor organisational performance on a quarterly basis, in an effort to 
ensure improved service delivery to the community of West Rand. The municipality has also developed 
strategies to deal with non-performance and corrective action(s), thereof. It is the intention of the 
municipality, to further improve in terms of the level of PMS maturity. 

In relation to strategic management, the municipality’s performance information during performance 
contracting is aligned to the Framework for Managing Programme Performance Information (FMPPI) 
from National Treasury. This framework allows the municipality to practically implement the theory of 
change, while ensuring alignment in terms of Council priorities, IDP indicators onto the SDBIP 
indicators ultimately onto the Performance Agreement(s) indicators of the Municipal Manager, Chief 
Financial Officer, Executive Managers and Managers. Our oversight structures were working hand in 
glove with the Executives and Administration to address certain key causes of our performance 
challenges in order to create a sustainable environment for quality outputs and outcomes. 

I am particularly encouraged by the continuous improvement by the Municipality and its ability to 
deliver on its mandate and serve the people of the District. Our performance for the year under review 
was based on our quest to comply with all legal and regulatory conditions governing the local 
government sphere, while ensuring that, the goals and objectives developed are specific, measurable, 
achievable, realistic, and time bound, as well as ensuring high levels of all stakeholders' participation 
in the affairs of the municipality. However, it is imperative to indicate that, the performance of 
municipalities’ in the West Rand, including the entity had various challenges and in certain instances 
sporadic incidents of service delivery protests were experienced. 

In ensuring that we adhere to our strategic goals which drive the municipality, as an Accounting 
Officer, one deemed it imperative to outline the journey travelled thus far for the year under review 
and the following represents some of the notable highlights of the year; the details of which follow in 
the body of the report. 
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In terms of our strategic goal of Regional Planning and Economic Development our key responsibility is 
to encourage regional planning and enable the economic development of the district. This needs to 
be done at multiple levels and in different ways. 

Firstly, in collaboration with the West Rand Development Agency we seek to identify and implement 
opportunities to grow the local economy for the benefit of all. Secondly, we ensure regional spatial 
integration by applying uniform land use management standards and the efficient utilization of land 
for industrial, agricultural, human settlement (residential) and commercial uses. Thirdly, we seek to 
increase the mobility of communities by broadening modal transport choice through the 
implementation of regional subsidized bus services, regulated taxi industry as well as upgraded rail 
services. Fourthly, we coordinate bulk infrastructure planning and development throughout the 
region. Fifthly, we promote tourism as comparative advantage in support of diversification of the 
regional economy. And finally, we give effect to the principles of Green IQ by creating awareness of 
natural environment, protecting environmental resources and improving compliance with air quality 
standards throughout the region. 

Furthermore, five (5) Atmospheric Emission Licenses (AELs) we issued to industries undertaking listed 
activities in terms of Section 21 of the National Environmental Management: Air Quality Act, 2004 (as 
amended). The District together with its four Local Municipalities implemented various greening 
projects and programs across the region in line with the WRDM Green IQ Strategy. These projects 
included planting of trees in communities and schools, installing eight (8) Jojo tanks for rain water 
harvesting and eight (8) wooden jungle gyms to provide play equipment's for pupils to selected 
schools across the region. 

In collaboration with Local Municipalities, ten (10) clean ups and community awareness campaigns 
were undertaken in order to eradicate illegal dumping and keep areas clean. Addressing the 
Gonstitutional Right of every SA Gitizen, is a mammoth task that Government can only address if all 
spheres of Government can work together with the private sector. Gurrently, it is estimated that the 
housing backlog in SA is in the region of 2, 3 million housing units. Go-ordinated delivery of housing 
using a holistic human settlement approach remains an enormous challenge for municipalities and the 
other spheres of government. Fluman Settlements planning has by and large been a national as well 
as provincial competency. 

This means that, with the exception of the metropolitan municipalities, very few municipalities have 
housing-related strategic planning capacities. However, the WRDM is playing a pivotal co-ordination 
role in addressing issues regarding housing provision, human settlements and housing related 
matters. There has been slow progress regarding accreditation due to a number of factors. Nationally, 
the accreditation framework is being reviewed to focus more on accrediting municipalities per 
programme due to capacity limitations within municipalities. This function will still be pursued in the 
light of the present metamorphosis in region of amalgamating all the municipalities. 
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Farming community participation in the economic activities is very critical in ensuring sustainable 
economic growth in the district. The maximum participation of communities further assist the 
municipality in getting informed inputs on how to deal with the challenges that affect the different 
farming communities who are part of the economic mainstream. It is within this context that the 
municipalities established agricultural sectorfora as well as assisting those communities in registering 
agricultural cooperatives and link them to the different institutions that render services relevant to 
their enterprises. Through the Mechanization programme, farmers were provided with tractors to 
assist with ploughing as well as planting different agricultural crops. Each of the local municipalities 
had two tractors and implements and the following diagram depicts the farmers who were supported: 


Farmer support 





u 

Randfontei 

n 

Westonaria 

Mogale 

City 

Merafong 

City 

■ Hectares 

115,5 

42 

26,5 

23 

■ Number of Farmers Assisted 

15 

3 

5 
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Skills development and capacity building is an on-going programme for local farmers and 50 small and 
emerging farmers were trained during the current financial year. The West Rand Tourism Awards is a 
project that was launched 8 years ago and has been a great success ever since. During the year under 
review, the 8th Awards programme was held on 29th June 2015 at Silver Star hotel. The whole project 
is aimed at encouraging and rewarding service excellence in the West Rand area and its continuous 
success proves that just how important it is for our hard working product owners to be acknowledged 
for their hard work, dedication and sacrifice to offer visitors to the West Rand a superb world class 
experience. In partnership with national and provincial government towards improving mobility of 
South Africans through promoting bicycle transport use we have been able to distribute 1500 bicycles 
to learners in 13 schools within Westonaria Local Municipality. This is with a quest to assist the most 
disadvantaged pupils who are walking long distances to get to schools. The worth of each bicycle is 
R2000 (comprise of bicycle, a helmet, reflector and a pack of spanners). 


As part of fulfilling the constitutional objects and also in line with our strategic goal HEALTH & SOCIAL 
DEVELOPMENT, relating to the provision of environmental health services and promotion of a healthy 
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lifestyle among communities; the municipality has during the year under review, ensures that 44 clinics 
(8 of those are in the rural areas) are functional over 5days a week. In the same vein, 8 mobile clinics 
were made available in order to cover the vast rural areas where there are no clinics. The two district 
hospitals (Dr Yusuf Dadoo and Carletonville hospital) are used for referrals from clinics. Leratong 
hospital remains the regional hospital. 

The department of health has also introduced an outreach programme; the Ward based Outreach 
teams (WBOT) that are led by professional nurses per team. The department has successfully 
introduced clinical specialist’s team that focuses on Mother and Child services i.e. from Ante-Natal to 
post delivery by looking at those services at clinic level in terms of equipment, skills, referral systems 
etc. The team is composed of 6 various specialists ( Paediatric Specialists doctor. Paediatric Nurse 
specialists. Obstetric Medical Officer, Advance Midwife, Primary Health Care Specialist doctor and 
Advanced Primary Health Care Nurse). 

The school health teams have also being strengthened by increasing the number from 4 professional 
nurses to 10 professional nurses. The increase has benefitted the targeted number of children as 143 
schools were covered (23 schools 765 learners in Quintile 1 81 2; 98 schools 4673 learners in Quintile 3- 
5). In collaboration with 8 funded NCOs, the contribution of 26 457 HCT was realized and included in 
the departmental statistics collated from clinics. The departmental public private partnerships with 
Aurum, Right to Care and World Bank also made huge impact to clinics performance as it contributed 
to 56 369 HCT that is included in the departmental statistics. Through partnership with mines a brand 
2 new clinics one at Simunye and one at Zuurberkom have been completed to replace the hall that was 
used as a clinic at Simunye and an old small clinic in the Zuurberkom area. The Simunye clinic was 
operationalized at the beginning of the financial year whilst the Zuurberkom clinic still awaits electrical 
connection from Eskom. 

In terms of our strategic goal Public Safety Services aiming at harnessing all multi-disciplinary and multi- 
sectoral contributions, into the establishment and sustaining of a safe and healthy living environment 
within which, risk and vulnerability is effectively managed and mitigated through a collective process 
of participation tenacity and commitment. During the period under review the municipality maintained 
an average of 83% response time to all priority 1 patients within 15 minutes of call. An overall of 19874 
patients were treated and transported to respective medical facilities during the reporting financial 
year, wherein over 300 of these patients were treated as priority 1 cases. The professional relationship 
created between the WRDM and private ambulance services in the rendering EMS encouraged 
effective response to priority 2/3 calls. 

West Rand District Municipality coordinated and facilitated the establishment of Community Safety 
fora in three municipalities viz. Merafong City, Randfontein and Westonaria, the pivotal role played by 
the WRDM in this regard was also appreciated by the Gauteng Department of Community Safety and 
also requested to assist the process in other municipalities outside the WRDM jurisdiction. As part of 
its social crime prevention mandate the municipality revised its Regional Community Safety plan and 
included a comprehensive safety strategy, the implementation of the safety plan is also done in 
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concurrence with other relevant policy framework and in conjunction with respective law 
enforcement agencies. Eight (8) substance abuse programs were executed during the period under 
review, these programs targeted different schools in the area and were aimed at eradicating the use 
and abuse of drugs by school children. The programs included raids and searches in schools and were 
conducted in conjunction with the Gauteng Department of Education and SAPS. The other important 
aspect that was done during this period is the development and implementation of a Regional Land 
Eviction and Invasion Strategy, illegal land and property occupation has become the order of the in 
South Africa and the West Rand Region is no exception to same. 

It should also be noted that the municipality was confronted by a number of negative service delivery 
publicity emanating from numerous service delivery impediments such as resources shortage, 
constant mechanical breakdowns on fire fighting vehicles and of course human resources shortage 
which also includes labour discontents from emergency services staff members. During the period 
under review a total of 897 fire calls were successfully attended to by the WRDM fire services, this 
number surpasses the previous financial year by 63 calls. The WRDM once again improved from 80% 
response to all fire calls as required by the National Norms and Standards and this time around 89% 
response to fire calls was achieved surpassing the stipulated 80% by 9%. 

It must be highlighted that the recent leasing of two high level medium pumpers/fire engines assisted 
in improving response to fire calls. A total of 39 programs were conducted with an aim of maintaining 
the existence of the established 11 fire protection associations. The fire protection associations 
assisted the WRDM in reducing the impact of veld fires to the regional agricultural economy. In relation 
to Public Information Education Relations, the municipality conducted a total of 84 awareness 
engagements on paraffin, gas and candle safety. Community members were also trained on basic 
firefighting and basic first aid, a total of 90 training sessions were conducted. The municipality assisted 
the City of Johannesburg (COJ) with an all-time complex rescue mission in Soweto relating to a 
building collapse, the reason stated by COJ in relation to the invite for the WRDM was based on the 
knowledge of the municipality on rescue services. 

In line with strategic goal Sustainable Governance for Local Communities, aiming at ensuring high level 
of corporate governance through the implementation of adequate and effective internal controls, risk 
management and governance processes that enables deepening democracy and fostering social 
Cohesion, it humble us to highlight that our focus in terms of “back to basics” of putting people first, 
the district is coordinating the amalgamation of all the municipalities in the district into a single 
municipal structure that will improve quality of governance and expedite service delivery for a better 
life for all within the geographical subdivision of entire West Rand. The Municipal Demarcation Board 
has issued a section 14(5) Notice of merging Randfontein and Westonaria municipalities into one. 


To this end the district has been coordinating the integration of municipal support functions as a 
catalyst to a sustainable merger of the two municipalities. In the same vain, the pending Municipal 
Demarcation Board's decision regarding the Metropolitan System of Governance in the West Rand has 
implications and necessitated the district to work together with constituents’ locals and the province 
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in planning and implementing some of the necessary programmes towards a successful 
implementation of merger. In the process the implementation of shared services district-wide was an 
option and to date three municipalities in the district are sharing the financial management system 
and performance management system. All municipalities in the district are sharing Audit Committee 
and Performance Audit Committee. 

As part of sound governance, the WRDM has during the year under review, passed 447 resolutions, 
and 394 resolutions were executed successfully whilst 53 are still in progress. Three by-laws (Learner 
Transport, Disaster Management Development and Civil Contingencies) were promulgated in the 
Provincial Gazette on 30 April 2015. As part of the capacity building for both employees and councillors, 
numerous training sessions were conducted and 584 beneficiaries were recorded in this regard. 

In line with strategic goal Business Excellence, aiming at excelling in business operations by ensuring 
effective and efficient implementation of municipal plan, while at the same time, focuses on 
compliance to legislative requirements, performance monitoring and reporting against the 
predetermined objectives. It is imperative to note that the municipality's main sources of revenue are 
from the following grants: RSC Levy, Equitable Share, EPWP, FMG, EMS, MSIG and HIV/Aids. On the 
opposite side of the pole, most expenditure incurred is due to employee related costs, which is, as a 
result of the district’s coordinating role towards the local municipalities’, as per the Municipal 
Structures Amendment Act. The WRDM, however, does not incur any MIG; therefore, capital 
expenditure is seen to be gradually decreasing due to own funding in relation to capital expenditure. 
The WRDM received an Unqualified Audit Opinion in the 2013/14 Financial Year with matters of 
emphasis. 

The WRDM has been receiving unqualified audit opinions since the inception of the Municipal Finance 
Management Act in 2003. In addressing the matters of emphasis that were raised by the Auditor 
General in the 2013/14 financial year, the Operation Glean Audit (OPGA) Action Plan was developed 
with control measures to be implemented and timeframes allocated. The OPGA steering committee is 
led by the Ghief Financial Officer and met on monthly basis to track progress on implementation. The 
Audit Gommittee legislated by the Municipal Finance Management Act (the MFMA, Act 56 of 2003) 
Section 166 and guided by its Audit Gommittee Gharter has substantially fulfilled its mandate for the 
financial year under review. 

The WRDM has an Audit Gommittee, a Performance Audit Gommittee as well as a Risk Management 
Gommittee. The committees are functional as meetings were held on a quarterly basis to deliberate 
on issues concerning inter alia: financial reporting and management, performance management, risk 
management, internal controls, compliance, accounting principles and practices. All the key activities 
of the Audit Gommittee are detailed in its Annual report that forms part of the Municipal Annual 
Report for the financial year under review. WRDM has established a regional Audit Gommittee and 
Performance Audit Gommittees which are shared by the District and the local municipalities under its 
jurisdiction. Both Gommittees have held quarterly meetings with each municipality. The Audit 
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Committee has held separate meetings with the representatives from the Office of the Auditor 
General to discuss the outcomes of the 2013/14 year end audit for all the municipalities. 

The Green IQ concept guides and influence environmental awareness by promoting “green” planning 
and program implementation across the District. As a way of mitigating the current power load 
shedding, the municipality has during the year under review maintained and serviced the existing 
power supply generator to ensure that service delivery is not hampered with in municipal offices and 
also collaborate with the provincial government for the installation of Uninterrupted Power Supply 
for computer network. 

In conclusion, one would like to express his gratitude to the political leadership for once again giving 
us direction and support during the period under review. Indeed, as Mahathma Gandhi indicated 
“speed is irrelevant if you are going in the wrong direction.” Leadership is impossible without a guiding 
vision and a purpose that generates passion for accomplishment. Your leadership has shown us the 
light at the end of a tunnel. To the West Rand communities we serve, we have tried and guided by the 

words of Amilcar Gabral when he said “Hide nothing from the masses of our people, ell no lies Mask 

no difficulties, mistakes, failures. Glaim no easy victories...” Indeed the annual report reflects and 
mirrored the actual states of affairs during the year under review. 

The same goes to our trade unions for advancing economic development, social justice, labour peace 
and democratization of the workplace during the year under review. Thank you for staying in the game 
by representing your members so well. 

Lastly, to all employees, let me borrow the words of the late Myles Munroe when he said “there can 
be no great courage where there is no confidence or assurance, and half the battle is in the conviction 
that we can do what we undertake”. Thank you once more for your steward servant leadership. 



M.D MOKOENA 
MUNICIPAL MANAGER 
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1.2 MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW 


1.2.1. MUNICIPAL FUNCTIONS 


In line with the provisions of Sec 155 of Constitution of the Republic of South Africa which states the 

following: 

Establishment of municipalities 

155 0 ) There are the following categories of municipality: 

(a) Category A: A municipality that has exclusive municipal executive and legislative authority in its 
area. 

(b) Category B: A municipality that shares municipal executive and legislative authority in its area 
with a category C municipality within whose area it falls. 

(c) Category C: A municipality that has municipal executive and legislative authority in an area that 
includes more than one municipality. 

The West Rand District Municipality (WRDM), in line with the provision of Constitution mentioned supra 

falls under a Category C Municipality. Therefore, the powers and functions of the WRDM are set in Section 

84(1) of the Structures Act and entail the following: 

(1) A district municipality has the following functions and powers: 

(a) Integrated development planning for the district municipality as a whole, including a framework 
for integrated development plans of all municipalities in the area of the district municipality. 

(b) Potable water supply systems. 

(c) Bulk supply of electricity, which includes for the purposes of such supply, the transmission, 
distribution and, where applicable, the generation of electricity. 

(d) Domestic waste-water and sewage disposal systems. 

(e) Solid waste disposal sites, in so far as it relates to- 

(i) the determination of a waste disposal strategy; 

(ii) the regulation of waste disposal; 

(Hi) the establishment, operation and control of waste disposal sites, bulk waste transfer facilities 
and waste disposal facilities for more than one local municipality in the district. 

(f) Municipal roads which form an integral part of a road transport system for the area of the 
district municipality as a whole. 

(g) Regulation of passenger transport services. 

(h) Municipal airports serving the area of the district municipality as a whole. 

(i) Municipal health services. 

(j) Fire fighting services serving the area of the district municipality as a whole, which includes- 
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(i) planning, co-ordination and regulation of fire services; 

(ii) specialised fire fighting services such as mountain, veld and chemical fire services; 

(Hi) co-ordination of the standardisation of infrastructure, vehicles, equipment and procedures; 

(iv) training of fire officers. 

(k) The establishment, conduct and control of fresh produce markets and abattoirs serving the area 
of a major proportion of the municipalities in the district. 

(l) The establishment, conduct and control of cemeteries and crematoria serving the area of a 
major proportion of municipalities in the district. 

(m) Promotion of local tourism for the area of the district municipality. 

(n) Municipal public works relating to any of the above functions or any other functions assigned to 
the district municipality. 

(o) The receipt, allocation and, if applicable, the distribution of grants made to the district 
municipality. 

(p) The imposition and collection of taxes, levies and duties as related to the above functions or as 
may be assigned to the district municipality in terms 

ADJUSTED FUNCTIONS: Local functions of the District Municipality 

The MEC for Local Government adjusted the following local municipal functions to be performed by the 
district municipality: 

Municipal public transport; and 
Fire fighting services. 

AUTHORISED FUNCTIONS 

The Minister for Local Government authorized the local municipalities to perform the following 
district Municipal functions: 

a) Potable water supply systems; 

b) Bulk supply of electricity, which includes for the purposes of such supply, the transmission, 
distribution and, where applicable, the generation of electricity; and 

c) Domestic waste water and sewage disposal systems. 

ADJUSTED FUNCTIONS: District functions to Local Municipalities 

The MEC for Local Government adjusted the following district municipal functions to be performed by 
the local municipalities: 

a) Solid waste disposal sites, in so far as it relates to- 

(i) the determination of a waste disposal strategy; 

(ii) the regulation of waste disposal; and 

(Hi) the establishment, operation and control of waste disposal sites, bulk waste transfer facilities and 
waste disposal facilities for more than one local municipality in the district. 
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b) Municipal Roads which form an integral part of a road transport system for the area of the district 
municipality as a whole; 

d) Establishment, conduct and control of cemeteries and crematoria serving the area of a major 
proportion of municipalities in the district; and 

e) Municipal public works relating to the above functions. 

ASSIGNED FUNCTIONS FROM PROVINCIAL GOVERNMENT 

The WRDM also performs the following functions assigned by Provincial Government 
Disaster Management; and 
107 National Emergency Telephone Service. 

AGENCY FUNCTION ON BEHALF OF PROVINCIAL GOVERNMENT 

Ambulance Services; and 

Primary Health Services (until 30 June 2004). 

T 1.2.1 


Having outlined and articulated the functions of the municipality, as per legislation. The municipality’s 
vision, mission, slogan and values are expressed as follows, below: 

V/S/ON 

Integrating District Governance to achieve a better life for all 

fl/l/SS/ON 

To provide an integrated and excellent developmental district governance system in the West Rand 

SLOGAN 

Moving towards a greener, better, brighter future for all 

CORE VALUES 

■ 4 - Service excellence 

■ 4 - Pride 

■ 4 - Integrity 

■ 4 - Responsibility 

■ 4 - Innovation 

■ 4 - Teamwork 
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1.2.2 POPULATION 
1.2.2.1 Population profile 

Note: The statistical data used during the compilation of this report was sourced from different sources 
and therefore, some information is subject to revision. 

This section iooks at the popuiation profiies of the West Rand’s district municipaiities. 


Tabie i.i: Popuiation by Popuiation Group, Districts, 2012 


Population Group 

West Rand 

Bbd 

654,998 

79 .?% 

Coloured 

20,781 

2.5% 

Asion 

9,177 

1.1% 

Wliite 

135,209 

16.5% 

Total 

820,165 

100.0% 


Source: IMS Global Insight, 2013 

Tabie 1.1 shows the district popuiations by popuiation group in 2012, the Biack popuiation group made 
up the iargest proportion in West Rand at 654,998 persons (79.9 percent). The White popuiation 
group was the second iargest at 135,209 persons (16.5 percent) in West Rand. The Coioured and Asian 
popuiation groups were the third and fourth iargest groups in the West Rand at 20,781 persons (2.5 
percent) and 9,177 persons (1.1 percent) respectiveiy. 


Figure 1.2: Popuiation, West Rand District, 2003, 2008 & 2013* 



Source: IHS Global Insight, 201 3 
Note: * indicates on estimate 
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Figure 1.2 shows the population figures of the West Rand’s district municipalities for the years 2003, 
2008 and 2013. At 763,639 in 2003, the West Rand’s population had increased to 827,622, or 7.6 percent 
of the province’s total, by 2013. Mogale City had a population of 312,844 in 2003, and this had grown 
to 370,090 by 2013. It is the most highly populated local municipality in the West Rand district, 
accounting in 2013 for about 2.9 percent of the province’s population and 44.7 percent of its district. 
Randfontein had a population of 133,686 in 2003 and 152,878 in 2013. Westonaria’s population was 
103,903 in 2003 and had increased to 110,211 by 2013. Merafong City has the third largest population of 
the Gauteng local municipalities. However, in contrast to almost all local municipalities in the province, 
which had growth rates of between 0.6 and 4.8 percent between 2003 and 2013, it is the only local 
municipality to have had a negative population growth rate over the period. 

From 213,206 in 2003 it had decreased to 194,443 by 2013. It is probable that this drop in population is 
related to Merafong City having the highest death rate of Gauteng’s local municipalities, with the 
conditions that give rise to the persistently higher death rate likely to encourage out-migration from 
and discourage in-migration to the municipality. 

1.2.2.2 Mortality 

This section looks at mortality and fertility in Gauteng’s local municipalities. 

Figure 1.3: Grude Death Rate, West Rand District, 2003, 2009 & 2013* 
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Figure 1.3 shows crude death rates for the local municipalities of the West Rand district for the years 
2003, 2008 and 2013. At 14.1 per 1,000 of its population, Mogale Gity had the lowest death rate in 2003; 
this increased to 16.4 in 2013. Randfontein had the same death rate as Mogale city in 2003 but increased 
more sharply, to 17.5 in 2013. Westonaria’s death rate was 16.5 per 1,000 persons in 2003 and 18.5 in 
2013. The death rate in Merafong Gity in 2003 was 15.1 and 17.2 in 2013. 
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Figure 1.4: H 1 V+ Estimates, West Rand District, 2003, 2008 & 2013* 
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Figure 1.4 shows estimates of the percentage of persons living with HIV in the West Rand’s district 
municipalities for the years 2003, 2008 and 2013. About 8.8 percent of the population of Mogaie City 
was living with HIV in 2003; this had decreased to 8.5 percent by 2013. At 7.9 percent in 2003 and 
decreasing to 7.6 percent by 2013, Randfontein had the lowest percentage of people living with HIV. 
Westonaria had the second highest percentage of people living with HIV in the district. In 2003, the 
figure was 10.3 percent; this had decreased to 10.09 percent by 2013. At 12.0 percent of its population, 
Merafong had the highest percentage of people living with HIV in the West Rand in 2003; this had 
decreased to 1 about 12 percent by 2013. 
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1.3 SERV/CE DELIVERY OVERVIEW 


Service delivery overview of the WRDM is contextualised in terms of the following Strategic Coals, 
which drive the municipality: 

- Strategic Goal i: Regional Planning and Economic Development; 

- Strategic Goal 2: Health and Social Development; and 

- Strategic Goal 3; Public Safety Services. 

T 1.3.1 


Since the inception of the IDP in 2011, municipal service delivery performance is encapsulated as per 
the graph below: 


Five (5) year service delivery overview 
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It is evident from the above graph that service delivery performance since the inception of the IDP in 
2011, is at seven (7) % variation. This, therefore, means that for the past three (3) financial years, the 
municipality could not achieve seven (7) % of its projected targets, hence, the variation of seven (7) %. 
However, ninety three (93) % of the targets were achieved for the past three (3) financial years. 
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1.3.1. Access to services 

The section analyses access to basic services for the West Rand district and its local municipalities. It 
starts by looking at the tariff reviews before turning to different categories of access to services. 

Table 1.5 Percentage Increases in Electricity Charges, West Rand District, 2010/11-2012/13 



2010/11 

2011/12 

2012/13 

Mogale Gty 

15.3 

20.4 

13.5 

Randfontein 

24.8 

20.4 

8.0 

Westonaria 

21.4 

23.2 

20.0 

Merafong City 

8.7 

18.0 

ll.I 


Souice: GPT,2fll4 

Table 1.5 shows the increases of the electricity tariffs charged by the West Rand district municipalities 
from 2010/11 to 2012/13 financial year. In 2010/11, all West Rand municipalities increased their charges 
by less than the NERSA-approved Eskom increase except for Randfontein, which matched it. The 
lowest increase was in Merafong City, at 8.7 per cent. In the 2011/12 financial year, all increases were 
below that granted to Eskom. The highest was the 23.9 per cent increase implemented in Westonaria, 
while the lowest was again in Merafong City, at 18 per cent. In 2012/13, once more all of the West Rand 
local municipalities raised their tariffs by less than Eskom. Westonaria had the largest increase, at 20 
per cent, while Randfontein increased its fees the least, by 8 per cent. 


Figure 1.6: Share of Households with Electrical Connections, West Rand District, 2003 81 2012 


(m 


33 


WRDM, 2014/15 Annual Report 


90 % 



Total Mogj c City Randfootem Westortana Mcrafony City 

aaoiz B2003 

Source; IHS Gbbal Insight, 2014 

Figure 1.6 shows the percentage of households with electrical connections in the West Rand district 
and its local municipalities, for the years 2003 and 2012. Access in the West Rand remained largely 
static, at 79.9 and 80.5 percent respectively. The level of household access to electrical connections 
also remained relatively static in Mogale City and Merafong City, at approximately 83 percent. A small 
increase, from 78.8 percent in 2003 to 82.4 in 2012, was recorded in Randfontein. 

Over the same period, access in Westonaria fell from 64.4 to 60.6 percent. As shown in Chapter One, 
this municipality has experienced population growth over the same period and has increased the share 
of its population living in formal dwellings, as shown in Figure 4.20. It is possible that Westonaria 
households that do not have electricity connections live in new informal settlements and areas that 
have only recently been formalised. If this is the case, it could be expected that access to electricity 
will increase in the near future. 


Figure 1.7: Share of Households in Formal Housing, West Rand District, 2003 & 2012 
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Figure 1.7 shows the share of households in the West Rand and its local municipalities living in formal 
dwellings in 2003 and 2012. In 2003, 63.3 percent of West Rand households were living in formal 
dwellings, with a relatively large percentage living in informal dwellings and in the ‘Other’ category23 
which includes dwellings such as caravans and tents. By 2012, the share of households living in formal 
housing had increased to 70.9 percent. While the share of those in informal dwellings had also risen 
slightly, the share in ‘Other’ dwellings was greatly reduced. Mogale City and Randfontein both 
recorded small increases in their shares of households in formal dwellings. In 2012, 71.7 percent of 
Mogale City’s and 76.1 percent of Randfontein’s households resided in formal housing. While 
Westonaria had the smallest share of its households in formal dwelling places, between 2003 and 2012 
it had the largest increase, from 28.5 percent to 55.7 percent. 



Figure 1.8: Share of Flouseholds with Piped Water at or Above RDP-Level, West Rand District, 2003 & 
2012 


WRDM, 2014/15 Annual Report 


35 





96<Ki 

92<%t 

88 <%. 

84<%fa 

80% 

Total Mogalc City Randfontein Westonaria Merafong City 

■2012 02003 

Souce: IHS Global Insight, 2014 

Figure 1.8 shows the share of households in the West Rand municipalities with access to water at or 
above the RDP-level, in 2003 and 2012. In 2003, 94 percent of West Rand households had access to 
piped water at this level. By 2012, this had fallen to 90.5 percent. In all of the West Rand local 
municipalities, the percentage of households with access to the service at this level fell, though the 
decrease was marginal in Randfontein. With the exception of Merafong City, where population growth 
was static, these decreases in share were influenced by rising populations and in-migration. At 95.2 
percent, Mogale City had the highest level of access in 2003 but this had fallen to 91.4 percent by 2012. 
This was the second-highest level of access in 2012, after Randfontein’s 94.3 percent. Westonaria had 
the lowest share of households with access, falling from 92 percent in 2003 to 85.8 percent in 2012. In 
Merafong City, access decreased from 92.9 percent to 88.7 over the same period. 



Figure 1.9: Share of Flouseholds with Flygienic Toilets, West Rand District, 2003 & 2012 
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Figure 1.9 shows the percentage of households in the West Rand municipalities with hygienic toilets. 
In contrast to access to water, all households in the region saw an increase in access to proper 
sanitation. In 2003, Randfontein households had the highest level of access, at 86.6 percent, followed 
by Mogale City at 86.4. However, Randfontein had only marginal growth in access, reaching 87.5 
percent in 2012. Access in Mogale City grew to 91.6 percent over the same period, making it the highest 
in 2012. At 77.1 percent, a noticeably lower level of access was recorded for Westonaria in 2003 than 
for the other West Rand municipalities. By 2012, this had grown to 87.3 percent, putting it level with 
Randfontein and Merafong City, with the latter recording 87.8 percent access that year. 



Figure 1.10: Share of Households with Formal Refuse Removal, West Rand District, 2003 81 2012 
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Figure i.io shows the percentage of households in the West Rand municipalities with access to formal 
refuse removal in 2003 and 2012. Access in the West Rand remained static at around 78 percent. In 
Mogale City and MerafongCity, access increased over the period to 81.1 and 78.2 percent, respectively. 
There were decreases Randfontein and Westonaria in 2012, to 79.1 and 72.8 percent respectively. 
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1.2.4 ENVIRONMENTAL OVERVIEW (MUNICIPAL CONTEXTUALISATION) 

The West Rand District Municipality (WRDM) consists of four local municipalities namely: Mogale City, 
Merafong City, Randfontein and Westonaria. It is located on the South Western edge of Gauteng 
Province and it is home to the famous Cradle of the Humankind World Heritage Site. The West Rand 
Region is 4,095 km2 size of the land cover, and a population size of 848,597. 



The West Rand District Municipality lies to the west of Johannesburg, about 50 minutes from OR 
Tambo International Airport. It borders the Northwest Province and accessibility is easy from all major 
Gauteng centres. This region is a great base from which to explore this fascinating and ancient part of 
South Africa. The West Rand Region has a rich and diverse landscape with the lovely Magaliesberg 
Mountains forming the backdrop. Towns in the region include Krugersdorp, Randfontein; Westonaria 
and Garletonville. Each of these is in easy reach of the peaceful countryside well known for its warm 
hospitality. 
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There is a wonderful selection of things to do in this area, such as game drives, hiking and mountain 
biking trails, horse-riding and visiting art galleries. Two tourist routes, the Magalies Meander and 
Crocodile Ramble, provide excellent day trips from Johannesburg and Pretoria. The area is also world- 
renowned for its rich archaeological and anthropology sites. The highlight of these is the Cradle of 
Humankind, which is home to the Sterkfontein Caves and the Maropeng Visitors" Centre, which has 
been developed in Kromdraai, an area so rich in anthropology that it has been declared a Unesco World 
Heritage Site. It is here where evidence of the ancient hominid habitation has been documented, 
stretching back over two million years. 

Another great attraction in the West Rand is the world's deepest mining shaft, plunging to 3.6 
kilometers into the earth. Gold and uranium mining are major economic contributors in the District, 
and old mine tailings are reprocessed using modern technology. The District is focused on attracting 
downstream mining industries like refining and beneficiation. The West Rand District Municipality 
contributes the most of all the district municipalities (excluding metropolitan municipalities) in 
Gauteng to the Province's economy in terms of sectors. The District Municipality contributes over R15 
billion. Its economy is driven by manufacturing, community services, mining and trade and finance. 

The West Rand District Municipality has consistently enjoyed comparative advantages in the following 
sectors: 

o Mining (Westonaria, Merafong Gity and Randfontein); 

o Manufacturing (Mogale Gity and Randfontein); and 

o Gonstruction (Randfontein and Mogale Gity) 

In terms of the location quotient, mining appears to be the leading sector but has been experiencing 
a steady decline since 2005. Mining in Westonaria and Merafong Gity dominates in terms of sector 
contribution, but mining will not be sustainable in the future and thus the economy for Westonaria 
and Merafong Gity needs to be diversified. The area is endowed with abundant pockets of land with 
medium to high agricultural potential as well as favourable climatic conditions. The District also forms 
part of the Maize Triangle and consequently the Gauteng Provincial Government is reinforcing this 
strength by investing in the area as part of the roll-out of Agricultural Hubs. 

Proximity to Lanseria International Airport increases the area's neighbouring African countries and 
international profiles, and creates a number of opportunities in terms of manufacturing, agro- 
processing and distribution. The West Rand municipal area is serviced by National, Provincial and Local 
roads. The N12 and N14 are the two National roads that cross the district in a west to north eastern 
direction. These routes generally provide good regional access between the WRDM and Johannesburg 
to the east, Pretoria to the north and the North-West Province to the north-west. Movement linkages 
are essential as they increase a region's connectivity and access to economic and learning 
opportunities. 
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The district is well serviced in terms of east-west regional linkages and these directly link the West 
Rand to the northern and central Gauteng economic powerhouses to its east and the agricultural and 
mining zones of the North West Province to its west. On the other hand, the north-south linkages 
centralise it between the Free State Province and the eastern parts of the North West Province such 
as the Bojanala Local Municipality. Taxis dominate the public transport operations in the District. Bus 
transport in the district is very limited with no subsidised commuter services, apart from contracted 
learner transport services that are provided in the predominantly rural area. A lot of people commute 
to Mogale City, Merafong City and Randfontein within the region as these are main towns where 
economic activity happens. Outside the region, the movement of people is mainly towards the City of 
Johannesburg. 

Commuter rail services operate in the West Rand and these connect the far western side of the region 
(Merafong City) with the City of Johannesburg. There are training services operating in Mogale City 
and Westonaria. The Lanseria airport node is an important development for the entire region and 
could influence the development of the K29 corridor. The K29 road serves as a regional corridor 
between Johannesburg area and Rustenburg area and also connects with the Platinum Toll Road as a 
spatial corridor. The main developmental and commercial nodes within the West Rand municipal areas 
are in Mogale City and Randfontein. 

Merafong City is comparatively a bigger node than Westonaria, with both nodes mainly having mining 
as the anchor economic development activity. Despite the developmental limitations faced by the 
individual municipalities in varying degrees, due to among other things, prevalence of dolomitic 
conditions, the West Rand region as a whole has the potential to attract development towards the 
western part of Gauteng. This is a developmental opportunity emanating from the fact that the 
western part of Gauteng still has pristine development areas that could still be exploited and 
contribute towards the integration of the various municipal areas within the West Rand and also with 
Tshwane in the North and City of Johannesburg in the East. The main business districts and industrial 
areas are predominantly situated in Mogale City and Randfontein. Though Merafong City and 
Westonaria have business districts and industrial areas, the main anchor economic activity is mining. 

The strategic location of the WRDM in relation to the Gauteng Province creates a huge potential for 
the agriculture sector to grow and stimulate economic development in the region. The advantage held 
by farmers within the West Rand is their close proximity to the largest consumer market of perishable 
goods in South Africa (i.e. City of Tshwane and City of Johannesburg), coupled with the fact that the 
region has areas with good to excellent agricultural potential. Furthermore, the region possesses the 
potential to develop agro-processing within its borders, as the majority of required resources are 
available. Mining is still a very important economic sector in the West Rand, both in terms of 
production and employment and its influence in the economy of the West Rand is still to be felt for 
many years to come. Therefore it's critical that the mining sector be used as a catalyst for developing 
other economic activities within the region. 
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1.4 FINANCIAL HEALTH OVERVIEW 


The District Municipality’s long term strategy is to ensure financial sustainability and viability of all 
municipalities in the West Rand. Measures have been put in place to systematically maximise financial 
efficiencies and minimise waste of scarce resources. The District continues to play a pivotal 
coordination role to ensure that the strategy of financial sustainability is achieved. 

The West Rand continues to maximise and explore appropriate ways of generating revenue. During 
the 2014/15 MTREF, the combined operating budget of municipalities in the West Rand amounted to 
R5, i4Billion, whilst the total expenditure amounted to R5, 479Billion. The combined deficit, although 
largely as a result of non-cash flow amounts included in the budget, highlights the importance of the 
District Long Term Strategy. 

T 1.4.1 


OPERATING BUDGET 

R 3 000 000 000.00 
R 2 500 000 000.00 
R 2 000 000 000.00 
Ri 300 000 000.00 
Ri 000 000 000.00 
R 300 000 000.00 
R 0.00 


-R 300 000 000.00 

Merafong 

Mogale 

Westonaria 

Randfontein 

West Rand 

■ Total Revenue 

Ri 076064 00 

R 2 249 321 00 

R 373 838 000. 

R 940 839 000. 

R 298 428 000. 

■ Total Expenditure 

R1132 384 00 

R 2 393 073 00 

R483 490 000. 

R 937 824 000. 

R 290 332 000. 

■ Surplus/(deficit) 

-R 76 320 000. 

-R 343554000 

R 90 348 000.0 

-R16 983 000. 

R7 896 000.00 
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West Rand Municipalities -Combined Revenue Sources 



■ Property Rates 

■ Service Charges - Electricity 

■ Service Charges - Water Revenue 

■ Service Charges - Sanitation 

[i Service Charges - Refuse 
Revenue 

■ Transfers recogn’zed - 
Operational 

■ Other Revenue 


The District’s current ratio which measures the municipality’s short-term liquidity and its ability to meet 
current obligations, when due, as at 30 June 2015, based on Draft AFS is 2.27:1. Accordingly the District 
can afford to pay double its current liabilities when due. This highlights the district strong financial 
position. 

T 1.4.3 
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1.5 ORGANISATIONAL DEVELOPMENT OVERVIEW 




Does our employer 
(the WRDM) value us 
or are we just a part of 
the value chain ???? 




I wonder if my employees are 
aware that I value them as 
people first and don’t just see 

them as a part of the "N 
production process???? 





ORGANISATIONAL DEVELOPMENT PERFORMANCE 

Organisational Development in this particular sense refers to interventions in the processes of human 
resources within the municipality that seeks increased effectiveness using a variety of disciplines and 
applied behavioural sciences to advance the values guiding the practices of the organisation. This can 
also be referred to as a body of knowledge and practice that enhances organizational performance 
and individual development, by increasing alignment among the various systems within the overall 
system. Organisational Development interventions are inclusive methodologies and approaches to 
strategic planning, organization design, leadership development, change management, performance 
management, coaching, diversity, team building, and the balance between work and life. Thus, the 
West Rand District Municipality in the year under review conducted the following interventions: 

• Engagement survey (Climate Survey); 

• HR Strategy; and 

• Strategic mapping session 

T 1.5.1 
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Engagement Survey (Climate Survey) 

The West Rand District Municipality during 2014/15 financial year commissioned a service provider by 
the name of Messrs Africa Chartered Managers to conduct an Annual Engagement Survey to all WRDM 
employees, the survey was aimed at deriving a picture of the organisation and to solicit employee’s 
opinions on a variety of issues such as: 

• The municipality's success in communicating its mission to employees, or issues such as 
quality of the working environment; 

• Employee & management relations; 

• Interpersonal worker relations; 

• Communication; 

• Job satisfaction and morale; 

• Career development; and 

• Training and skills development. 

A comprehensive report was tabled before the Management Team with the findings; whereas the 
Management Team is currently developing an action plan in addressing the findings. 

Human Resources Strategy 

The modern organization, such as the West Rand District Municipality cannot survive without 
innovative HR Management, and therefore, innovative HR Management in this regard, is the 
development of the HR Strategy. This implies that the HR Strategy of the WRDM in general is not just 
a document, but a roadmap for Human Resources Management, which allows the municipality to 
navigate against the tide of attraction, development, harmonious employer - employee relations and 
retention of human capital. The HR Strategy, to date, has been tabled before the municipal Council for 
approval. The strategy seeks to address the following objectives: 

I. Render a supportive function for all Departments regarding personnel matters especially staff 
resourcing, staff utilization, personnel training and development and personnel administration 
as well as labour relations; 

II. Develop and continuously monitor HR systems and policies to be used in the best interest of 
the WRDM and the region; 

III. HR must remain updated with all pertinent legislation, providing internal information 
regarding organisational culture and climate, trends, general information and internal policy 
matters; 

IV. HR functions to be conducted professionally, transparently, ethically and most important in 
terms of legislation; 

V. Ensure compliance with resolutions taken by Bargaining Council and other authorized 
legislative bodies; 

VI. Strive for good employee relations and work participatory with organized labour; 
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VII. The HR function should be broadened and should form part of the day-to-day management 
decisions and must focus on the development of a multi-skilled workforce; 

VIII. Human Resource development must be seen along with career and succession planning and 
organisational development as a key function by providing on the job training, training and 
development courses and open learning. This is in line with the requirements of the Skills 
Development Act; and 

IX. Assist management with the identification and solving of performance problems of individual 
employees by ensuring relevant corrective steps are taken either through disciplinary 
measures or capacity building of the individual. 

Strategy Mapping 

In an effort to ensure effective and efficient service delivery is rendered, the municipality 
commissioned a strategy mapping session on 19 to 20 March 2015 at the Engedi Conference Centre, 
the session was facilitated by Vision Activ South Africa. The purpose of the session, thereof, was to 
analyse the production process of service delivery and determine the bottlenecks, therefore, eliminate 
the bottlenecks and suggest solutions in line with the FMPPI (theory of change and/or the logic model, 
also known results based planning).Flowing from the strategic mapping session, there was a reduction 
in the number key performance indicators from 236 indicators in the previous financial year of 2013/14 
to 179 for the current financial year of 2014/15. Therefore, this marked a tremendous improvement in 
terms of the level of maturity concerning the Performance Management System (PMS) of the 
municipality. The chart below depicts 76% PMS maturity level: 


Reduction !^henua.ber o, K., 



PMS maturity level at 76%, 
as measured by reduction in 
the number of indicators, 
over the two successive 
financial years 


2013/14 02014/15 
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Benefits of results based planning: 

Provides a Robust and Integrated Planning Framework; 

It is based on a Logical Framework to enable you to see how the overall Results are achieved 
with inputs from the various levels 

looking at a Results Framework should be able to understand the basic theory for how key 
program objectives will be achieved 

Creates a common business language with regards to planning and monitoring 
'C Enables Seamless Integration between Organizational and Employee Performance Processes 
'C The Results Framework is an important tool because it helps managers identify and focus on 
key objectives within a complex development environment 
'C Enables objective and transparent performance agreements 

'C Provides for ease of delegation of responsibilities from Business Plans of Outcome becoming 
the responsibility of the MM, Outputs being the responsibility of the Executive Managers and 
Activities being the responsibility of the Manager 

Fosters Collaboration and Teamwork; 

'C Creates Inclusivity of all key stakeholders in the planning process 
'C Provides an opportunity to build consensus and ownership around shared objectives 
'C Different operating units can coordinate efforts to design related activities (project or non- 
project) to achieve the intermediate outcomes for which they are responsible 

Promotes Continuous Improvement; 

• Demonstrates the Increase between the Baseline and the New Target 
Improves Reporting and Monitoring; 

• Enables Status Monitoring against Outcomes, Outputs Activities; 

Improves Management Decision Making; 

• It focuses on results, so decisions are made to see if what people are doing will ultimately 
achieve the desired results. 

Improves Organizational Communication and Buy-In; 

• People understand Areas of Good and Poor Delivery & Risks to the Business 
Enhances Performance Evaluation; 

• Evaluation focuses on assessment between Actual vs. Targeted. 
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Emanating from the strategic mapping session, the 
2015/16 production process of the WRDM was 
reviewed as follows: 


The Executive Mayor’s 
responsibility 



The diagram above is best summarised as follows: 


There exist a logical relationship between the inputs and activities. The provision of inputs causes an 
effect for the activities to be performed and at the next level there exist a logical relationship between 
the activities and outputs. The finishing of the activities causes an effect on the completion of the 
outputs, whereas at the next level there exits' a logical relationship between the outputs and 
outcomes. The completion, thereof, of the outputs causes an effect on the achievement of the 
outcomes and finally there exist a logical relationship between the outcome and the Impact. As a 
result, the achievement of the outcomes causes an effect to positively impact society. 
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1.6. AUDITOR GENERAL REPORT 


AUDITOR GENERAL REPORT: YEAR 0 (CURRENT YEAR) 

The report of the Auditor General may be found in Chapter 6 of this report. The West Rand District 
Municipality achieved an unqualified audit opinion in the 2013/14 audit, with no findings on Audit of 
Predetermined Objectives. Emphasis of matters were raised in respect of significant uncertainties 
relating to contingent liabilities, restatement of corresponding figures and impairments in the 2013/14 
annual financial statements. 

All findings raised from the 2013/14 year end audit, have been addressed and cleared through the 
Municipality’s Audit Action Plan Steering Committee led by the Chief Financial Officer. The table below 
provides a trend analysis snapshot of audit opinions for the West Rand Region: 

T 1.6.1 


MUNICIPALITY 

AUDIT 

OPINION: 

2013/14 

AUDIT 

OPINION: 

2012/13 

AUDIT 

OPINION: 

2011/12 

AUDIT 

OPINION: 

2010/11 

AUDIT 

OPINION: 

2009/10 

WRDM 

Unqualified with 
matters of 
emphasis 

Unqualified 
with matters 
of emphasis 

Unqualified with 

matters of 
emphasis 

Financially 
unqualified 
with findings 

Financially 
unqualified 
with findings 

WRDA 

(Municipal 

Entity) 


Unqualified 
with matters 
of emphasis 

Unqualified with 
matters of 
emphasis 

Unqualified 
with matters 
of emphasis 

Qualified 

MERAFONG 

Unqualified with 
emphasis of matter 

Unqualified 
with emphasis 
of matter 

Unqualified with 
matters of 
emphasis 

Financially 
unqualified 
with findings 

Financially 
unqualified 
with findings 

MOGALE 

Unqualified with no 
findings - Clean 

Audit 

Unqualified 
with emphasis 
of matter 

Unqualified with 

matters of 
emphasis 

Qualified 

Qualified 

RANDFONTEIN 

Qualified 

Qualified 

Qualified 

Qualified 

Financially 
unqualified 
with findings 

WESTONARIA 



Qualified 

Financially 
unqualified 
with findings 

Financially 
unqualified 
with findings 
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17 

Oversight report is made public. 


18 

Oversight report is submitted to relevant provincial councils. 


19 

Commencement of draft Budget/ IDP finalisation for next financial year. Annual 

January 


Report and Oversight Reports to be used as input. 



T 1.7.1 


As outlined in the above table, the 2014/15 Annual Report has been compiled in accordance with the 
requirements of the (MFMA), 56 of 2003 and the Municipal System Act (MSA), 32 of 2000. 
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CHAPTER 2 - GOVERNANCE 
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GOVERNANCE 

The nature of governance within the Municipality is such that it is spread in four major components 

with various structures exercising some authority and accountability in various levels. The following 

depicts the governance components: 

• Political Governance Structure, this governance structure deals with the political governance 
of the Municipality through Political Office Bearers, Council, and Committees; 

• Administrative Governance Structures, this governance structure on the other hand focuses 
on the administration and management of the Municipality is vested in the Municipal 
Manager who is the Accounting Officer. The Municipal Manager is assisted by the Senior 
Management Team of the Executive Managers. The Municipal Manager is tasked with the 
establishment, development and management of sound and effective municipal 
administration. 

• Intergovernmental Relations, the Executive Mayor is the custodian of the intergovernmental 
relations fora. There are various structures that have been established at the local and 
provincial level to promote engagement between Municipalities, Sector Departments, State 
Entities, and etc.; 

• Public Accountability and Participation, the Executive Mayor assisted by the Municipal 
Manager is responsible for the community engagement and participation in the affairs of the 
Municipality, such as IDP, budget processes, public meetings/Mayoral Izimbizo, etc. 

• Corporate Governance, the Municipal Manager assisted by Senior Managers is responsible 
for the Corporate Governance of the Municipality. This entails risk management & anti- 
corruption and fraud, internal audit. Supply Chain Management, Oversight Committees, 
Policies and By-laws, integrated reporting, etc. 

T2.0.1 
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COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 


POLITICAL AND ADMINISTRATIVE GOVERNANCE 
Refer to table T2.0.1 above, 


T 2.1.0 




2.1 

POLITICAL GOVERNANCE 


The Political Governance of West Rand District Municipality is vested in the Municipal Gouncil, 
Executive Mayor, Portfolio Gommittees, and Oversight Gommittees. The Gouncil of the Municipality is 
composed of 44 Gouncillors of which 18 councillors are directly elected on the Party Proportional 
Representation List with the balance being seconded from the four Local Municipalities. 

West Rand District Municipality is a municipality with a Mayoral Executive System headed by the 
Executive Mayor who was elected in the first meeting of Gouncil following the local government 
elections in 2011. The Executive Mayor is assisted by the Mayoral Gommittee whose members are 
appointed by the Executive Mayor. Gouncil resolved to establish in terms of Section 79 of the Municipal 
Structures Act Portfolio Gommittees constituted in terms of Section 80 of the Act. There are eight 
Portfolio Gommittees chaired by the Members of the Mayoral Gommittees 

The Speaker is the chairperson of Gouncil whose duties and responsibilities are to preside over 
meetings of Gouncil and uphold the Gode of Gonduct for councillors. The Whip of Gouncil is responsible 
for the political management of Gouncil meetings 

West Rand District Municipality has established a number of Oversight Gommittees comprising of non- 
executive councillors and other independent persons. These committees assist Gouncil with its 
oversight role ranging from risk and financial controls, financial and performance reporting, rules of 
order, etc. 

T 2.1.1 
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2.1.1 POLITICAL STRUCTURE 


The Speaker’sfunctions 
include to preside over the 
Council meetings, certain 
duties and exercise powers 
delegated to her in terms 
of MSA, and ensure 
compliance with the Code 
of Conduct by Councillors 


o 



SPEAKER, 

CllrJNPhiri 



The Executive Mayor is 
elected by Council, and his 
role is to coordinate the 
work of Council. He is the 
Executive Head of Council. 

The Executive Mayor 
performs functions and 
duties as set out in the legal 
framework for 
Municipalities. He also 
performs duties as 
delegated to him by Council 


EXECUTIVE MAYOR, 
Aid. K M Nawa 


The functions and duties of the 
Chief Whip amongst other 
things, are as follows: ensure 
that Councillors attend to their 
duties and are accountable to 
their constituencies; assist 
Council with the deployment 
of councillors to various 
Council Committees; and 
maintain political management 
of Council meetings. 



CHIEF WHIP, 
Cllr N Lipudi 
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Mayoral Committee 

In terms of the Municipal Structure Act the members of the Mayoral Committee are appointed by the 
Executive Mayor from among the Councillors. The duties of the Mayoral Committee are to assist the 
Executive Mayor in the execution of his duties. The Executive Mayor may delegate specific 
responsibilities to each member of the Mayoral Committee. The MMCs of the WRDM and their 
respective portfolios are reflected below: 
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COUNCILLORS 


Note: The MFMA section 52 (a): The Mayor must provide general political guidance over the fiscal and 
financial affairs of the municipality 

The Municipal Council of the WRDM consists of 44 councillors who are made up of councillors elected 
on a proportional basis throughout the whole area of jurisdiction of the WRDM and councillors elected 
from the four participating local municipalities. 

26 Councillors are from the local municipalities and 18 councillors are proportionally elected. 

A comprehensive list of all the WRDM councillors is contained in Appendix A. 


T 2.1.2 


POLITICAL DECISION-MAKING 

In terms of legislation councillors of a municipality have the right to govern the affairs of the council. 
A municipal council makes and administer resolutions for the effective administration of its 
Constitutional mandate and responsibilities for the effective performance of the municipality’s 
powers, functions and duties. 

Councillors as a collective form the body of the municipal council and have the power to govern the 
affairs of the Council. The municipal council functions by votes taken on decisions at formal meetings 
of the council. A majority of the members of a municipal council, also known as a quorum, must be 
present before a vote or action may be taken on any matter. A supporting vote of a majority of the 
municipal council is required to pass resolutions regarding the following matters: 

passing by-laws; 
approving budgets; 

approving policies that impose rates and other taxes, levies and duties; and 
approving loans. 

Municipal council meeting are by law to be open to the public and public participation is encouraged. 
Council and committee meetings are held in public except in special circumstances, when the business 
being conducted makes it reasonable and justifiable to do so. 

T 2.1.3 
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Please see below for the WRDM Governance Structure: 
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2.1.2 MUNICIPAL PUBLIC ACCOUNTS COMMITTEE (MPAC) MEMBERS 


MPAC MEMBERS 

PORTFOLIO 

Cllr Sipho Handula 

Chairperson 

Cllr Neo Mosetle 

Committee member 

Cllr Sylvia Mcungeli 

Committee member 

Cllr Molefi Selibo 

Committee member 

Cllr Piet De Jager 

Committee member 

Cllr Michael Holenstein 

Committee member 

Cllr Nathaniel Daniel 

Committee member 


2.1.3 MUNICIPAL COMMITTEES 


Audit Committee Members 

Performance Audit Committee 
Members 

Risk Management 

Committee 

Ms MK Mbonambi - Chairperson 

Adv. WE Huma - Chairperson 

Mr B Ahmed CA(SA) 

Ms MD Nkomo 

Dr R Covender 

Senior Management 

Ms C Phetwe 

Mr 1 Bredenkamp* 


Mr B Ahmed 

Mr B Ahmed CA(SA) 


MrTH Chiloane* 




*Resigned 
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2.2 ADMINISTRATIVE GOVERNANCE 


The Municipal Manager is the head of the municipal administration. Subject to the policy directions of 
the Municipal Council, the municipal manager is responsible and accountable for the formation and 
development of an economical, effective, efficient and accountable administration. The municipal 
manager must make sure the administration is equipped to implement the municipality’s integrated 
development plan, that it operates in accordance with the municipality’s performance management 
system, and that it is responsive to the needs of the local community. The roles and responsibilities of 
the Municipal Manager are comprehensively set out in Section 55 of the Municipal Systems Act and 
responsibilities of the Municipal Manager as Accounting Officer is set out in Chapter 8 of the Municipal 
Finance Management Act, 56 of 2003. 

The Municipal Manager’s office is directly responsible for the drafting, management and 
implementation of Council’s Integrated Development Plan [IDP]. Secondly, the Office is responsible 
for Performance Management System for the Municipality. Lastly, it is administratively responsible for 
the Internal Audit function as well as Enterprise Risk Management. 

The organizational design and structure of the Municipality is such that it has five departments 
aligned to the organizational strategic goals, objectives and priorities as contained in the IDP. These 
departments are headed by Executive Managers who report directly to the Municipal Manager, and 
are appointed in terms of Section 56 of the Municipal Systems Act. The five departments are as 
follows: 

Public Safety Services; 

Health and Social Development; 

Regional Planning and Economic Development 
Corporate Support Services; and 
Financial Services. 

T 2.2.1 
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2.2.1. AD/VI/N/STRAT/VE GOVERNANCE STRUCTURE: 



Municipal Manager 




VACANT 


Executive Manager: 
Public Safety 
Note: also Acting 
Executive Manager; 
Corporate Services 


Chief Financial 
Officer 


Executive Manager: 
Corporate Services 


Executive Manager: 
Regional Planning 
and Economic 
Development 
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The Municipal Manager (MM) is responsible for Strategic Goal 4: 
Sustainable Governance for Local Communities, where he ensures 
high level of corporate governance through the implementation of 
adequate and effective internal controls, risk management and 
governance processes that enables deejjening democracy and 
fostering social cohesion. The MM is also responsible for Strategic 
Goal 5: Business Excellence witNn the WRDM, where he ensures 
excellence in business operations through effective and efficient 
implementation of the munidpality's strategic plan; compliance to 
legislative requirements; performance monitoring and reporting 
against the predetermined objectives. 




Executive Manager: Public Safety 
Services, also Acting Executive 
Managen Corporate Services, 
EM Koloi 




The Executive Manager, Public Safety Services is responsible for Strategic 
Goal 3: Public Safety Services. This strategic goal is aimed at harnessing all 
multi-disciplinary and multi-sectoral contributions, into the establishment 
and sustaining of a safe and healthy living environment. Within which, risk 
and vulnerability is effectively managed and mitigated through a collective 
process of participation tenacity and commitment. This phenomenon is also 
encouraged by the provisions of the National Outcome 3, which requires 
the West Rand District Municipality to ensure that its communities are and 
feel safe. Therefore, creating a healthy and safe living environment for 
communities becomes a fundamental Constitutional mandate for the 
WRDM and its four constituent local municipalities. Mr E.M Koloi also 
assumes the role of Acting Executive Manager, Corporate Services where 
he is responsible for Strategic Coal 5: Business Excellence within the 
WRDM, his role is to ensure excellence in business operations of the 
municipality through a highly productive and work engaged workforce. 
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The Chief Financial Officer (CFO) is responsible for Strategic Goal 
5: Business Excellence within the WRDM, where he ensures 
excellence in business operations through fairly presented Annual 
Financial Statements to the Auditor General of South Africa; 
processing of tenders within 90 days after closing date; paying 
creditors within 30 days as well as the establishment of an ICT 
Governance Framework. 


J 





^ Q 

The Executive Manager, Regional Planning and Economic Development is 
responsible for Strategic Coal -i (Regional Planning and Economic 
Development), where she ensures encouragement of regional planning and 
to enable the economic development of the district. This, however, needs 
to be done at multiple levels and in different ways. Firstly, in collaboration 
with the West Rand Development Agency to seek, identify and implement 
opportunities to grow the local economy for the benefit of all; secondly, to 
ensure regional spatial integration by applying uniform land use 
management standards and the efficient utilization of land for industrial, 
agricultural, human settlement (residential) and commercial uses; thirdly, 
to seek increase the mobility of communities by broadening modal 
transport choice through the implementation of regional subsidized bus 
services, regulated taxi industry as well as upgraded rail services; fourthly, 
to ensure coordination of bulk infrastructure planning and development 
throughout the region; fifthly, to promote tourism as comparative 
advantage in support of diversification of the regional economy; and finally, 
to give effect to the principles of Green IQ by creating awareness of natural 
environment, protecting environmental resources and imfjroving 
compliance with air quality standards throughout the 
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Executive Manager: Health and 
Social Development, 


The Executive Manager, Health and Social and Development is 
responsible for Strategic Goal 2: Health and Social 
Development, where she ensures the provision of 
environmental health services and promotion of a healthy 
lifestyle among communities. In addition, the Executive 
Manage also runs programs that build the nation in terms of 
creating a platform to promote sport, art, culture and 
recreation thereby bringing people together. 



Ks Ndlovu 
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COMPONENT B: INTERGOVERNMENTAL RELATIONS 


The municipality strengthened the functioning of the following structures established according to the 
provisions of the Intergovernmental Relations Framework Act no 13 of 2005. These high level strategic 
forums are as follows: WRDM Intergovernmental Relations Forum, Executive Mayors Forum, District 
Speakers Forum, Municipal Managers Forum, Chief Financial Officers Forum and IDP Representative 
Forum. 

There are also Sector Forums which exist and they are as follows: Housing Forum, Mining Forum, 
Environmental and Integrated Waste Management Forum, LED Forum, District Community Safety Forum, 
District Health Council, West Rand Social Cluster Co-ordinating Forum and West Rand Social Development 
Forum. 

T 2.3.0 


2.3 INTERGOVERNMENTAL RELATIONS 


The Executive Mayor and Municipal Manager of WRDM attend the Premier’s Co-ordinating Forum 
(PCF). The WRDM enjoys the advantage of having the Executive Mayor as the Deputy-Chairperson of 
SALGA, which then puts the Region in a better position to influence SALGA in strategic issues that are 
of interest to the Region and South Africa as a whole. Members of the Mayoral Gommittees (MMGs) 
also attend, and in some cases chair SALGA working groups. The WRDM also sends representatives to 
SALGA Provincial and National Members' Assemblies. 

Inter-Governmental Forums (IGR) are functioning well at District level. The Executive Mayors IGR 
Forum has a year programme scheduled for monthly meetings. The Speakers’, Ghief Whips’ and MMGs’ 
Forums as well as the Troika meetings are operating. The MMGs also have established relations with 
their respective Member of Executive Gommittees (MEGs) and in some cases national government 
departments as well. 

T 2.3.1 
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• Provincial Health Council - a statutory body where MMCs of metros and districts meet with 
MEC Health quarterly to discuss issues of health; 

• Provincial AIDs Council - strategic body led by Premier of the province meet with 
representatives of various structures from districts and metros to deliberate on HIV and AIDs 
related issues; 

• Provincial Environmental Health Forum - coordination and sharing of information among 
metros and districts and government departments; 

• Provincial Air Quality Officers Forum - aimed at information sharing among Municipalities & 
Government Departments, resolution of various air pollution issues and strategic planning; 

• Provincial Waste Officers Forum - aimed at information sharing among Municipalities & 
Government Departments, planning and standard setting 

• Provincial outbreak response team - coordinates prevention of outbreaks, and responds to 
outbreaks; 

• A sport. Art, Gulture, Recreation, Library and Information Services - coordinate and ensures 
alignment of programmes from municipalities to province. 

• Provincial community safety forum 

• Provincial disaster management advisory forum 

• Forum for emergency services heads ; and 

• SALGA working groups. 

• Gauteng Transport Gommission 

Gauteng Transport Gommission - nomination of councillors and officials to form part of this newly 

established provincial intergovernmental structure 

The Gauteng Department of Roads and Transport under the leadership of the MEG for Roads and 

Transport, has established a Gauteng Transport Gommission (GTG).The objective of this GTG would in 

essence be to: 

• Improve the planning, co-ordination and facilitation of transport functions in Gauteng; 

• Promote inter-governmental relations within the transport sector; 

• Determine the strategic transport policy for Gauteng; 

• Plan, design and co-ordinate transport initiatives, projects and programmes with the local 
authorities and other transport stakeholders, in accordance with the principles of co- 
operative governance and sound inter-governmental relationships; 

• Determine and execute projects and programmes for a reliable, accessible, safe, affordable, 
efficient and sustainable public transport system across Gauteng; 

• Ensure there is a linkage with matters that have an impact on transport, including land use 
management, economic development and infrastructure investment; and 

• Ensure more effective traffic law enforcement and the promotion of roads safety in Gauteng. 
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In order to ensure the roll out of the establishment of the CTC the Governing Body of the Commission 
consists of the MEG of Roads and Transport of Gauteng and the MMG responsible for Transport in 
each participating municipality. The Commission is chaired by the MEG 

The MEG has approved the establishment of the following five sub-committees and relevant 
councillors and officials from the West Rand District Municipality were nominated and accepted to 
serve on the following provincial based committees: 

• Integrated Rail Planning; 

• Integrated Ticketing; 

• Bus Rapid Transport Systems; 

• Non-Motorised Transport Planning; and 

• Travel Demand Management 

In essence the functions of the afore-mentioned sub-committees are to advise the Governing Body on 
particular issue/s as assigned to the sub-committee/s by the Governing Body and to report on its/their 
finding/s to the Governing Body for decision-making. 

T 2.3.2 


RELATIONSHIPS WITH MUNICIPAL ENTITITIES 

The WRDA is a Municipal Entity which is regulated by the Local Government Legislation (MFMA). The 
West Rand Development Agency (SOG) Limited is a municipal entity wholly-owned by the WRDM. 
There is a shared service arrangement with WRDM's finance officials to assist the agency, as and when 
the need arises. As per the approved budget of the WRDM, tranches are allocated to the funding of 
the Agency. 

The effective control over the WRDA rests in the four constituent local municipalities and the West 
Rand District Municipality. For the financial year under review, the parent municipality has been 
supportive of the agency, especially on areas where it lacks capacity. Such areas comprised of: supply 
chain, internal audit and technical financial support. 

Progress reports on all activities that took place at the agency are submitted to the section 80 
committee-Economic Development and ultimately to the Gouncil. It is safe to confirm that the agency 
and parent municipality have a good working relationship. 

T 2.3.3 
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DISTRICT INTERGOVERNMENTAL STRUCTURES 


• District Health Council - a statutory body where MMC of districts and the four local 
municipalities MMCs within the West Rand, as well as the hospital board members meet 
quarterly to discuss issues of health; 

• District AIDs Council - strategic body led by MMC of the district meets with representatives of 
various structures (traditional healers, people living with HIV and AIDs, NCOs, CBO, FBOs 
etc.) from local municipalities as well as MMCs responsible for health at Local Municipalities 
and metros to deliberate on HIV and AIDs issues; 

• District outbreak response team - coordinates prevention of outbreaks, and responds to 
outbreaks within the district; 

• Sports, Art, Culture, Recreation, Library and Information Services - coordinate and ensures 
alignment of programmes from municipalities to province; 

• Environmental management forum; 

• District Mining Forum; 

• West Rand Metropolitan Transport Forum (WESMET) catering for public passenger transport 
related issues within the region. 

• Human Settlement Forum and District Mining Technical Forum - engagement between 
district, municipal, mining and industrial officials on various environmental pollution matters; 

• District Environmental Coordination Forum - district, local municipal and provincial officials 
deliberate on various environmental issues, including implementation of legislations and 
plans; and 

• WRDM Green IQ Cluster - discussion around implementation of greening projects or 
programmes in line with the WRDM Green IQ Strategy. 

T 2.3.4 
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^ COMPONENT C; PUBLIC ACCOUNTABILITY AND PARTICIPATION 


2.4 PUBLIC MEETINGS 


The West Rand District Municipality undertook various public engagements such as 
programmes, projects and activities in the form of stakeholder participation to ensure public 
accountability and participation. The following events/programmes were conducted as a way of 
enhancing public accountability and participation: 

• State of the District Address, convened by the Speaker to accord the Executive Mayor an 
opportunity to report to the public and to set the tone for the new financial year; 

• A donation of an Elna lock sewing machine was made to A re Ageng Social Services. A re 
Ageng is a shelter for abused women providing services to the following Police Stations: 
Bekkersdal, Westonaria, Carletonville, Khutsong, Wedela and Fochville; 

• The Executive Mayor celebrated the International Day for the Elderly by distributing 
hundred (100) Blankets to the elderly; 

• A door to door campaign was undertaken to highlight the plight of Women and Children. 
As part of the sixteen (16) days of activism to no violence against Women and Children, 
thirty (30) volunteers were empowered to conduct this exercise in the rural parts of 
Randfontein. 

• Support is provided to the Moral Regeneration Movement, as a structure that continues 
to raise issues related to moral decay; 

• A meeting with Farmers was organized, where the Executive Mayor engaged them on 
areas of collaboration and about the relevance of a Metro within their space; 

• A gratitude Dinner was arranged for Pastors and it was hosted by the Executive Mayor; 

• The IDP Representative Forum meeting(s), which are chaired by the Executive Mayor 
were held for the financial year under review, the purpose, thereof, is to ensure 
maximum public participation by all stakeholders into the municipality’s planning 
process; 

• IDP Week meeting(s) were also held, which are chaired by respective MMCs of different 
portfolios within the municipality, the purpose of these meetings, thereof, is to ensure 
horizontal and vertically alignment in term of the municipal planning process; 

• On Educational Support Programmes the Municipality paid registration fees for 30 
deserving needy Matriculants who were accepted by Tertiary Institutions but can’t afford 
registration fees; 

• A Christmas party was hosted for 300 Orphans in Azaadville Recreational Park as a way 
to give them love and attention during the season of festivities; 

• The Municipality in partnership with the Sports Council hosted the Mayoral Youth Games; 

• Celebrated the International Day for people with Disabilities; and 


• Hosted the Autumn Games. These games helped to identify suitable athletes 

T2.4.1 



2015 state of the District Address at 
Hill 


The West Rand District Municipality, by its inherent nature, does not have Ward Committees. However, 
through the Office of the Speaker and in collaboration with local municipalities, it provides oversight, 
capacity building and support to all Ward Committees 

Ward committees have been established in all the wards across the West Rand. They have participated 
in the following activities; cleaning of schools, ID Campaign, Drugs and HIV/AIDS Awareness and the 
Anti-Xenophobia Campaign. They assisted in identifying some of the service delivery challenges i.e. 
Potholes, Sewerage spillages and they also identify households that require special attention. Ward 
committee members are paid an out of pocket expense of R500 across the Region. 

T 2.4.2 
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The public participation engagements and other dedicatory events were publicized in various media 
(newspapers, municipal website, and public areas) with the aim to enhance the attendance. 


T 2.4.3.1 


2.5 IDP PARTICIPATION AND ALIGNMENT 

I DP Participation and Alignment Criteria* 

Does the municipality have impact, outcome, input, output indicators? 

Does the IDP have priorities, objectives, KPIs, development strategies? 

Does the IDP have multi-year targets? 

Are the above aligned and can they calculate into a score? 

Does the budget align directly to the KPIs in the strategic plan? 

Do the IDP KPIs align to the Section 57 Managers 

Do the IDP KPIs lead to functional area KPIs as per the SDBIP? 

Do the IDP KPIs align with the provincial KPIs on the 12 Outcomes 
Were the indicators communicated to the public? 

Were the four quarter aligned reports submitted within stipulated time frames? 
* Section 26 Municipal Systems Act 2000 


Yes/No 

YES 

YES 

YES 

YES 

YES 

YES 

YES 

YES 

YES 

YES 
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COMPONENT D: CORPORATE GOVERNANCE 


1 




2.6 

RISK MANAGEMENT 


OVERVIEW OF CORPORATE GOVERNANCE 


Risk Management forms a critical part of any municipality’s strategic management. It is the process 
whereby a municipality both methodically and intuitively addresses the risk attached to its activities 
with the goal of achieving sustained benefit within each activity. Risk management is therefore 
recognised as an integral part of sound organisational management. 

The underlying premise of risk management is that every governmental body exists to provide value 
to its stakeholders. Such value is based on quality of service delivery to the communities. All 
municipalities face uncertainty and the challenge for management is to determine how much 
uncertainty the municipality is prepared to accept as it strives to grow stakeholder value. 
Uncertainty presents both risk and opportunity, with the potential to erode or enhance value. 
Benefits for risk management are but not limited to: 

• Increased probability of achieving objectives; 

• Aligned risk appetite and strategy; 

• Enhanced risk response decisions; 

• Reduced operational surprises and losses; 

• Seized opportunities; 

• Proper financial and asset management; and 

• Compliance with laws and regulations. 

The WRDM has established the Enterprise Risk Management unit to implement and ensure that risk 
management is embedded into the operations, processes and systems of the municipality. The Risk 
Management Policy and Fraud Prevention Policy were adopted by Council. The Municipality has 
established the Risk Management Committee (RMC) that monitors the implementation of risk 
management processes. The RMC is chaired by an independent member who is also a member of 
the Audit Committee and the meetings are held on quarterly basis. Strategic and operational risk 
assessments were conducted and risk registers developed for both strategic level and for each 
business unit. There is a continuous monitoring of actions planned to mitigate identified risks and 
progress reports are tabled and reported on quarterly basis to management, RMC and Audit 
Committee 

The table below highlights the Top 15 Risks of the municipality as well as the progress made to date 
on the implementation of the risks action plans to strengthen internal controls: 

T 2.6.0 
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WRDM Strategic Risk Register 2014-2015 





Ineffective and 

• Lack of 




fragmented 

alignment in 




planning and 

planning 




implementatio 

• Inability to 




n process. 

cascade 
performance 
management 
to all levels 



1 


• Unrealistic 
targets set 

3 

3 


Financial 

• Flaws in 




unsustainability 

the 




of the WRDM. 

processes 
(Procuremen 
t and 

Accounting) 

• Non- 
compliance 
to 

regulations 

• Fraud and 

theft 



2 


• High salary 
bill 

4 

4 



• Inability to 





increase 





income 





generation(G 





rant 





dependent) 

• Poor 
planning in 
terms of 
timing and 
spending the 
budget 




Low employee 

• Working 




morale and 

environment 




poor 

not 



3 

productivity 

conducive 
• Inability to 
attract and 

retain talent 

3 

4 


WRDM, 2014/15 Annual Report 


Controls in 
Place to 
Manage the 
Risk 


• Performance 
Audit 

Committee 

• Quarterly 
performance 
management 
reporting 


• Policies and 
procedures 

• MFMA, 
DORA, 

• Budget 

• Treasury 
Regulations 


• OHS policy 

• Recruitment 
policy 

• Succession 
plan 

• Study 
assistant 


• Process 
planning 
aligned to 
annual budget 


• Compile 
quarterly 
organisational 
performance 
reports 
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Fluman Capital 

• Poor 
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resources 


planning 


Recruitment 
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1 

Unsettled 
democracy 
within the 

District 
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• Non- 
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Loss of life and 
property 

• Equipment 
failure 

• Fire 

• Water 
(Floods) 

• Smoke 

• Corrosive 
fumes 

• Accidents 

• Human 

error 

• Stock 
(materials) 
shortages 

4 

4 


• Stand-by 
equipment 

• Recovery 
plans 

• Fire practice 
drills 

• Strong room 

• First aid 
training 

• Defensive 
driving skill 

• Stock 
control 

3 

4 

12 

• Conducting 
of regular in- 
loco 

inspections 

Quarterly 

Public Safety 



• Conducting 
fire inspection 
& 

investigations 
to all 

vulnerable 

areas 

Quarterly 



• Provide 

continuous 

internal 
competency 
and refresher 
training 

Quarterly 
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Increase in 

crime 

• Insufficient 
systems 
capacity 

• Security 
breaches 

• Theft 

• Poverty ( 
high 

unemployme 
nt rate) 

4 

12 

Uncoordinated 

traffic 

systems 
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of 

municipalitie 
s in the 
region 
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13 
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District 
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14 


15 


Possible 
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2.7 ANTI-CORRUPTION AND FRAUD 


FRAUD AND ANTI-CORRUPTION STRATEGY 

The WRDM has a zero tolerance approach to Fraud and Corruption. The Municipality undertakes to 
combat all forms of fraud and corruption and to remain proactive in the fight against such. As such, 
the Municipality has adopted the Anti-Corruption policy which outlines the procedures to prevent 
and detect fraud as well as remedies to respond to fraud and corruption once reported. 

The municipality has a Risk Management Committee that provides an oversight role and advice to 
the municipal management with regard to risk management and internal controls and performance 
management. The Committee consists of Pleads of Departments and the Accounting Officer and 
the committee is chaired by an independent person. The Municipality has put in place measures to 
encourage municipal employees and ordinary community members to assist in reporting fraud and 
corruption and the Fraud policy placed on the municipal website. Contact details are as follows: 

• West Rand District Municipality: E-Mail: fraudline@wrdm.gov.za 

• Suggestion Box (Next to Tender boxes) 

• National Anti-Corruption Hotline: 

• 0800 701 701 (tel -toll free) 

• 0800 204 965 (fax - toll free) 

• 39772 (SMS facility) 

• Gauteng Premier’s Hotline: 

• Call: 08600 - 11000 

• Fax:(011)4293222 

• E-mail: Hotline(a)gauteng.gov.za 

• Letters: Gauteng Premier's Hotline, P/Bag XI15, Marshalltown, 2107 

T 2.7.1 
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2.8. SUPPLY CHAIN MANAGEMENT 


Municipalities are compelled to procure goods and services in a manner that is fair, equitable, 
transparent, cost effective and competitive. These principles form the foundation of any 
procurement of goods and services within the local government sphere. 

All procurement of goods and services, regardless of the threshold, is centralized and performed 
by the supply chain management office. 

During the 2014/15, a total of R60 567.57 was procured through Petty Cash Purchases, R772 629.65 
through informal written quotations, R32 275 752.56 through formal written price quotation and a 
total of R53 414 674.84 incurred through competitive bidding processes. 


T2.8.1 


Procurement Threshold Overview 
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In support of Local Economic stimulation, and empowerment of SMME’s within the West Rand, a 
total amount Ri5million has been awarded to service providers residing within the West Rand 
Region. The top five, service providers that have benefited though awards made by the 
municipalities though formal quotations in the West Rand are:- 

1. Basadi Bantsho Ba Kopane Trading; 

2. Ikageleng Isago; 

3. Bora-Bora Stationery; 

4. Semp Investment; and 

5. Megaphase Trading 380. 


(B 
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other service providers that have frequently rendered services to the municipality include the 
following, (list not exhaustive) 

• Morebo Events and Projects; 

• Uthando Lwethu Trading Solutions; 

• MP Royal Trading Enterprises; 

• Thuso One Projects; 

• JMFK General Construction; 

• Moabela Tswane Development; 

• Leanolame Trading Enterprise; 

• Kelvata Trading 104; 

• Nzuri Communications; 

• Iketsetse Catering Services; 

• Mbaco Trading Enterprise; 

• Basadi Bantsho Ba Kopane Trading; 

• Seriti Sa Basotho; 

• Intaprit; 

• Lesedi Tau Trading Enterprise; 

• Duncu Mbona Trading Enterprise; 

• Odiraora Trading; 

• Ramfets events; and 

• EMKTrading. 

Bid Committees are established to allow for smooth implementation of the Competitive bidding 
Process. The three bid committees are comprised as follows:- 


BID COMMITTEES 

BID SPECIFICATION COMMITTEE 

BID EVALUATION COMMITTEE 

BID ADJUDICATION COMMITTEE 

Ms K Ndlovu (Chairperson) 

Mr E Koloi (Chairperson) 

Mr R Mohaudi (Chairperson) 

Ms H Hamer 

Mr M Nevhungoni 

Ms H Hamer 

Mr R Hendrickse 

Ms N Benson 

Mr P Mokoto 

MrT Moloi 

Mr C Khotle 

Ms T Ntshakala * 

Ms M Maluleke 

Mr Z Mphaphuli 

Mr K Moahloli 



Ms M Maluleke 
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* Resigned 

The following competitive bids were awarded in the 2014/15 year:- 


TENDER NUMBER 

PROJECT DESCRIPTION 

CONTRACTED SERVICE 
PROVIDER(S) 

WR/HSD/08/2014 

Provision of Sport Gear for Participating in the 
2014 OR Tambo Games 

SAI Consulting CC 

WR/HSD/03/15 

Production and Management of the Go West 
Heritage Festival Event. 

Zenone Productions, Amadeka 
Trading and Sophia Events JV 

WR/PS/09/15 

Design, Supply, Installation, Gommissioning, 
Maintenance and Operation of an IP Based 

Street Surveillance System. 

Mafoko Security Patrols 

WR/ICT/07/2015 

Supply and Delivery of Ipads, Desktop 

Gomputers and Laptops 

Bytes System Integration 

WR/RPED/02/2015 

Maintenance of Two Ambient Air Quality 
Monitoring Stations Located under Mogale Gity 
& Randfontein Local Municipality for The Period 
of 3 Years (WR/RPED/02/15) 

SI Analytics (Pty) Ltd 

WR/FIN/14/2015 

Short Term Insurance Goverfora 12 Months 

Period 

MARSH (PTY) LTD 

WR/PS/11/2015 

Supply and Delivery of Structural Glothing for 
Rescue and Fire Services for the West Rand 

District Municipality 

Fire Fighting Logistics CC 

WR/FIN/15/2015 

Leasing of WRDM Vehicles for a 12 Month Period 

WESBANK 


Paragraph 36 of the Supply Chain Management Regulation, provides that the Accounting Officer 
may dispense from the normal procurement process in certain instances and report this instances 
to the Council. During the 2014/15 financial year, the Accounting Officer approved deviations from 
normal procurement processes to the value of R3million. All deviations were reported to Council in 
accordance with the Supply Chain Management Policy and a disclosure note included in the Annual 
Financial Statements. 
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2.9. BY-LAWS 

By-laws Introduced during Year o 
Newly Developed 


Civil Contingencies by-law 

Disaster Management 
Development Risk 
Management by-iaw 
Learner Transport by-iaw 

*Note: See MSA section 13. 


The three ( 3 ) new by-laws proclaimed: 

Disaster Management Development and Risk Management By-Law, 

The development of this by-law emanated from the provisions of the recently published South 
African National Standards 1936 which came to being after an intensive survey was conducted on 
the state of dolomites in different provinces throughout the Republic of South Africa. The survey 
also revealed that the largest percentage of dolomites in the Country are found in Gauteng, 
Limpopo, Mpumalanga, North West and the Northern Cape provinces, whereas 25% of these 
dolomites are in the Gauteng Province and the West Rand Region in particular. 

These indications are supported by the history of the West Rand wherein 29 lives in 1962 were lost, 
when the entire crusher plant collapsed into a sinkhole, and two years later, the whole family was 
killed when the house in which they were sleeping, disappeared into a sinkhole in Blyvooruitzig, 
Merafong City. 

The SANS 1936 also requires local authorities to establish, document, implement and maintain a 
systematic dolomite risk management process to ensure that hazard rating remains tolerable, and 
the current land usage does not compromise the future use of such land, therefore the by-law seeks 
to regulate such processes. 


Civil Contingencies By-Law, 
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Revised 

Public 

Participation 
Conducted Prior 
to Adoption of 
By-Laws 
(Yes/No) 

Dates of 

Public 

Participation 

By-Laws 

Gazetted* 

(Yes/No) 

Date of 
Publication 


Yes 


Yes 

30 Apr 


Yes 


Yes 

30 Apr 


Yes 


Yes 

30 Apr 


T 2.9.1 


BY-LAWS: 


The by-law serves as a collective or consolidated pre-emptive legal instrument aimed at preventing, 
mitigating or controlling of events or situations causing or threatens to cause emergencies not yet 
declared as a local state of disaster. 

It is further aimed at ensuring timeous intervention in situations where unambiguous and 
immediate action has to be taken when involving a multi-disciplinary, multi-sectoral response 
without the tedious process of determining an appropriate legal instrument to prevent, mitigate or 
to control an event or situation. 

The Civil Contingencies by-law is concerned with closing the gap between the management of the 
day-to-day emergency events or threatening events and disaster events in an unambiguous manner 
and to establish an integrated, standardized approach to the management of such civil 
emergencies in the district. 

Learner Transport By-Laws 

The WRDM, during March 2015, promulgated Learner Transport By-laws to provide for the 
regulation of Learner Transport in the area of jurisdiction of the West Rand. The objective of these 
by-laws is to provide guidelines on the planning, implementation, and monitoring of learner 
transport for the West Rand Region. It further aims that learners, schools, parents, communities, 
planners and law enforcement authorities are to be governed by a uniform set of regulations with 
the West Rand. 

In short the by-laws will assist in - 

• Providing guidance with regard to the execution of actions and provide persons working 
in the industry with a framework as to the manner in which actions are to be executed; 

• Promoting efficiency within the organization(s) in that ideas do not continually have to be 
deliberated; 

• Ensuring consistency in the performance of activities especially in cases where operating 
units are geographically or strategically scattered; and 

• Ensuring compliance with legal and other requirements of the industry and it also serves 
as a tool for quality improvement within the industry. 

Education transport will be provided on the basis that education transport must be affordable, safe 
and secure - target group to be kindergarten, scholars, students (tertiary institutions) and Adult 
Basic Education Training Learners (ABETL). 

T 2.9. 1.1 
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2.10. WEBSITES 


Municipal Website: Content and Currency of Material 


Documents published on the Municipality's / Entity's Website 

Yes / No 

Publishing 

Date 

Current annual and adjustments budgets and all budget-related documents 

Yes 

2014/15 FY 

All current budget-related policies 

Yes 

2014/15 FY 

The previous annual report (Year -2014) 

Yes 


The annual report (Year 0) published/to be published 



All current performance agreements required in terms of section 57(i)(b) of the 
Municipal Systems Act (Year 0) and resulting scorecards 

Yes 

2014/15 FY 

All service delivery agreements (Year 0) 

Yes 

2014/15 FY 

All long-term borrowing contracts (Year 0) 

Yes 

2014/15 FY 

All supply chain management contracts above a prescribed value (give value) for Year 

0 

Yes 

2014/15 FY 

An information statement containing a list of assets over a prescribed value that have 
been disposed of in terms of section 14 (2) or (4) during Year 1 

Yes 

2014/15 FY 

Contracts agreed in Year 0 to which subsection (1) of section 33 apply, subject to 
subsection (3) of that section 



Public-private partnership agreements referred to in section 120 made in Year 0 



All quarterly reports tabled in the council in terms of section 32 (d) during Year 0 

Yes 

2014/15 FY 

Note: MFMA S75 sets out the information that a municipality must include in its website as detailed 
above. Municipalities are, of course encouraged to use their websites more extensively than this to 
keep their community and stakeholders abreast of service delivery arrangements and municipal 
developments. 

T 2.10.1 
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2.11 PUBLIC SATISFACTION ON MUNICIPAL SERVICES 

For the period under review, the West Rand District Municipality and its constituent Local 
Municipalities did not undertake any public satisfaction survey(s) on municipal services. However, 
the Gauteng City Region Observatory (CCRO) conducted their third (3’''') Gauteng Quality of Life 
(QoL) survey for 2013. As a result, the West Rand District Municipality will therefore provide an 
abstract of the study findings relating to satisfaction with municipal services for the West Rand 
Region. 

Overview of QoL 2013 survey (sampling) 

• GGRO and Prof Paul Fatti (Emeritus Professor of Statistics, University of Witwatersrand) 
drew and checked the sample; GeoSpace devised the sampling strategy. The goal was to 
provide a ward-representative sample of the entire province, using Census 2011 as the 
sample frame; 

• In addition to GGRO funds, the three metropolitan municipalities each contributed 
significant finances to the survey, allowing us to realise a sample of 27 490 respondents, 
representative to ward level across Gauteng - a first; 

• 2011 wards (508) were broken into Small Area Layers (SALs), in order to ensure that each 
ward was well covered (i.e. wards were the PSU but SALs permitted an even distribution 
across each ward: PPS was used to determine distribution of population within each SAL). 
507 out of a possible 508 wards sampled with minimum threshold of 30 respondents - 1 
ward only realised 4 interviews, as a mining house refused to allow access, even after CPC 
intervened; 

• Fieldwork by GeoSpace, back-checked externally by GGRO and internally; and 

• Every 5th stand selected for interview, dice roll for multiple dwellings per stand, and for 
multiple households per dwelling, then birthday rule applied to identify respondent from all 
those over 18 years; 

If everyone in household younger than 18, oldest child chosen as respondent; 

Surveys conducted with CAPI, as well as some 18 000 photographs taken; 

Too many no-go areas, but also deep suspicion (NIA agent) and angry communities who 
drove out fieldworkers when the word ‘government' was used; 

Quality control: 

1. Field managers - quality check on every questionnaire; 

2. External agency personnel - surprise field visits & call backs, internal review of 
25% of questionnaires; and 

3. GIS verification by GGRO and service provider. 

Final dataset weighting: unweighted data was low on whites (access issues), and low on 
males/high on females, and so entire data-set weighted by race and sex at ward and 
municipal level, rotated until data very closely approximated census; and 
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• Error bar of 0.6% was accommodated. 


The map below depicts the distribution of interviews after weighting: 



lnt^vtew« p*f municipality (weighted) 


, Oi'' IKt- ‘ 
OeL»Vr 


* Chtn w r . 


GC^O yt<<> 


The following graphs depict satisfaction levels in relation to municipal services: 
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Satisfaction with waste removai 
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Satisfaction with libraries 
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Satisfaction with municipai billing 
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Satisfaction with public health services 
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Concluding survey finding(s) comments (abstract concluding comments, detailed report can 
be availed on special request): 

• The citizens, on the whole, enjoy, and appreciate high quality service delivery; satisfaction 
with services, and with their own quality of life, is at an all-time high; 

• Dissatisfaction with all spheres of government is at an all-time low; the social fabric is under 
enormous strain; the gap between state and citizen is a matter of real concern for the 
developmental project as a whole; and 

• Efficient government is not enough. People want clean and transparent government. 


Satisfaction Surveys Undertaken during: Year -i and Year o 


Subject matter of survey 

Survey method 

Survey 

date 

No. of people 
included in 

survey 

Survey results indicating 
satisfaction or better (%)* 

The information and graphs above refers 

T 2 . 11.2 
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CHAPTER 3 - SERVICE DELIVERY 
PERFORMANCE (PERFORMANCE REPORT 

PART I) 
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COMPONENT A: BASIC SERVICES 


An overview of the key service achievement of the municipality that came to fruition during the 
past three (3) financial years, in terms of deliverables achieved compared to the key performance 
objectives and indicators contained in the previous I DPs. The actual achievement is line with Council 
basic service delivery development priorities, which are summarized below as follows: 

T 3.0.1 


SERVICE DELIVERY PERFORMANCE: YEAR -2, YEAR -1 AND 

YEAR 0 


Service delivery performance from the years: - 2 , -1 and 0 


Qi 
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Economic 
Development 

Goal 2: Health and 
Social Development 

Goal 3: Public Safety 

■ 2012/13 (-2) 

73 

92 

95 

■ 2013/14 (1-) 

97 

91 

98 

■ 2014/15(0) 

91 

92 

97 


The above graph outlines performance in terms of service delivery development priority over 
three (3) successive years; therefore, it is evident that performance for three years has been more 
on the positive side, as the graph shows an upward mobility. 
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BASIC SERVICES 

Throughout the region a total of 6 kilolitre of water and 50 kilowatt of electricity per month are 
allocated free of charge. This arrangement is also currently under review subject to financial 
sustainability. 

T 3.1.0 


3.1. WATER PROVISION 


WATER PROVISION 

Water (sanitation) provision 

Sanitation is fairly good in the urban areas of the WRDM. The RDP sets the minimum standards for 
the provision of sanitation. The RDP refers to a minimum of an “adequate safe sanitation facility 
per site”. This is interpreted in the national sanitation policy as being “a ventilated improved pit 
(VIP) toilet in a variety of forms, or equivalent, as long as it meets certain criteria in terms of cost, 
sturdiness, health benefits and environmental impact”. 

Water provision 

The WRDM is not a Water Services Authority and this function is fulfilled by the respective four local 
municipalities. The role of the WRDM is co-ordinating and monitoring and is focused on the War- 
on Leaks Programme. In this instance, the WRDM, through the EPWP programme availed funding 
by means of the Incentive Grant to train a number of youths as leak detectors in Westonaria. The 
main water supplier in the district is Rand Water. The water is pumped from the Vaal River, purified 
by Rand Waters Water Treatment Works and distributed in bulk into the Local Municipalities 
storage reservoirs. The local municipalities own and manage the local distribution infrastructure. 
Water supply in WRDM can be considered to be fairly good, particularly in the urban areas. 

All the local municipalities in the area of jurisdiction (viz: Mogale City LM; Merafong City LM, 
Randfontein and Westonaria) have received Blue Drop Status for water quality compliance. The 
graph below gives an indication of the present situation with regards to the provision of piped 
water within the district. 


T 3.1.1 
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Basic Services: Water provision 
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Figure 3. 1.1.1 : Access to Sanitation by Type, 2011 
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Figure 3.1.1.1: Access to Sanitation by Type, 2013 

Figure 3. 1.1.1 shows the proportion of households with access to sanitation, by type, for the 
municipalities in 2011. Mogale City had the largest percentage of households with access to 
flush toilets, at 87.6 percent. This was 2.1 percentage points higher than the 85.5 percent in 
Randfontein. The figure also shows that about 31.7 percent of households in Westonaria 
were using pit toilets, the largest amongst the four municipalities. It was followed by 
Merafong City and Randfontein, at 14 and 12.8 percent respectively. About 3.2 percent 
households in Mogale City were using bucket system, and 2.6 in Westonaria had no access 
to sanitation. The percentage still using the bucket system could be as a result of 
households living in informal dwellings with no access to flush or pit toilets. 


WASTE WATER (SANITATION) SERVICE POLICY OBJECTIVES TAKEN FROM IDP 



Outline 

Year -i 


Year o 



Year i 

Year 3 


(A 

Oi 

service 









<u 

^ w 

targets 









> Qi 

L. ‘ 

QJ ^ 

1/) 0 












TARGET 

ACTUA 

TARGET 


ACTUA 

TARGET 






L 



L 








*previou 

*curren 


*curren 

*curren 

*followin 

Service 

indicatoi 


*previou 

s year 


s year 

t year 


t year 

t year 

g year 

( 1 ) 

(II) 

(III) 

(IV) 

(V) 

(VI) 

(VII) 

(VIII) 

(IX) 

(X) 


SERVICE OBJECTIVE XXX 


N/A 

T 3.2.6 


Employees: sanitation services 


Job level 


Total 


Year -1 

Year 0 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as 
a % of total 
posts) 

No. 

No. 

No. 

No. 

% 

N/A 


T 3.2.7 
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Financial performance year o: sanitation services 
R'ooo 
Details 


Year - 

1 

Year 0 




Actua 

Original 

Adjustmen 

Actual 

Variance 

1 

budget 

t 

budget 


to budget 


Total operational revenue 
Total operational expenditure 
Net operational expenditure 


N/A 


Net expenditure to be consistent with summary t 5.1.2 in chapter 5. Variances are 
calcuiated by dividing the difference between the actual and original budget by the 
actual. 

Capital expenditure year 0: sanitation services 
R' 000 

Capital projects 


T 3.2.8 


Total all 


Year 0 

Budget 

Adjustment 

Actual 

Variance 

Total 

project 


budget 

expenditure 

from 

original 

budget 

value 


N/A 


Total project value represents the estimated cost of the project on approval by 
council (including past and future expenditure as appropriate. 


T 3.2.9 


SANITATION SERVICES PERFORMANCE OVERALL: 
This service is rendered by the constituent Local Municipalities. 


T 3.2.10 
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3.2. WASTE WATER PROVISION (WASTE MANAGEMENT) 


Waste Management 

The function of waste collection and disposal belongs to the four Local Municipalities, and not the 
district. However, during the year in question, the district has received an allocation of R460 000 
from CDARD to assist in the procurement of plastic waste recycling bins as well eco-trollies, the 
latter which will be distributed to all four local municipalities. The main aim will be to strengthen 
waste recycling initiatives in schools and communities across the region. The WRDM also embarked 
on having quarterly educational waste and clean up campaigns within the respective communities. 


T 3.2.1 


3.3. ELECTRICITY 


ESKOM is the main supplier of electricity in the West Rand and supply directly to all the local 
municipalities, the latter which in turn distribute to the residential and industrial areas. In some 
instances, ESKOM acts as the direct supplier (e.g some mines in Westonaria as well as the Bekkersdal 
Township). 

T 3.3.1 


3.4. WASTE MANAGEMENT (REFUSE COLLECTIONS, WASTE DISPOSAL, 
STREET CLEANING AND RECYCLING) 

The function of waste collection and disposal belongs to the four Local Municipalities, and not the 
district. 
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3 . 5 - HOUSING 


The Land Use and Human Settlement Functions are attended to within the Department Regional 
Planning and Economic Development. Human Settlement is a provincial and national mandate and 
role of the WRDM is to coordinate Human Settlement initiatives on a regional level. 

Human Settlements and addressing the Constitutional Right of every SA Citizen is therefore, a 
mammoth task that Government can only address if all spheres of Government work together, 
where collaboration with the private sector is also essential. 

T 3.5.1 


LAND USE MANAGEMENT 

Spatial Planning and Land Use Management Act 

The long awaited land use management legislation, the Spatial Planning and Land Use 
Management Act, 2013, Act 16 of 2013 (SPLUMA) and its Regulations, was worked on the 
last 2 years, with implementation to be on 1 July 2015. SPLUMA was signed into law by the 
President on 5 Aug 2013. Regulations in terms of SPLUMA were signed by the Minister of 
Rural Development and Land Reform on 18 March 2015 and on 23 March 2015 published in 
the Government Gazette. On the 27th of May 2015 a proclamation was published in the 
Government Gazette that SPLUMA will commence on 1 July, 2015 

The following aspects with regards to SPLUMA have been attended to during 2014/15: 

• SPLUMA Training; 

• Drafting of By-Laws; 

• Establishment of Municipal Planning Tribunals; and 

• Transitional matters. 

SPLUMA Training 

A formal training session on the implementation of SPLUMA and the establishment of 
municipal planning tribunals was hosted by the WRDM in conjunction with the Department 
of Rural Development and Land Reform on 28 and 29 July 2015. 

Drafting of By-Laws 

The Department of Rural Development and Land Reform is in the process of developing 
Model By-Laws for municipalities in Gauteng with the purpose of standardising delegations, 
tariffs and interim measures that may be adopted by a Municipality to deal with the two 


aspects of municipal planning contemplated by SPLUMA, namely: Spatial Planning and 
Land Use Management within Gauteng Province.. 

Establishment of Municipal Planning Tribunals 

Chapter 6 of the SPLUMA, read with Chapter 2 of the SPLUMA Regulations, provide for 
measure to be taken by municipalities in order to establish a Municipal Planning Tribunal 
(MPT) to adjudicate land development applications (LDAs). Section 35(1) of the SPLUMA 
determines that a Municipal Planning Tribunal must be established by a municipality. 
Deliberations are currently underway to establish a District Municipal Planning Tribunal and 
all the local municipalities have in principle approved of this model. 

HUMAN SETTLEMENTS 

Human Settlements, and addressing the Constitutional Right of every SA Citizen, is a 
mammoth task that Government can only address if all spheres of Government can work 
together with the private sector. Currently, it is estimated that the housing backlog in SA is 
in the region of 2, 3 million housing units. 

Co-ordinated delivery of housing using a holistic human settlement approach remains an 
enormous challenge for municipalities and the other spheres of government. Human 
Settlements planning has by and large been a national as well as provincial competency. 
This means that, with the exception of the metropolitan municipalities, very few 
municipalities have housing-related strategic planning capacities. However, the WRDM is 
playing a pivotal co-ordination role in addressing issues regarding housing provision, 
human settlements and housing related matters. 

During 2007 the WRDM established a Human Settlement sub-department to oversee 
housing and related aspects in the West Rand. The mandate of the Human Settlement 
Function is vested in: Housing Act, No. 107 of 1997 which states in Section 9(1) (f) that 
“Every municipality must, as part of the municipalities process of integrated development 
planning, take all reasonable and necessary steps within the framework of national and 
provincial housing legislation and policy to initiate, plan, coordinate, facilitate, promote and 
enable appropriate housing development in its area of jurisdiction”. This planning should 
include a plan of the local housing strategy and delivery targets called the “Housing 
Chapter.” 

Accreditation 

The Comprehensive Plan on the Development of Human Settlements (popularly known as 
the Breaking New Ground “BNG”) recognises that the supply of state-assisted housing 
must respond to housing demand, and that this relationship is best packaged at a local 
level. Municipalities are expected to play a significantly increased role in the housing 
process, which will support better integration of housing into municipal Integrated 
Development Plans (IDPs) 
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There has been slow progress regarding accreditation due to a number of factors. 
Nationally, the accreditation framework is being reviewed to focus more on accrediting 
municipalities per programme due to capacity limitations within municipalities. This 
function will still be pursued in the light of the region becoming a metro. 

Implementation of the West Rand Sustainable Human Settlement Plan 

During the year under review, the WRDM, through its constituent municipalities and the 
Gauteng Department of Human Settlement continued to implement the West Rand 
Sustainable Human Settlement Plan (SHSP) (Strategy). 

The SHSP process was managed via a District Project Steering Committee which comprised 
of representatives from each of the four local municipalities (Mogale City, Randfontein, 
Westonaria and Merafong City) as well as the West Rand District Municipality and the 
provincial Department of Human Settlement. 

The final deliverable from the process was a list of human settlement related projects which 
formed part of a Human Settlement Strategy for each of the municipalities and the District 
as a whole. The projects include planning initiatives, land preparation projects, and physical 
construction projects and were categorised for implementation in the short, medium and 
long term. Progress reports were tabled throughout the year under review 

Social Housing 

In the previous financial year, Goldenwest Social Housing Institution (GSHI) with the 
support from the WRDM was pre-accredited by the SHRAas a Social Housing Institution in 
terms of the provisions of the Social Housing Act, 2008, Act 16 of 2008. However, this 
accreditation status was subject to the fulfilment of conditions laid down by the SHRA. It is 
envisaged that 500 units will implemented as part of Westonaria Borwa mixed housing 
development in the 2015/2016 financial year 


Distressed Mining Towns 

The Housing Development Agency (HDA) was commissioned by the National Department 
of Human Settlements to facilitate and project manage the development of a plan or 
strategy to revitalise dying mining towns in the West Rand aimed at ensuring continued 
economic development of towns within the region. 


The project has progressed to the delivering of the Upgrading of Informal Settlement Policy 
and Strategy document for the three respective local municipalities. It became evident that 
some pro-active investigations and strategies have been undertaken by the local 
municipalities as well as by the West Rand District Municipality, and the overwhelming 
notion among the municipalities are that the informal settlements must be relocated rather 
than upgraded. This had a slight change in the scope of the initial project. The draft 
Upgrading of Informal Settlement Policy and Strategy is presently under scrutiny by the 
respective municipalities before it would be ready for adoption by the Municipal Councils 
Human Settlements Mega projects Approach 
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The idea of Human Settlements Mega Projects was conceived out of the desire to break 
away from sporadic, small, isolated and monolithic housing projects. The main objective 
has been to pursue Human Settlements initiatives that embrace principles of integration 
and inclusivity amongst others. 

One of the most important elements in this initiative is the notion of creating human 
settlements mega projects (clusters and new cities) located in certain development nodes 
throughout the province (inclusive of West Rand region) is to deliver the numbers needed 
in terms of meeting the housing backlog and to aggressively transform the spatial patterns 
in the West Rand and ultimately Gauteng. 

Syferfontein in the West Rand has be identified as a mixed income and mixed density city 
with capacity for 60000 residential units. The bulk of the development will comprise 
medium to higher density residential development (40 units/hectare and higher), and 
supplemented with a comprehensive range of community facilities, retail, commercial and 
even light industrial activity in the study area and surrounds. The figure below shows 
housing typology for Syferfontein. 





Percentage of households with access to basic housing 


Year end 

Total households 

Households in formal 

Percentage of HHs in formal 


(including in formai and 
informal settlements) 

settlements 

settlements 


Seel information belwow 


T 3.5.2 


Share of Households in Formal Housing, West Rand District, 2003 & 2012 
80 ‘v< 

70% 

60" 

50% 

40% 
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Mogale City 


Randfontetn 
■2012 02003 


Westonana 


Merafong City 


Source; IHS Global Insight, 2014 

The histogram above represents the share of households in the West Rand and its local 
municipalities living in formal dwellings in 2003 and 2012. In 2003, 63.3 percent of West Rand 
households were living in formal dwellings, with a relatively large percentage living in informal 
dwellings and in the ‘Other' category23 which includes dwellings such as caravans and tents. By 
2012, the share of households living in formal housing had increased to 70.9 percent. While the share 
of those in informal dwellings had also risen slightly, the share in ‘Other' dwellings was greatly 
reduced. Mogale City and Randfontein both recorded small increases in their shares of households 
in formal dwellings. In 2012, 71.7 percent of Mogale City's and 76.1 percent of Randfontein's 
households resided in formal housing. While Westonaria had the smallest share of its households in 
formal dwelling places, between 2003 and 2012 it had the largest increase, from 28.5 percent to 55.7 
percent. 
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Housing Service Policy Objectives Taken From IDP 


Service 

Objective 

s 

Outline 

Service 

Targets 

Year 0 

Year 1 

Year 2 

Year 3 



Target 

Actual 

Target 

Actual 

Target 

Service 




*Previou 

*Curren 


*Curren 

*Curren 

*Followin 

Indicator 


*Previou 


s Year 

tYear 


tYear 

tYear 

g Year 

s 


s Year 








(i) 

(ii) 

(iii) 

(iv) 

(v) 

(Vi) 

(vii) 

(viii) 

(ix) 

(x) 


Service Ob 


iective xxx 

T3-5.3 
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Employees: Housing Services 


Job Level 

Year -1 

Year 0 


Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0 % 

4-6 

3 

3 

3 

0 

0 % 

7-9 

0 

0 

0 

0 

0 % 

10-12 

0 

0 

0 

0 

0 % 

13-15 

0 

0 

0 

0 

0 % 

16-18 

0 

0 

0 

0 

0 % 

19-20 

0 

0 

0 

0 

0 % 

Total 

4 

4 

4 

0 

0 % 


Totals should equate to those Included in the Chapter 4 total employee schedule. Employees and Posts numbers are as 
at 30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents 
are calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post 
remains vacant and adding together all such days lost by all posts within the same set (e.g. ‘senior management’) then 
dividing that total by 250 to give the number of posts equivalent to the accumulated days. 


T 3 - 5-4 
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3.6. FREE BASIC SERVICES AND INDIGENT SUPPORT 


FREE BASIC SERVICES AND INDIGENT SUPPORT 

Throughout the region a total of 6 kilolitre of water and 50 kilowatt of electricity per month are 
allocated free of charge. This arrangement is also currently under review subject to financial 
sustainability. 

T3.6.1 
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COMPONENT B: ROAD TRANSPORT 


c 


According to Section 84(1) (f) of the Municipal Structures Act the maintenance of local roads is the 
responsibility of local municipalities. The WRDM only fulfils a co-ordination role in sourcing funds 
for road maintenance and implementation of projects but is not physically involved in the 
implementation of projects. The WRDM is the process of compiling a Super Infrastructure Master 
Plan that will contain elements of pavement management and storm water management 
respectively. 

In accordance with the former Urban Transport Act and the National Land Transport Act, Act 2000 
of 2004, the WRDM is to act as Transport Authority for the area of jurisdiction of the West Rand. In 
adhering to this, the WRDM plays a leading role in rendering an administrative function towards the 
Taxi Fraternity and is in the process of introducing subsidized bus services, in conjunction with the 
Gauteng Provincial Department of Roads and Transport 

T3-7 


3.7. ROADS 


Refer to the table above 


T 3.7.1 


Gravel Road Infrastructure 


Year -2 
Year -1 
Year 0 





Kilometers 

Total gravel roads 

New gravel roads 
constructed 

Gravel roads 
upgraded to tar 

Gravel roads 
graded/maintained 

Not applicable (refer to T.3.7.1) 




T 3.7.2 
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Tarred Road Infrastructure 


Kilometers 


Total tarred 

New tar roads 

Existing tar roads re- 

Existing tar roads 

Tar roads maintained 

roads 


tarred 

re-sheeted 



Year -2 
Year -1 
Year 0 


Not applicable (refer to T.3.7.1) 


T 3-7.3 


Cost of Construction/Maintenance 


R' 000 


Year -2 
Year -1 
Year 0 


Gravel 

Tar 

New 

Gravel -Tar 

Maintained 

New 

Re-worked 

Maintained 

Not applicable (refer to T.3.7.1) 






T3.7-4 


Road Service Policy Objectives Taken From IDP 


Service 

Outline 

Year -1 


Year 0 



Year 1 

Year 3 


Objective 

Service 









s 

Targets 











Target 

Actual 

Target 

Actual 

Target 

Service 




*Previou 

*Curren 


*Curren 

*Curren 

*Followin 

Indicators 


*Previou 

s Year 


s Year 

tYear 


tYear 

tYear 

g Year 

(0 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(ix) 

(X) 


Service Objective xxx 


Not applicable (refer to T.3.7.1) 


T3.7.6 


Employees: Road Services 


Job 

Level 


Year -1 

Year 0 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 

No. 

No. 

No. 

No. 

% 


Not applicable (refer to T.3.7.1) 


Total 


T3.7.7 
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Financial Performance Year o: Road Services 


R'ooo 


Year -1 

Year 0 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 


Not applicable (refer to T.3.7.1) 


T3.7.8 


Capital Expenditure Year 0: Road Services 


R' 000 

Capital Projects 


Year 0 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project Value 


Not applicable (refer to T.3.7.1) 


T3-7-9 


According to Section 84(1) (f) of the Municipal Structures Act, the maintenance of local roads is the 
responsibility of local municipalities. The WRDM only fulfils a co-ordinating role in sourcing funds 
for road maintenance and implementation projects but is not involved in the implementation 
projects. 

T 3.7.10 
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3.8. TRANSPORT (INCLUDING VEHICLE LICENSING & PUBLIC BUS OPERATION) 


The role of the WRDM, as a transport authority, is to administer processes relating to public 
passenger transport in general. The WRDM renders an administrative support services towards the 
taxi fraternity in general and is also facilitating the introduction of subsidized bus services into the 
area. In addition, celebration of public transport month takes place in October of each year. The 
purpose thereof is to promote use of public passenger transport in an attempt to alleviate 
congestion on public roads. 

T 3.8.1 


Municipal Bus Service Data 



Details 

Year -1 

Year 0 

Year 1 



Actual 

Estimate 

Actual 

Estimate 



No. 

No. 

No. 

No. 

1 

Passenger journeys 





2 

Seats available for all journeys 





3 

Average Unused Bus Capacity for all journeys 





4 

Size of bus fleet at year end 

There are currently no subsidized bus services within 

5 

Average number of Buses off the road at any one time 

the area of jurisdiction of the West Rand 

6 

Proportion of the fleet off road road at any one time 





7 

No. of Bus journeys scheduled 





8 

No. of journeys cancelled 





9 

Proportion of journeys cancelled 

% 





T 3.8.2 
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Transport Service Policy Objectives Taken From IDP 


Service 

Objectives 


Service 

Indicators 

(0 


Outline 

Service 

Targets 

Year -1 

Year 0 

Year 1 

Year 3 

Target 

Actu 

al 

Target 

Actu 

al 

Target 

*Previo 

us Year 


*Previo 

us Year 

*Curre 
nt Year 


*Curre 
nt Year 

*Curre 
nt Year 

*Followi 
ng Year 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(ix) 

(X) 


Service Objective xxx 


Not applicable. The only Item that was attended to focused primarily on the preparation of a 
Feasibility study to determine the viability of a regional airport for the region. This study was also 
financed by the Gauteng Funding Agency 


T 3.8.3 


Employees: Transport Services 


Job 

Level 


0-3 

4-6 

Total 


Year -1 

Year 0 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 

No. 

No. 

No. 

No. 

% 

1 

1 

1 

0 

0% 

2 

2 

2 

0 

0% 







T3.8.4 


The transport function is rendered within the ambit of the Department: Regional Planning and 
Economic Development: Technical Support and Transport Services, and comprises of only three 
dedicated transport employees, inclusive of the Manager: Transport and Technical Services. 


Financial Performance Year 0: Transport Services 


R'ooo 

Details 


Total Operational Revenue 
Expenditure: 

Employees 

Repairs and Maintenance 
Other 

Total Operational Expenditure 


Year 

-1 

Year 0 

Actu 

al 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 
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Net Operational Expenditure 






Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by 
dividing the difference between the Actual and Original Budget by the Actual. 

T 3.8.5 


Capital Expenditure Year o: Transport Services 


R' 000 


Capital Projects 


Total Ail 


Project A 
Project B 
Project C 
Project D 


Year 0 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project Value 


No capital budget for projects. 


Total project value represents the estimated cost of the project on approval by council 
(including past and future expenditure as appropriate. 


T 3.8.6 
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Transport Logistics Hub 

Freight operations in Gauteng have evolved substantially since the early 1990s due to an increase in 
commercial activity in the province. The afore-mentioned scenario led to an increase in freight- 
related transport movements in Gauteng and within the West Rand. 

The Gauteng Department of Economic Development (GDED) in partnership with Gauteng 
Department of Transport (GDRT), Development Bank of South Africa (DBSA) and the West Rand 
District Municipality (WRDM) completed in June 2011 a study on the feasibility of a logistics hub 
within the West Rand. 

Previously identified portions of land for the establishment of a Transport Logistics Hub could not 
be procured. This resulted in an alternate portion being identified during 2014.. The proposed site 
is located on the Remainder of Portion 15 and Portion 37 of the Farm Zuurbekom 297 LO, also known 
as Protea Industrial Park West Extension 1 which is ±ikm west of the N12 (Moroka Bypass) and 
Adcock Road (R558) intersection. 

Additional funding was obtained from the Gauteng Funding Agency (GFA) and a new service 
provider, Development and Engineering Gonsultants (DEG), was appointed to prepare a desktop 
study for the new site during the 2014./15 financial year. 

The primary objective of this desktop study was to conduct an assessment of the new parcel of land 
for the purpose of establishing a West Rand Freight and Logistics Hub (WRLH) on the said portion 
of land. Other project objectives that support the main project objective include the following: 

• Obtain options for the implementation of systems and infrastructure; 

• Obtain practical operational advice; 

• Inform infrastructure needs and cost implications for government; and 

• Identify project plans and risks. 

Work on the Study is ongoing with the scheduled submission date being October 2015. 

Leratong Intermodal Facility 

The Gauteng Province: Department of Public Transport and Roads, in conjunction with the WRDM 
(Transport Section) and Mogale Gity LM embarked on a feasibility study to determine the viability 
of establishing an Intermodal Transfer Facility at the Leratong Grossing that will inter alia cater for 
a regional taxi rank and bus transfer point. Discussions with all relevant stakeholders were 
conducted, preliminary designs were concluded and signed off and the Department of Roads and 
Transport is to commence with the physical implementation of this facility. 
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Construction work has commenced on the parking areas but had to be curtailed as it was found 
that the appointed Contractor had not complied with contractual obligations. The Department of 
Roads and Transport is pursuing the legal options to resolve the situation 

Learner Transport Policy 

The WRDM in conjunction with the Learner Transport Association and the Office of the Taxi 
Registrar embarked on a process to prepare Learner Transport by-laws in support of the Learner 
transport policy formulated in 2011. 

The objective of these by-laws is to provide guidelines on the planning, implementation, and 
monitoring of learner transport for the West Rand Region. 

In short the by-laws will assist in the following: 

• Providing guidance with regard to the execution of actions and provide persons working 
in the industry with a framework as to the manner in which actions are to be executed; 

• Promoting efficiency within the organisation(s) in that ideas do not continually have to be 
deliberated; 

• Ensuring consistency in the performance of activities especially in cases where operating 
units are geographically or strategically scattered; 

Ensuring compliance with legal and other requirements of the industry and it also serves as a tool 
for quality improvement within the industry. 

The Draft Bylaws were adopted by Council and Gazetted in April 2015. 

Education transport will be provided on the basis that education transport must be affordable, safe 
and secure - target group to be scholars, students (tertiary institutions) and Adult Basic Education 
Training Learners (ABETL). 

It is intended that the Learner Transport Industry and Public Safety Officials again be workshopped 
on the Bylaws and then implementation will take place. 

Public Passenger Road Carrier Permits 

A Public Passenger Road Carrier Permit committee, comprising of representation of the WRDM, the 
four constituent local municipalities, the Office of the Taxi Registrar and theTOLAB Office has been 
established under the auspices of the Directorate Regional Planning and Economic Development , 
WRDM. The main objective of this Committee is to scrutinize all public passenger road carrier 
permits as applicable to the area of jurisdiction of the WRDM and to submit joint comments from 
the region to the Provincial Regulatory Entity. The Office of the Provincial Regulatory Entity 
however has the final mandate to issue the operating licenses in all instances. 
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This committee meets on an as and when basis and coiiectiveiy makes recommendations to 
Provinciai Reguiatory Entity 

Regional Airport 

The Directorate Regionai Pianning and Economic Deveiopment identified that there was a need for 
a Regionai Airport to be estabiished in the West Rand. Motivations were undertaken and the WRDM 
Councii approved that appiication be made to the Gauteng Funding Agency (GFA) to undertake a 
desktop Prefeasibiiity Study. 

The GFA agreed to fund the Prefeasibiiity Study and appointed Deita Buiit Environment Gonsuitants, 
via. open tender, to undertake the Study. The WRDM has been intimateiy invoived as part of the 
Project Steering Gommittee. 

Various deiays have been experienced in finaiising the Study and it is anticipated that the Study wiii 
be finaiised by August 2015. 

Passenger Rail Agency of South Africa 

The West Rand District Municipaiity (WRDM) forwarded a iist of raii reiated needs within the West 
Rand to the Passenger Raii Agency of South Africa (PRASA) for consideration in 2013. 

PRASA has subsequentiy responded to this request by inviting tender proposais for the 
commissioning of a study to hoiisticaiiy investigate possibie station iocations aiong the Midway/ 
Lenz to Oberhoizer / Weiverdiend raiiway iine. 

The afore-mentioned study aims to consider, amongst other aspects, the foiiowing eiements: 

• Determination of proposed station iocations aiong the afore-mentioned raiiway iine. 

• Existing and future proposed deveiopments. 

• Projected raii commuter demand profiie. 

• Maximization of accessibiiity towards stations for both pedestrian and vehicuiar 
movement. 

• Whether the re-commissioning of Weiverdiend Station is justified. 

• Whether the reiocation of Waterworks/Goudeon Station is justified. 

• Whether the upgrade of the corridor between Midway to Johannesburg to enabie faster 
running of services is beneficiai 

Tender proposais were invited and evaiuated by PRASA and Messrs. ARUP was appointed as the 
successfui service provider. A Project Steering Gommittee for the study was estabiished and is 
represented by officiais from the West Rand District, Westonaria Locai Municipaiity, Merafong Gity 
Locai Municipaiity, Transnet and PRASA. 

The Study has been compieted and the Finai Document is awaited. 


<B 
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Municipal Bus Service 

No municipal bus services are currently being rendered by the West Rand District Municipality. The 
WRDM did however in conjunction with the Department of Roads and Transport investigate the 
possibility to start of such services within the West Rand. These services are intended to be aligned 
with the Integrated Public Transport Network as formulated for the WRDM. 

Due to the fact that fact that the larger component of public transport is currently being conducted 
by the local taxi industry, it was agreed after consultation with the industry that preference will be 
given to the current taxi operators to form part of the formalization and implementation of bus 
services. 

The taxi industry has subsequently formed cooperatives and a short distance and two long distance 
routes have been identified. This programme is currently in the process of being implemented. 

The Department of Roads and Transport has appointed the Council for Scientific and Industrial 
Research (CSIR) to undertake an investigation into the proposed Routes that will be of benefit to 
the communities of the West Rand. The Study is expected to be finalised in August 2015. 

Public Transport Month 

During the 2014 / 2015 Financial Year two events were held by the Directorate Regional Planning and 
Economic Development viz. a Fun Walk and the cleaning of the Randfontein Taxi Rank. 

Shova Kalula Programme 

This Programme is funded by the Department of Roads and Transport and is intended to provide 
bicycles to learners who walk more that 4km’s to school. 

1500 bicycles were given to learners from 13 schools in the area of the Westonaria Local 
Municipality. The bicycles are each worth R2000. The pack is made up of a bicycle, a helmet, 
reflector and a pack of spanners. The project is a partnership between national, local and provincial 
government aimed at improving mobility of South Africans through promoting bicycle transport 
use by targeting users in most disadvantaged settings who currently have to walk long distances to 
get to schools. 

On 25, June 2015 the Gauteng Department of Roads and Transport MEG Ismail Vadi accompanied 
by Westonaria Executive Mayor, Gouncillor Nonkoliso handed over bicycles to pupils. The function 
was held at the Isiqalo Primary School, Bekkersdal and was attended by the benefiting learners and 
their parents. 

T 3.8.7 
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COMPONENT C: PLANNING AND DEVELOPMENT 


3.10 PLANNING 


The West Rand District Municipality, in terms of Section 84 of the Municipal Structures Act, Act 117 
of 1998, has a coordinating and monitoring role in the rendering of infrastructure and technical 
services within its area of jurisdiction. In addition to this function, and in terms of the National Land 
Transport Act, Act 22 of 2000, it also fulfils the role of transport planning authority for the Local 
Municipalities of Mogale, Merafong, Randfontein and Westonaria. 

3.10.1 


Applications for Land Use Development 


Detail 

Formalization of 
Townships 

Rezoning 

Built 

Environment 


Year -1 

Year 0 

Year -1 

Year 0 

Year -1 

Year 0 

Planning application received 
Determination made in year of 
receipt 

Determination made in following 
year 

Applications withdrawn 

Applications outstanding at year 
end 

The WRDM does not formally receive applications for land use 
development. It is only requested to provide comments from 
both environmental/ land use and transport planning point of 
view 







T 3.10.2 


Planning Policy Objectives Taken From I DP 

Service 
Objectives 


Service 

Indicators 


(i) 

The statutory obligation of the WRDM is to prepare a regional spatial development framework, the latter which was 

completed during the 2013/14 financial year. 

T 3.10.3 


Outline 

Service 

Targets 

Year -1 

Year 0 

Yean 

Years 

Target 

Actua 

1 

Target 

Actua 

1 

Target 

*Previo 

us Year 


*Previo 

us Year 

*Curre 
nt Year 


*Curre 
nt Year 

*Curre 
nt Year 

*Followi 
ng Year 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(ix) 

(x) 
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Employees: Planning Services 


Job Level 


0-3 

4-6 


Year -1 

Year 0 

Employees 

Posts 

Employees 

Vacancies (fuiltime 
equivalents) 

Vacancies (as a % 
of total posts) 

No. 

No. 

No. 

No. 

% 

1 

1 

1 

0 

0% 

1 

1 

1 

0 

0% 


T 3.10.4 


Financial Performance Year 0: Planning Services 

R'ooo 

Detaiis 

Year-1 

Year 0 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 


N/A 




T 3.10.5 


Capital Expenditure Year 0: Planning Services 
R' 000 

Capitai Projects 


Year 0 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 


Variance 

from 

originai 

budget 


N/A 


Total Project Value 


T 3.10.6 
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3.11 LOCAL ECONOMIC DEVELOPMENT (INCLUDING TOURISM AND MARKET 
PLACES) 


The aim of Local Economic Development (LED) is to create an enabling environment that will attract 
investment. It is also about focusing all the relevant resources which include particularly, but not 
exclusively local resources, into a local area or community in support of development in that area 
or community. It is all about what everybody does in a local area to advance the course of 
development in that area. It is concerned with all the interventions that impact on the focus local 
community. LED initiatives should, therefore aim to empower residents to utilize local resources 
and thus contribute towards stimulating their local economies. Economic stimulation should 
translate into the creation of job opportunities. 

LED could therefore be instrumental in alleviating poverty and enhancing the standard of living in 
localities. Bearing this in mind, economic development instruments are controlled at both provincial 
and national spheres, however, development becomes relevant to individuals within communities. 
It is against this background, that projects indicated below affirm that economic development 
indeed must help to change the lives of communities through direct job creation or creation of an 
enabling environment 

T 3.11.1 
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Economic Activity by Sector 

R '000 
Sector 

Agric, forestry and fishing 
Mining and quarrying 
Manufacturing 
Whoiesale and retaii trade 
Finance, property, etc. 

Govt, community and sociai services 

infrastructure services 

Total 


Year -2 

Year -1 

Year 0 



























T 3.11.2 


Economic Empioyment by Sector 





Jobs 

Sector 

Year 1 

Year -1 

Year 0 


No. 

No. 

No. 

Agric, forestry and fishing 



3300 

Mining and quarrying 



8600 

Manufacturing 



2500 

Whoiesale and retail trade 



1400 

Finance, property, etc. 



5000 

Govt, community and social services 



6400 

Infrastructure services 



900 

Total 



28100 




T 3.11.3 


Jobs Created during Year o by LED initiatives (Exciuding EPWP projects) 


Total Jobs created / Top 

3 initiatives 

Total (all initiatives) 

Year -2 

Year -1 

Year 0 

Initiative A (Year 0) 
Initiative B (Year 0) 
Initiative C (Year 0) 

Jobs created 

Jobs 

lost/displaced by 
other initiatives 

Net total jobs 
created in year 

Method of validating jobs 
created/lost 

No. 

No. 

No. 














362 


362 

Reports on SLPs, projects, 
Cooperatives supported 




















T 3.11.5 


Job creation through EPWP* projects 
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Local Economic Development Policy Objectives Taken From IDP 


Service 

Objectives 


Service 

Indicators 

(i) 


Outline 

Service 

Targets 

Year -1 

Year 0 

Yean 

Years 

Target 

Actua 

1 

Target 

Actua 

1 

Target 

*Previou 
s Year 


*Previou 

s Year 

*Curren 

tYear 


*Curren 

tYear 

*Curren 

tYear 

*Followin 
g Year 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(ix) 

(x) 


Refer to APR 

T 3.11.7 


Employees: Local Economic Development Services 


Job Level 

Year -1 

Year 0 


Employees 

Posts 

Employees 

Vacancies (fulitime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

00% 

4-6 

3 

3 

3 

0 

00% 

7-9 

2 

2 

2 

0 

025% 

10-12 

1 

1 

1 

0 

53 % 

13-15 

0 

0 

0 

0 

40% 
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16-18 

0 

0 

0 

0 

48% 

19 - 20 

0 

0 

0 

0 

40% 

Total 

7 

7 

7 

0 

41% 


T 3-11.8 


The Economic Development and Tourism unit falls under the Department: Regional Planning and 
Economic Development. The personnel component totals 7 staff members, inclusive of the 
Manager: Economic Development. This unit focuses on SMME development, co-operative support, 
implementation and stimulation of local economic development projects in collaboration with local 
municipalities and government departments. Provision is also made for rural development where 
focus is placed on the NARYSEC programme and rendering assistance to emerging farmers through 
farmer support programmes. 
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Financial Performance Year o: Local Economic Development Services 
R'ooo 


Details 

Year 2013/14 

Year 2014/15 


Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational 

Revenue 

6 382 000.00 

670 000.00 

1 150 000.00 

1 008 458.77 

29% 

Expenditure: 






Employees 


3324097.18 

3324 097.18 

3324097.18 

0% 

Repairs and 

Maintenance 






Other 

21 944 000.00 

920 810.45 

920 810.45 

1 115 819.23 

21% 

Total Operational 
Expenditure 

21 944 000.00 

4 244 907.63 

4 244 907.63 

4 439 916.41 

5 % 

Net Operational 
Expenditure 

15 562 000.00 

3 574 907.63 

3 094 907.63 

3431 457.64 

-5% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calcuiated by dividing the 
difference between the Actuai and Original Budget by the Actual. 

T 3.11.9 


Capital Expenditure Year o: Economic Development Services 


R' 000 


Capital Projects 


Total All 


Year o 


Budget 

Adjustment 

Actual 

Variance 

Total Project Value 


Budget 

Expenditure 

from 





original 





budget 



Refer to chapter five (5) 


Total project value represents the estimated cost of the project on approval by council (including past 
and future expenditure as appropriate. 


T 3.11.10 


SOCIAL AND LABOUR PLANS 
Purpose ofSLPs 

The purpose of SLPs is to promote employment and advance the social and economic welfare of all 
South Africans, ensure that holders of mining rights contribute towards socio-economic 
development of the areas in which they are operating as well as the areas from which the majority 
of the workforce is sourced. 

It is in this context that the WRDM has established a mining forum that seeks to ensure that the 
implementation of approved projects is coordinated throughout the region. Regular meetings are 
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held every second month on a rotational basis in each of the four constituents municipalities. 
Through the implementation of the SLPs, over 300 job opportunities were created 

Farmer Support Programme 

Farming community participation in the economic activities is very critical in ensuring sustainable 
economic growth in the district. The maximum participation of communities further assist the 
municipality in getting informed inputs on how to deal with the challenges that affect the different 
farming communities who are part of the economic mainstream. 

It is in this context that the municipalities’ have established agricultural sector fora as well as 
providing assistance to communities in registering agricultural cooperatives and link them to the 
different institutions that render services relevant to their enterprises. 

Through the Mechanization programme, farmers were provided with tractors to assist with 
ploughing as well as planting different agricultural crops. Each of the local municipalities had two 
tractors and implements and the following farmers were assisted (refer to diagram below): 

T 3.11.11 


26.5 
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Establishment of Mega Agri-parks 

The WRDM, in conjunction with CDARD and the local municipality of Randftontein embarked on 
the development of a Mega Agripark project in Brandviei. 

An Agricultural-Park is defined as an agri-Infrastructural facility which provides for: 

Intensive production of a specific agricultural commodity; 

Large emphasis on agro-processing within a shared infrastructure; 

Facilities for access to inputs; and 

Value adding and marketing within the boundaries of a single geographical farm or an 
agricultural holding. 

The Agri-Parks are modelled along the basis of an industrial park whereby industries within a similar 
sector are accommodated within a single land space to enhance their support mechanism for one 
another 

The Agri-Parks are a component of the agricultural hubs, which is a programme aimed at enhancing 
agricultural productivity and competitiveness by exploiting the complete agricultural value-chain of 
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identified high value agricultural commodities within the parameters of ensuring sustainable use of 
the natural resources. 


Portion 151 of the farm in Brandviei 261 IQ, Randfontein LM, and which is 85 h/a in extent, was 
earmarked for the establishment of a Mega Agripark. The West Rand District Municipality is the 
registered owner of Portion 151 of the farm Brandviei 261 IQ, and a formal Memorandum of 
Understanding (land release agreement) needs to be entered into between the WRDM and 
Randfontein Local Municipality to release the land for purposes of establishing the Mega Agripark. 


COOPERATIVES SUPPORT AND SK/LLS DEVELOPMENT 




Skills development and 
capacity building is an 
on-going programme 
for local farmers and 
50 small and emerging 
farmers were trained 
during the current 
financial year. 


^ Cooperatives Support 



Handing over of 
farm equipment 


to Cooperatives 
by the MMC Re- 
Industrialization 
Cllr Denise 
Thabe 



TOURISM OUTREACH PROGRAMME/RECIONAL INDABA 
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The Tourism Outreach Programme in partnership with Mogale City Local Municipality (MCLM) and 
the National Department of Tourism (NDT) took place at Silverstar Casino. The two (2) day Tourism 
Outreach exhibitions and seminar event, focused on Youth in Tourism in order to encourage 
entrepreneurship and business development as well as financing support agencies. 

It was opened with a business breakfast at the banqueting hall, where one hundred and fifty (150) 
delegates from West Rand District Municipality (WRDM), Mogale City, NDT and private sector were 
invited. 

The exhibitions took place in the Globe for two days. The following organisations exhibited: West 
Rand District Municipality, Mogale City Local Municipality, National Department of Tourism, West 
Side FM, Nation Youth Development Agency (NYDA) and Industrial Development Cooperation 
(IDC). The community members, especially youth from WRDM townships were bussed to the 
exhibition. Three (3) busses were organised for the 29*^ and two (2) for the 30*^. There were three 
(3) breakaway rooms, where different seminars were held during the two (2) days. 

GAUTENG TOURISM AUTHORITY PROJECT 

Gauteng Tourism Authority in partnership with National Department of Tourism hosted the Tourism 
Buddies Learnership Programme for five hundred (500) learners in the province. The Tourism 
Buddies programme is an experiential hospitality training programme targeting the unemployed 
youth of South Africa as part of the Expended Public Works Programme (EPWP) of the NDT (EPWP 
handles the stipends). The programme covers the classroom (30%) and workplace (70%) training 
leading to the attainment of an accredited full qualification. 


WRDM, 2014/15 Annual Report 


130 


The objective of the training programme/learnership is to train the unemployed youth to enable 
them to acquire skills and gain work experience to enhance employability in the hospitality and 
tourism sector. 

The learners were trained in the following qualifications: 

National Certificate: Accommodation Services NQFL2; and 
National Certificate: Food & Beverage Services NQFL4. 


The West Rand programme 

The West Rand identified one hundred (100) unemployed youth for this learnership 
The three months (3) training venue for the West Rand was at VPKTraining in Mogale 
Flowing from the interviews, the following students were accepted: 
o Merafong: 12 (2 dropped-out) 

o Westonaria: 5 

o Randfontein: 32 

o Mogale City: 51 

Total: 100 


programme. 

City. 


Benefits for learners 

• After the twelve (i2)-month learnership receipt of an accredited National Certificate; 

• Twelve (i2)-month tourism experience to be referenced on a curriculum vitae; and 

• The opportunity to be taken permanently by the present host employer. 

After the completion of the training, leaners are placed in a number of host employer(s), i.e. Askari 
(20) Avianto (6) Budmarsh (8) Ekudeni & Eduzani (2) Forum Flomini (2) Flibon (3) Mount Usambara 
(10) Maropeng (12) Misty Flills (15) Riverstone (2) Tswingwana Lodge (2) Usiba (2) Valley Lodge (9) 
Valverde (4). 

Note; the brackets above indicate the number of learners placed. 
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Tourism Awards 


The West Rand Tourism Awards project was launched eight (8) years ago and has been a great 
success since inception. The 8*^ Awards programme was held on 29 June 2015 at Silver Star Hotel. 


The project was aimed at encouraging and rewarding tourism service excellence within the West 
Rand District jurisdiction. The project has huge spin-offs for winners as they gain marketing 


exposure and training. The winners also receive trophies at the Gala Event, at the Silver Star Hotel. 







forward 


From left Cllr Dennis Thabe (MMC), Deputy Minister ThokozileXasa (Tourism), 
Overall Tourism Establishment Winner Gilroy, and on the right is Alderman Mpho 
Nawa (WRDM Executive Mayor). 
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COMPONENT D: COMMUNITY & SOCIAL SERVICES 


3.12 LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; 
OTHER (THEATRES, ZOOS, ETC) 


This is not appiicabie to the WRDM as iocai municipaiities are directiy responsibie for aii those 
faciiities thus wiii provide the statistics of utiiization. 

Libraries; Archives; Museums; Caiieries; Community Faciiities; Other Poiicy Objectives Taken 


From iDP 


Service Objectives 

Outline 

2010/2011 

2010/2011 

2011/2012 



Service 

Target 

Actual 

Target 

Target 

Service Indicators 

Targets 

*Previous 

Year 


*Previous 

Year 

*Current 

Year 

*Following 

Year 

(i) 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(x) 

Service Objective xxx 







N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 


T 3.12.3 


Empioyees: Libraries; Archives; Museums; Caiieries; Community Faciiities; Other 


Year -1 

Year 0 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of total 
posts) 

No. 

No. 

No. 

No. 

% 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 


T 3.12.4 


3.13 CEMETERIES AND CREMATORIUMS 


The cemeteries are generaiiy managed and maintained by iocai municipaiities and not much has 
been reported with regard to adverse events invoiving cemeteries. The West Rand District 
Municipaiity and its constituent municipaiities current stance is to ensure that Undertakers and 
Mortuaries compiying to Reguiation Reiating to the Management of Human Remains No. R. 363 of 
May 2013 have access to the cemeteries. 

T 3.13.1 



WRDM, 2014/15 Annual Report 


134 


3.14 CHILD CARE; AGED CARE; SOCIAL PROGRAMME 


Whilst the district was not allocated any budget for its programmes, however it is important that 
funds are allocated to drive these programmes that impact regionally such as the purchase of 
educational toys and training of users of those toys such as the ECDC managers and the accredited 
training of those youth headed households. 

T 3.14.7 


<B 
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COMPONENT E: ENVIRONMENTAL PROTECTION 


The Environmental Management & Green IQ Section of the WRDM provides 
environmental management services (i.e. Air & water pollution control; waste & 
biodiversity management; greening; and environmental awareness campaigns). These 
are undertaken in conjunction with the four constituent Local Municipalities of the 
WRDM. 

Legal Mandate 

The Environmental Management & Green IQ Unit of the WRDM receives its mandate 
from the following legislation: 

• Section 24 and Section 27 of the Constitution, which forms part of the Bill of Rights; 

• Section 24 deals with the environment and Section 27 with food, water; 

• Schedules 4 and 5 of the Constitution also have relevance to the mandate of the 
Environmental Management Unit; 

• National Environmental Management Act, as amended (as mother body of 
environmental management in the Country; 

• National Environmental Management: Air Quality Act, 2004 (Act 39 of 2004); 

• National Environmental Management: Biodiversity Act, 2004 (Act 10 of 2004); 

• National Environmental Management: Waste Act, 2009; 

• National Environmental Management: Protected Areas Amendment Act, 2004 (Act 31 
of 2004); and 

• National Water Act, 1998 (Act 36 of 1998). 

TB-M 


3.15 POLLUTION CONTROL 


The Municipality is mandated to implement various Environmental Management Legislations, 
Policies, Regulations and Norms & Standards in order to control pollution of the environment. 

Guiding principles 

• To recognize that all people need a healthy environment for their well-being and 
livelihoods and that all can help and sustain it; 

• To use our natural resources wisely, being fair to present and future generations; 

• To identify environmental opportunities, costs and risks in all policies and strategies; 

• To consult openly with interested and affected parties on decisions affecting the 
environment; 

• To aim for solutions which benefit both environment and development; 

• To contribute towards the protection and improvement of the global environment; 

• To safeguard and restore native species, habitats and landscape futures, and to 
control or eradicate invasive species; 

• To encourage activities and technologies that benefits the environment; and 

• To control pollution, with the polluter paying for prevention or remedies 

Key Service Delivery Priorities: 

• Undertake industrial inspections conducted as per legal requirement 

• Undertake maintenance of ambient air quality monitoring stations 

• Conduct Environmental Campaigns and implement Green IQ Programs 

T 3-15.1 


Air Pollution Control 

During the 2014/15 financial year about 37 industries and mines have been inspected to assess their 
compliance with the emission standards and the effectiveness of their air pollution control 
technologies. Furthermore, about 5 Atmospheric Emission Licenses (AELs) were issued to 
industries undertaking listed activities in terms of Section 21 of the National Environmental 
Management: Air Quality Act, 2004 (as amended). These AELs compel the industries to undertake 
stacks and ambient monitoring. The results, thereof, are submitted to the District for scrutiny. 

The District together with Randfontein & Mogale LMs operated two ambient air quality monitoring 
stations in orderto ensure compliance with the National Ambient Air Quality Standards as obligated 
by the National Environmental Management: Air Quality Act, 2004 (as amended). This project also 
aimed at ensuring that communities are not exposed to unacceptable and toxic levels of air 
pollution emanating from various sources. 
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Pollution Control Policy Objectives Taken From I DP 


Service 

Objectives 

Service 

Indicators 

(0 


Outline Service 
Targets 

Year 0 

Year 1 

Year 2 

Year 3 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 


*Previous 

Year 

*Current 

Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(lx) 

(X) 


Refer to APR 

T 3.15.3 


Employees: Pollution Control 


Job Level 


0-3 

Total 


Year -1 

Year 0 

Employees 

Posts 

Employees 

Vacancies (fuiltime 
equivalents) 

Vacancies (as a % of total 
posts) 

No. 

No. 

No. 

No. 

% 

01 

01 

01 

01 








T 3.15.4 


Financial Performance Year 0: Pollution Controi 


R'ooo 

Detaiis 


Year -1 

Year 0 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to Budget 


Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the 
difference between the Actual and Original Budget by the Actual. 


T 3.15.5 


Capital Expenditure Year 0 : Pollution Control 


R' 000 


Capital Projects 


Total All 


Year 0 


Budget 

Adjustment 

Actual 

Variance 

Total Project 


Budget 

Expenditure 

from 

Value 




original 





budget 



Refer to chapter five (5) 


Total project value represents the estimated cost of the project on approval by council (including past 
and future expenditure as appropriate. 


T3.15.6 


There were no capital projects implemented for pollution control during the reporting year. 


3.16 BIO-DIVERSITY; LANDSCAPE (INCL. OPEN SPACES); AND OTHER (EG. COASTAL 
PROTECTION) 

During the year in question, no Biodiversity or Landscape project was implemented. 


Bio-Diversity; Landscape and Other Policy Objectives Taken From IDP 


Service 

Objectives 


Service 

Indicators 


(i) 


Outline 

Service 

Targets 

Year -1 

Year 0 

Yean 

Years 

Target 

Actua 

1 

Target 

Actua 

1 

Target 

*Previous 

Year 


*Previou 
s Year 

*Curren 
t Year 


*Curren 
t Year 

*Curren 

tYear 

*Following 

Year 

(ii) 

(iii) 

(iv) 

(v) 

(Vi) 

(vii) 

(viii) 

(ix) 

(x) 


Refer to APR 

T 3.16.3 


Employees: Bio-Diversity; Landscape and Other 


Year -1 

Year 0 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 

No. 

No. 

No. 

No. 

% 


T 3.16.4 


Financial Performance Year 0: Bio-Diversity; Landscape and Other 
R'OOO 
Details 


Net Operational Expenditure 


Year -1 

Year 0 

Actual 

Original 

Budget 

Adjustmen 

t 

Budget 

Actual 

Variance to Budget 

Refer to Chapter five (5) 


T 3-16.5 


Capital Expenditure Year 0: Bio-Diversity; Landscape and Other 


R' 000 

Capital Projects 


Total All 


Year 0 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 


Refer to Chapter five (5) 


T3.16.6 


During the year in question, no Biodiversity or Landscape projects were implemented. However, 
the Directorate Regional Planning and Economic Development, under the ambit of Environmental 
Management have managed to implement the following projects for the year in question: 


Green IQ Strategy 

The District together with its four Local Municipalities implemented various greening projects and 
programmes across the region in line with the WRDM Green Strategy. These projects included 
planting of trees in communities and schools, installation of eight (8) Jojo tanks for rain water 
harvesting and eight (8) wooden jungle gyms to provide play equipment for pupils to selected 
schools across the region. 


Brandviei Primary School's wooden jungle gym displayed below 



Malerato Primary School receiving its Jojo tank 


Randfontein Show 

The Randfontein Show is an annual event and is utilized to showcase Randfontein and its 
surrounding areas. The WRDM together with its partners participated in the show which took place 
in March 2015. The event is also supported by the WRDM, Office of the Executive Mayor within the 
ambit of Green IQ, as the theme of the show normally focuses on environmentally related matters. 
The theme for the show for the year under review, was, “Hats off”. 

The WRDM Public Safety also show cased some of their emergency & rescue programs; Rand Water 
had a great display on their greening programs; Magalies Reptile Park amazed the public by 
displaying and allowing the handling of snakes and reptiles; Mintails created a Big Hat in the form 
of a rescue hat to compliment the stall further with the selected show theme; and Nedbank had a 
lot of promotional material that was given to Scholars who visited the WRDM Stand. The WRDM 
Stand won the following categories during this show: 
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1. First place - Best overall exhibitor; and 

2. First place - Service organizations. 



Community Awareness Campaigns 

In collaboration with Local Municipalities, ten (io) clean ups and community awareness campaigns 

were undertaken in order to eradicate illegal dumping and keep areas clean. 

Intergovernmental Relations 

District Intergovernmental Structures: 

• District Mining Technical Forum - engagement between district, municipal, mining and 
industrial officials on various environmental pollution matters. 

• District Environmental Coordination Forum - district, local municipal and provincial officials 
deliberate on various environmental issues, including implementation of legislations and 
plans. 

• WRDM Green IQ Cluster - discussion around implementation of greening projects or 
programs in line with the WRDM Green IQ Strategy. 

Provincial Intergovernmental Structure: 

• Provincial Air Quality Office’s Forum - aimed at information sharing among Municipalities & 
Government Departments, resolution of various air pollution issues and strategic planning. 

• Provincial Waste Officer’s Forum - aimed at information sharing among Municipalities & 
Government Departments, planning and standard’s setting. 
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COMPONENT F: HEALTH 


This is the mandate of the Gauteng Department of Heaith thus aii these services are provided 
directiy to communities by the department. However, through iegisiative prescripts, the Member 
of the Mayorai Committee of the District remains responsibie for overseeing aii these services in 
terms of Chapter 5 of the Nationai Heaith Act of 2003. 

T 3.17 


3.17 CLINICS 


The District Heaith Councii (DHC) as the stated in the Nationai Heaith Act of 2003 is the responsibie 
body that the Department of Heaith within the region tabies its Heaith pians and reports quarteriy 
to. These reports are then eievated to the Provinciai Heaith Councii for discussion and consideration 
by the MEC/MMCs. The Department of Heaith and Sociai Deveiopment piays the roie of secretariat 
for the MMCs responsibie for Heaith within the district to ensure that meetings are heid quarteriy 
and reports are tabied, issues that need MEC's interventions are packaged and forwarded to the 
Provinciai Heaith Councii (PHC). 

T 3.17.1 


Aii ciinics within the West Rand provide the comprehensive basic service package as mandated by 
the various nationai poiicies per programme. 

In the reporting financial year (2014/15) the Department of Health (within the district) tabled the 
following 

• The 44 clinics (8 of those are in the rural areas) are functional over 5days a week and 8 
mobile clinics that cover the vast rural areas where there are no clinics. 

• The two district hospitals (Dr Yusuf Dadoo and Carletonville hospital) are used for referrals 
from clinics. 

• Leratong hospital remains the regional hospital. 
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To strengthen the health services to communities the following has been added: 

• The department of health has also introduced an outreach programme; the Ward based 
Outreach teams (WBOT) that are led by professional nurses per team. 

• The department has successfully introduced clinical specialist’s team that focuses on 
Mother and Child services i.e. from Ante-Natal to post delivery by looking at those services 
at clinic level in terms of equipment, skills, referral systems etc. The team is composed of 

6 various specialists as follows: 

1 Paediatric Specialists Doctor 
1 Paediatric Nurse Specialists 
1 Obstetric Medical Officer 
1 Advance Midwife 

1 Primary Health Care Specialist doctor and 
1 Advanced Primary Health Care Nurse 

• The school health teams have also being strengthened by increasing the number from 4 
professional nurses to 10 professional nurses. 

• The increase has benefitted the targeted number of children as 143 schools were covered 
as follows: 23 schools 765 learners in Quintile 1 & 2; and 98 schools 4673 learners in Quintile 
3-5 

NB: The template below will only reflect what the department presented to the DHC as national 
priorities. Personnel are excluded as they are reported directly by the provider of the actual 
services. 

Service Data for Clinics 


3 

4 


3.17.2 
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Details 

Year -2 

Year -1 

Year 0 

1415 Actual No. 

1415 Estimate No. 

Actual No. 

Estimate No. 

Average number of Patient visits on an 
average day 





Total Medical Staff available on an average 
day 





Average Patient waiting time 

gomins 

i20mins 



Number of HIV/AIDS tests undertaken in the 
year 

177791 

196 175 



Number of tests in 4 above that proved 
positive 

11 568 

58 853 



Number of children that are immunised at 
under 1 year of age 

17851 

15798 



Child immunisation s above compared with 
the child population under 1 year of age 

113%% 

90% 

% 

% 


T 


Concerning T 3.17.2 up to T 3.17.6 

Not applicable as the district is not the direct service provider as its responsibility is guided by 
legislation as indicated above. 

T 3.17.2.1 


They have done well with the support of 8 funded NGOs. These have contributed a total of 26 457 
HCT that was included in the departmental statistics collated from clinics; 

The departmental public private partnerships with Aurum, Right to Care and World Bank also made 
huge impact to clinics performance as it contributed to 56 369 HCT that is included in the 
departmental statistics. 

Through partnership with mines a brand 2 new clinics one at Simunye and one at Zuurberkom have 
been completed to replace the hall that was used as a clinic at Simunye and an old small clinic in the 
Zuurberkom area. The Simunye clinic was operationalized at the beginning of the financial year 
whilst the Zuurberkom clinic still awaits electrical connection from Eskom. 

The clinics with maternity services have performed as follows: 

• Bekkersdal delivered 1 195 babies; 

• Khutsong delivered 589 babies; and 

• Mohlakeng delivered 546 babies. 

It should be noted though that the norm is for each maternity to deliver a minimum of 100 babies 
per month. Therefore, the above figures show gross under-performance which the department is 
working on resolving these challenges. 

On women and men’s health the following has been achieved at the clinics: 

• 9 031 women were screened for cervical cancer; 

• 150 screened on breast cancer; 

• 562 men screened on prostate cancer; and 

• A total of 236 565 pregnant women were tested under the Prevention of Mother to 
Child Infection and 21 094 were found to be positive and 98% of those were put on 
treatment 

T 3.17.7 
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3.18 AMBULANCE SERVICES 


The West Rand District Municipality provides ambulance services on behalf of the Gauteng 
Provincial Department of Health on agency basis and subject to an agreement. The rendering of 
this service by the municipality is also supported in terms of section 156 of the Constitution of the 
Republic of South Africa which states that: 


( 4 ) 


(a) 

(b) 


The national government and provincial government must assign to a municipality, by 
agreement and subject to any conditions, the administration of a matter listed in Part A of 
Schedule 4 or Part A of Schedule 5 which necessarily relates to local government, if the 
the matter would most effectively be administered locally; and 
the municipality has the capacity to administer it 


Emphasis on these provisions is also found in terms of section 32 of the National Health Act, which 
directs the relevant MEG to devolve such services to the municipality 

The WRDM, therefore, by implication has a legislative mandate to ensure a professional patient care 
and satisfaction to the community of West Rand, through a proficient and competent emergency 
medical service and also the sustainability of an effective and efficient EMS service rendered. The 
service level agreement signed between the West Rand District Municipality and the Gauteng 
Provincial Department of Health inter alia makes provision for the allocation of budget and other 
related resources to the municipality by the Department of Health, however, during the period 
under review the Provincial Department of Health struggled to keep to the requirements of the 
SLA, especially on the provision of vehicles and equipment. However, the shortage of resources did 
not discourage the effort of the WRDM in striving to provide an acceptable ambulance service, even 
if, it meant improvising and complement the service by utilising other non EMS related resources 
such as fire engines. 

T 3.18.1 


Ambulance Service Data 


Details 

Year -1 

Year -0 

Yean 

Actual No. 

Estimate No. 

Actual No. 

Estimate No. 

Number of patients taken to 
medical facilities during the year 

19874 

20474 

21062 

22250 

Average time from emergency call 
to arrival at the patient - in urban 

areas 

15 min 

15 min 

15 min 

15 min 

Average time from emergency call 
to arrival at the patient - in rural 

areas 

20 min 

20 min 

20 min 

20 min 

Average time from emergency call 
to the transportation of patient to 
a medical facility - in urban areas 

60 min 

60 min 

60 min 

60 min 
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Average time from emergency call 
to the transportation of patient to 
a medical facility - in rural areas 

120 min 

120 min 

120 min 

120 min 

6 

No. ambulance 

18 

33 

26 

36 

7 

No. paramedics/Emergency 

Medical Technicians 

201 

223 

223 

123 


T 3-18.2 


Concerning T 3.18.2 

The average turnout and turn-round times from receiving the call to reaching an emergency 
incident and from initial call to the incident and then on to the medical facility would be 
approximately 1 hour in urban areas and 2 hours in rural areas 

T 3.18.2.1 


Service 

Objectives 


(i) 


AMBULANCE SAFETY OBJECTiVES TAKEN FROM IDP 


Outline 

Service 

Targets 

2012/2013 

2013/2014 

2014/2015 

Target 

Actual 

Tar 

get 

Actual 

Target 

Actual 


Previous 

Year 


Previous 

Year 

Current 

Year 


Current 

Year 

Current 

Year 

Following 

Year 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(ix) 

(x) 


integrated 

Emergency 

Services 


Service Objective 2014/2015 


% response 
to Priority 1 
calls within 

15 minutes 

80% 

84% 

80% 

80% 

81% 

80% 

87% 

- 

% of all 

operational 

staff 

members to 
be subjected 
to refresher 
training and 
evaluation 

60% 

65% 

60% 

60% 

76% 

60% 

89% 


No of 

response to 

P2&P3 

patients 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

- 


T. 3.18.3 
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Employees: Ambulances 


Job Level 


0-3 
4-6 
7-9 
10 - 12 
13-15 
16 - 18 
19-20 
Total 


Year -1 

Year 0 

Employees 

Posts 

Employees 

Vacancies (fuiltime 
equivaients) 

Vacancies (as a % 
of totai posts) 

No. 

No. 

No. 

No. 

% 

1 

1 

0 

1 

100% 

5 

5 

5 

0 

0% 

83 

72 

65 

7 

35 % 

112 


114 


% 

0 

31 

31 


% 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

201 

6 

215 

8 



T 3.18.4 


Financial Performance Year 2014/15: Ambulances 

R'ooo 


Details 


Total Operational 

Revenue 

Expenditure: 

Employees 

Repairs and 
Maintenance 
Other 

Totai Operationai 
Expenditure 
Net Operational 
Expenditure 


Year 2013/14 

Year 2014/15 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 
to Budget 

36 149 000.00 

13 000 000.00 

13 000 000.00 

89 585 201.40 

85% 







455 597-55 

308 412.51 

570 974-85 

20% 


10 000.00 

100 000.00 

96 532.12 


33 140 000.00 

6 515 379-55 

10755 379-55 

88 917789-43 

93% 

33 140 000.00 

6 980 977-10 

11 163 792.06 

89 585 296.40 

92% 

-3 009 000.00 

-6 019 022.90 

-1 836 207.94 

95.00 

6335914% 


Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the 
difference between the Actuai and Original Budget by the Actual. 


Capital Expenditure Year 0 : Ambulances 
R' 000 

Capital Projects 


T3.18.5 


Total All 


Year 0 





Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project 

Value 

Refer to chapter five (5) 





Total project value represents the estimated cost of the project on approval by council 
(including past and future expenditure as appropriate. 
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During the period under review the municipality maintained an average of 87% response time to all 
priority 1 patients within 15 minutes of call. An overall of 19874 patients were treated and 
transported to respective medical facilities during the reporting financial year, wherein over 300 of 
these patients were treated as priority 1 cases. The professional relationship created between the 
WRDM and private ambulance services in the rendering EMS encouraged effective response to 
priority 2/3 calls. The average turnout and turn-round times for emergency medical services was 
slightly affected by the consistent hospital closures experienced by the service which led to the 
service opting to transport patients to alternative facilities outside the jurisdiction of the West 
Rand. 

Naturally the turnaround time (golden hour) for emergency medical services i.e. from the time of 
call, to the scene of incident, straight to the medical facility and when the crew is ultimately 
available is 1 hour in urban areas and 2 hours in rural areas, however because of this hospital closures 
this principle was flawed and it sometimes took the service 3 and up to 6 hours due to fact that 
patients had to be transported to facilities like Chris Hani Baragwanath and Charlotte Maxeke 
Hospital. One good story to tell is that during the period under review no life was lost whilst in the 
care of our emergency services practitioners, most of people who demised were either dead on 
arrival or lost their lives in a medical facility. 

T 3.18.7 
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3.19 HEALTH INSPECTION; FOOD AND ABBATOIR LICENSING AND 
INSPECTION; ETC 


The Constitution of the Republic of South Africa, Act 108 of 1996 Section 156 (1) (a) Provides a 
legislative mandate for West Rand District Municipality to render Municipal Health Services (MHS). 
This is further confirmed by section 84 of the Municipal Structures Act, 1998 (Division of functions 
and powers between district and local municipalities) and the National Health Act, No 61 of 2003 
defines Environmental Health Services as MHS. There are nine listed functions which include: 

• Water quality monitoring; 

• Food control; 

• Waste management; 

• Health surveillance of premises; 

• Surveillance and prevention of communicable diseases, excluding immunizations; 

• Vector control; 

• Environmental pollution control; 

• The disposal of the dead; and 

• Chemical safety 

The West Rand District Municipality has been able to implement all the programmes as is required 
by legislation. 

T 3.19.1 
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Health Inspection and Etc. Policy Objectives Taken From IDP 


Service 

Objectives 

Service 

Indicators 

(0 

Outline 

Service 

Targets 

Year o (1415) 

Year 1(1516) 

Year 2 

Years 

Target 

Actual 

Target 

Actual 

Target 

Previous 

Year 


Previou 

s Year 

Current 

Year 


Current 

Year 

Current 

Year 

Follow! 
ng Year 

(ii) 

(iii) 

(iv) 

(v) 

(Vi) 

(vii) 

(viii) 

(ix) 

(X) 

Service Objective 

XXX 

Long and 
healthy life for 
all South 

Africans 

Training on 
Municipal Health 
Services Bye- 
laws 

Inspections of 
premises 

Food Safety 

Water safety 










Number of 
by-laws 
training 
sessions 

481 

763 

510 

510 





Number of 
inspections 
conducted 

on 

premises 

3952 

3861 

3800 

4000 





Number of 
food 
samples 
taken for 
analysis 

243 

348 

208 

300 





Number of 

water 
samples 
taken for 
analysis 

357 

318 

286 

300 





Note: SEE NOTES BELOW 

T3.19.3 

Performance per target, as per the table above 

In the year 2013/14, four hundred and eight (408) Promotion of Municipal Health Services 
By-laws at various institutions were planned four hundred and eighty one (481) information 
sharing sessions were conducted, this translates to performance rate of 117 whereas in 
2014/15 the target was five hundred and ten (510) and the department was able to do seven 
hundred and sixty three (763) information sharing sessions. This means the departments 
performance in 2014/15 is one hundred and fifty percent (150%). The high than normal 
performance, is attributed to campaigns which were done during the cause of the year. 

The west Rand district Municipality has been authorized to implement The Food Stuff 
Cosmetic and Disinfectant Act 54 of 1972, as amended in 2013 by the National Minister of 
Health. As a result The Municipal Health Services renders a Food Safety programme that is 
designed to regulate, monitor, evaluate and control the quality and safety of food products 
supplied to the community. The food Safety programme consists of the following: 

/Sk ^31 
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1. Inspection of food premises for certification and monitoring purposes, 

2. Sampling and analysis of food stuffs for compliance, 

3. Education of food handlers and to take three hundred, and 

4. Law enforcement. 

In 2013/14 food premises inspections target of three thousand six hundred and seventy two 
(3672) was planned and the department achieved to do three thousand nine hundred and 
fifty two (3952). In the year 2014/15 the department had planned to do three thousand eight 
hundred and inspection and has achieved to do three thousand eight hundred and sixty 
one (3861). 

The performance rate for these two years was One hundred and Seven percent (107%) for 
Year 12/13 3nd in the performance of the department was one hundred and two percent 
(102%) in 2014/15. This would then imply a realistic planning for the reporting year. 

Inspection of food premises 

The following diagram depicts graphical Inspection compliance rate in various areas within 
the District: 

Number of Food Premises Inspections and Compliance Rates 



The West Rand District Municipality inspected 1004 premises and the compliance rate of 
these inspections was 44%. The graph below provides outcomes of the inspections. There 
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are a number of factors which are impacting on the compliance rate of inspections. These 
include business being conducted in informal settlements, informal business where it is 
easy for entrepreneurs to exit or enter a market. 

Food Sampling 

The purpose of taking samples is to ensure that food destined for human consumption: 

1. is prepared hygienically; 

2. That the ingredients being used are safe/ there are no high poisonous residues; and, 

3. The food is safe for human consumption. 

In the year 2013/14, a target to take one hundred and twenty (120) food samples for analysis 
was set, and two hundred and forty three (243) samples were collected and analyzed. The 
performance rate was two hundred and three percent (203%). The target for 2014/15 was 
raised to two hundred and eight (208) and the department was able to take three hundred 
and forty eight (348) samples. The performance rate thus, was one hundred and sixty seven 
(167%). The high performance rate is attributed to samples which were taken as a result of 
concerns in some food premises. This has then affected performance in water sampling 
programme. 


Outcomes analysis of sampling programmes 

700 


/uu 

600 

500 

400 

300 

200 

100 

0 


87% 

114 

131 

81% 

49% 1 78 

21 

55% 

1 42 

76 


74% 

255 

343 


Mogale City 
Merafong 
Local 

Municipality 

Randfontein 

Local 

Municipality 

Westonaria 

Merafong 

Local 

Municipal 

Total 

■ Compliance 

87% 

49% 

81% 

55% 

74% 

■ Compliant 

114 

21 

78 

42 

255 

■ No. of Samples Taken 

131 

43 

96 

76 

343 


Mogale City local municipality took 131 samples and the compliance rate was at 87%. Randfontein 
local municipality which took 43 samples its compliance rate was 49%. The compliance rate for 
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Westonaria which took 78 samples was 81% and Merafong which took 76 samples compliance rate 
was 55%. The overall number of samples taken is 343 and compliance rate is 74% 

The district compliance rate was 86%, Merafong, Randfontein and Westonaria local municipality 
samples were all below the district average. The significance of these generic findings is that the 
district needs to emphasise further on food safety through education, inspections and law 
enforcement. Municipal Health Services in Mogale City Local Municipality also engaged in a fact 
finding exercise aimed at looking at hand washing practises and the food handlers did not fare well 
as it was observed that less than 35% were not necessarily washing hands regularly to reduce 
bacterial counts. 

Water Sampling 

The object of the Section Municipal Health Services monitoring programme is to ensure that water 
that is used is safe and where it is not safe that reasonable measures are taken to manage or 
mitigate risks. In the year 2013/14 One hundred and twenty (120) Water samples for analysis was 
planned for and three fifty seven (357) samples (potable, rivers, streams and dams) were collected 
and analyzed. In 2014/15 number of water samples taken was 318 for bacteriological compliance and 
over 97% were compliant. 176 samples were taken for chemical analysis. 


Employees: Health Inspection and Etc 


Job Level 

Year -1 

Year 0 


Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

0 

0 

0 

0% 

4-6 

1 

3 

2 

1 

66.7% 

7-9 

6 

22 

18 

4 

9 % 

10-12 

2 

3 

3 

0 

0 % 

13-15 

5 

7 

6 

1 

14% 

16-18 

0 

0 

0 

0 

0 % 

19-20 

0 

0 

0 

0 

0 % 

Total 

15 

36 

33 

3 

8 % 


Due to the moratorium on filling of any vacant posts, by the end of the financial year there were 5 funded vacant positions as 
follows: 

1 Chief Environmental Officer and 4 Environmental Health Practitioners. All these post will be filled in the 1516 financial year 


T 3.19.4 


Financial Performance Year 0: Health Inspection and Etc 
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Details 

Year 2013/14 

Year 2014/13 


Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational 
Revenue 

6 256 000.00 





Expenditure: 






Employees 


3546763.00 

3546763.00 

2 558 074.73 

- 39 % 

Repairs and 
Maintenance 


- 

- 

- 


Other 

30 622 000.00 

457 832.00 

382 332.00 

5 023 623.34 

91% 

Total Operational 
Expenditure 

30 622 000.00 

4 004 595.00 

3 929 095.00 

7 581 698.07 

47 % 

Net Operational 
Expenditure 

24 366 

000.00 

4 004 595.00 

3 929 095.00 

7 581 698.07 

47 % 

Net expenditure to be consistent with summary T 3.1.2 in Chapter 3. Variances are calculated by 
dividing the difference between the Actual and Original Budget by the Actual. 

T 3.19.5 


Capital Expenditure Year o: Heaith Inspection and Etc 


R' 000 

Capital Projects 


Total All 

Project A 
Project B 
Project C 
Project D 


Year 0 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 

original 

budget 

Total Project Value 

N/A 

N/A 

N/A 

N/A 

N/A 






N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 


Total project value represents the estimated cost of the project on approval by council (including past 
and future expenditure as appropriate. 


T 3.19.6 
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Developed the West Rand District Environmental Health Policy to guide in the implementation of 
Environmental Health Services; 

Health Care Risk Waste 

Substantial amount of Health Care Risk Waste was found discarded next to residential Area in 
Khutsong tin the morning of 21^* February 2015. This Health Care Risk waste was immediately 
removed by West Rand District Municipality. It was never established as to which is the offending 
company, as the labelling had been meticulously removed. 

Initiation Schools 

The West Rand District Municipality in Collaboration with South African Police Services, Department 
of Cooperative Governance and Traditional Affairs has been monitoring initiation schools; the total 
number of schools which operated is twenty six and the number that was closed is seven were 
closed for none compliance. 

The following specific inspections were done: 

1. The inspections of funeral undertakers have revealed that of the ninety funeral undertakers only 
seven are compliant to legislation. A decision was therefore taken to normalise the situation in 
collaboration with department of Home Affairs, local constituent municipalities and South African 
Police Services. 

2. The inspections of clinics 

Outbreak Response 

The outbreak Response team is still active and no major out breaks. 

Conclusion 

The West Rand District Municipality has achieved all its targets. The analysis of the programmes 
themselves does indicate that more effort should be placed on monitoring and law enforcement. 
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COMPONENT G: SECURITY AND SAFETY 


This component includes: police; fire; disaster management, licensing and control of animals, and 
control of public nuisances, etc. 


The West Rand District Municipality in 2007 established a section called Community Safety Unit to 
focus purely on safety issues affecting the broader communities of the West Rand 

T 3.20 


3.20 POLICE (COMMUNITY SAFETY) 


The West Rand District Municipality associates itself with the creation and sustainable safer district. 
As a coordinating structure and over the years, the municipality explored ways and means of 
establishing a multi-disciplinary, multi-sectoral, network working together with other stakeholders 
to reduce crime and social vulnerability. The multi-disciplinary, multi-sectoral approach, which 
includes the following partners: 

South African Police Services; 

Regional Traffic Management Services; 

Provincial Traffic Management Services; and 
Private Security Companies in the Region 

To this end, the WRDM acknowledges and supports a collective safety approaches that are 
inclusive, holistic and which embrace this diversity in age, culture, religion and ethnicity, thus a 
planning structure called the District Law Enforcement Coordinating Committee was sustained 
during the period under review to coordinate the planning and oversee the execution of joint crime 
prevention operations and awareness campaigns. 

This also shows that crime prevention is not the responsibility of the South African Police Services 
alone; municipalities have an important role to play in ensuring the reduction of crime in their areas 
of jurisdiction. The WRDM continued to encourage the relationship with the SAPS and other 
relevant stakeholders and honoured this undertaking by the following: 

• Facilitate commitment of law enforcement agencies in managing crime; 

• Ensure visible policing by law enforcement agencies; 

• Ensure safety on roads through effective traffic management; 

• Increase focus on overload to control and protect road infrastructure; 

• Monitor and Evaluate implementation of crime prevention policies and regulatory 
framework; 

Facilitate a proactive approach in dealing with crime; 
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• Effective participation in community safety forums; and 

• Strengthen institutional capacity to deal with crime prevention initiatives. 

The municipality continues to sustain the existing Closed Circuit Television throughout the region 
and with the intention to expand the same to the traditional historical townships and historically 
white dominated suburbs. 

The project seeks to address the following objectives: 

• To emphasize the WRDM’s commitment in its efforts to combat and reduce crime 
throughout its jurisdiction. 

• To create safer communities 

T 3.20.1 


Concerning T 3.20.2 

The West Rand District Municipality is a coordinating structure and therefore its community 
safety programs are conducted in conjunction with the respective constituent local 
municipalities including other relevant community safety stakeholders such as SAPS. This multi 
discipline and multi sectoral approach continues to augment the available human capacity during 
safety operations 

T3.20.2.1 
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Service Objectives 

Outline Service Targets 

2013/2014 

2014/2015 

2015/2016 



Target 

Actual 

Target 

Actual 

Actual 

Target 



Previous 

Voat? 


Previous 

Voar 

Current 


Target 

Actual 

Following 

Year 

(ii) 

(iii) 

(iv) 

(v) 

(Vi) 

(vii) 

(viii) 

(ix) 

(x) 

Service Objective: Community Safety 




% of revised 

community 
safety plans (i ) 

100% 

100% 

- 

- 

- 

- 

- 

- 

%of victim 

empowerment 

programmes 
executed (4) 

100% 

100% 

100% 

100% 

100% 

100% 



% of child 

protection 
(take charge) 
programme 
executed (4) 

100% 

100% 

100% 

100% 

100% 

100% 



% of 16 days of 
activism of no 

violence 
against women 
and children 

commemoratio 

n programmes 
executed (1) 

100% 

100% 

100% 

100% 

100% 

100% 



% of substance 

abuse 

100% 

100% 

100% 

100% 

100% 

100% 

- 

- 

# 
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, 


programmes 
conducted (8) 











% of Sectoral 
Safety Plans 
implemented 
(School safety, 
rural safety) (6) 

100% 

100% 

100% 

100% 

100% 

100% 





% of land 

eviction and 

invasions 

strategy 
developed and 
implemented 

(1) 



100% 

100% 

100% 

100% 





% of operations 

to eradicate 
illegal informal 
trading (4) 

100% 

100% 

100% 

100% 

100% 

100% 





% of road safety 

awareness 

programmes 
conducted (4) 

100% 

100% 

100% 

100% 

100% 

100% 





% of monitoring 
of community 
patrollers 
programme as 

an when 

requested 

100% 

100% 









% of District law 

enforcement 

coordinating 

committee 

sessions 
conducted (4) 

100% 

100% 

100% 

100% 

100% 

100% 





%of task teams 
established (1 ) 

100% 

100% 

- 

- 

- 

- 

- 

- 
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% of security 
inspections 

conducted & 
monitored (12) 

100% 

100% 

100% 

100% 

100% 

100% 



% of risk action 

plans 

implemented 

100% 

100% 

100% 

100% 

100% 

100% 

- 

- 


T 3.20.3 


Employees: Community Safety 


Job Level 

Year -1 

Year 0 

Police 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as 
a % of total 
posts) 

Administrators 

No. 

No. 

No. 

No. 

% 

Manager Community Safety 

1 

1 

1 



Other Community Safety 
Officers 






0-3 

1 

1 

1 

0 

0% 

4-6 

0 

0 

0 

0 

0% 

7-9 

3 

3 

3 

0 

0% 

10-12 

0 

0 

0 

0 

0% 

13-15 

0 

0 

0 

0 

0% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

4 

4 

4 

0 

0% 


Totals should equate to those Included In the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 


*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 
the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all 
such days lost by all posts within the same set (e.g. ‘senior management’) then dividing that total by 250 to give the number of posts 
equivalent to the accumulated days. 


T 3.20.4 


Financial Performance Year 0: Community Safety 


Details 

Year-1 

Year 0 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to the 
Budget 

Total Operational Revenue 

Ro 

Ro 

Ro 

Ro 

Ro 
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Expenditure 

Ro 

Ro 

Ro 

Ro 

Ro 

Community Safety Officers 






Other employees 

Ro 

Ro 

Ro 

Ro 

Ro 

Repairs and Maintenance 





Ro 

Other 





Ro 

Total Operational Expenditure 





Ro 

Net Operational Expenditure 





Ro 


Net expenditure to be consistent with summary T5.1.2 in Chapter 5. Variances are caiculated by dividing the difference between 
Actual and the original by the annual 

T3.20.5 


Capital Expenditure Year 0: Community Safety 


R’OOO 


Capital Projects 

Year 0 


Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project Value 

Total all 

Ro 

Ro 

Ro 

Ro 








Project A 

Ro 

Ro 

Ro 

Ro 


Project B 






Project C 
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Project D 


Total project value represents the estimated cost of the project on approval by council (including past and future expenditure as 
appropriate) 

T3.20.6 


During the period under review the West Rand District Municipality coordinated and facilitated the 
establishment of Community Safety fora in three municipalities viz. Merafong City, Randfontein and 
Westonaria, the pivotal role played by the WRDM in this regard was also appreciated by the 
Gauteng Department of Community Safety and also requested to assist the process in other 
municipalities outside the WRDM jurisdiction. The National Department of Roads and Transport 
recently established structure called Road Incident Management System (RIMS), the WRDM was 
also appointed as the Chair of the structure owing from the capabilities and the capacity of the 
municipality in managing complex issues of this caliber. As part of its social crime prevention 
mandate the municipality revised its Regional Community Safety plan and included a 
comprehensive safety strategy, the implementation of the safety plan is also done in concurrence 
with other relevant policy framework and in conjunction with respective law enforcement agencies. 

The implementation of the Community Safety Plan was achieved through the following key 
programs: 

Eight (8) substance abuse programs were executed during the period under review, these 
programs targeted different schools in the area and were aimed at eradicating the use and abuse 
of drugs by school children. The programs included raids and searches in schools and were 
conducted in conjunction with the Gauteng Department of Education and SAPS. The other 
important aspect that was done during this period is the development and implementation of a 
Regional Land Eviction and Invasion Strategy, illegal land and property occupation has become the 
order of the in South Africa and the West Rand Region is no exception to same. Most land invasion 
in the area included occupying state land by communities and the strategy came up handy in dealing 
with the process whilst in its puberty stages to avert unnecessary litigations for municipalities in the 
region 

The fact that the economy of the West Rand is gradually facing a plunge is becoming a reality and 
municipalities are required to sustaining any economic booster that is still surviving in the area 
hence during the period under review the municipality conducted six joint operation with SAPS and 
respective Traffic Management Services of the municipalities on illegal trading, these operations 
are aimed at eradicating these illegal acts and seeks to advise relevant units and institutions to 
formalize trading in the West Rand. 
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T 3.20.7 


3.21 FIRE 


The Fire fighting Services of the West Rand District Municipality is established in terms of section 
87 (j) of the Local Government Municipal Structures Act, whereas the regulation of the service is 
done in terms of the provisions of the Fire Brigade Services Act, SANS and Norms and Standards to 
ensure an effective service delivery. The Municipality has five Emergency Response Stations 
rendering fire & rescue services throughout the jurisdiction of the West Rand with the aim to; 

Combat and prevent urban and rural structural/veld/hazardous fires 
Conducting awareness to communities 
Establishment of Fire Protection Associations 
Fire Risk Management services 

The municipality established 5 main fire stations and three satellite stations in the jurisdictions of 
the four local municipalities. A new fire station was also erected at Wedela in Merafong City. The 
establishment of the Kagiso satellite station reduced the lengthy response times experience by the 
community of Kagiso for so many years, one fire engine and two ambulances were deployed at this 
station during the period under review. To sustain proficiency in firefighting services, the 
municipality continued to consistently provide internal competency training coupled to formal 
training for both firefighting and rescue services personnel. 

T 3.21.1 


Metropolitan Fire Service Data 


Details 

Year -1 

Year 0 

Yean 

Actual No. 

Estimate No. 

Actual No. 

Estimate No. 

Total fires attended in the year 

897 

900 

834 

900 

Total of other incidents attended in the 

year 

0 

0 

0 

0 

Average turnout time - urban areas 

40 min 

60 min 

45 min 

60% 

Average turnout time - rural areas 

2Hours 

2 Hours 

2 Hours 

2 Hours 

Fire fighters in post at year end 

Combined service 

Total fire appliances at year end 

14 

14 

5 

14 

Average number of appliance off the road 
during the year 

10 

8 

9 

8 
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FIRE SERVICES: OBJECTIVES TAKEN FROM IDP 


Outline Service 
Targets 

2013/2014 

2014/2015 

2015/2016 

Target 

Actual 

Target 

Actual 

Target 

Actual 


Previous 

Year 


Previous 

Year 

Current 

Year 



Current 

Following 

Year 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 


(vii) 

(ix) 

(x) 


Service Objective 


% of fire calls 
responded to 
within 15 
minutes 

80% 

84% 

80% 

89% 

80% 




% of rescue 
calls 

responded to 
within 15 
minutes 

80% 

91% 

80% 

89% 

80% 




No of Fire & 
Rescue staff 
to undergo 
internal 
training and 
evaluation 
(60% of 226 = 
135 per 
quarter) 

60% 

78% 

60% 

86% 

60% 




No of in loco 
inspections 
conducted at 
EMS stations 

12 

12 

12 

13 

12 




% of 

operational 
personnel to 
be evaluated 
in driver 
competencies 

100% 

98% 

100% 

100% 

100% 




No of rural 
fire statistics 
reports 
submitted to 
the 

Department 

of 

16 

16 

16 

16 

16 
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Agricultural 
Forestry and 
Fisheries 
(Monthly & 
quarterly) 









No of Fire 

Risk 

Management 

Building 

inspections 

conducted 

400 

550 

400 

595 

400 




% of 

hazardous 

substance 

inspections 

conducted 

(flammable 

liquids, 

transport, 

storage and 

controlling of 

hazardous 

substances) 

100% 

100% 

100% 

100% 

100% 




No of Building 
Control 

Forum Inter 

Governmental 

Relations 

engagements 

conducted 

4 

4 

4 

6 

4 




% of fire 

investigations 

conducted 

100% 

100% 

100% 

100% 

100% 




No of basic 
first aid and 
fire fighting 
training 
conducted 

80 

80 

80 

90 

80 




No of joint 

awareness 

campaigns 

conducted 

N/A 

N/A 

60 

84 

60 




Fire 

Protection 

Association 

programmes 

monitored 

and 

maintained 

15 

48 

15 

39 

15 
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Fire 

Protection 

Association 

resource 

inspections 

conducted 

11 

11 

11 

11 

11 





T 3.21.3 


Employees: Ambulances 


Job Level 

Year -1 

Year 0 


Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

0 

1 

100% 

4-6 

5 

5 

5 

0 

0% 

7-9 

83 


65 

7 

35 % 

10 - 12 

112 


114 


% 

13-15 

0 

31 

31 


% 

16 - 18 

0 

0 

0 

0 

0 

19 - 20 

0 

0 

0 

0 

0 

Total 

201 

6 

215 

8 



Please note that this is an integrated service. Personnel responsible for both ambulance and fire services, (this table be 
read together with the T3.18.4) T 3.21.4 


Financial Performance Year 2014/15: Fire Services 
R'ooo 


Details 

Year20i3/i4 

Year 2014/15 


Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 

to 

Budget 

Total Operational 
Revenue 

1 599 000.00 

1 504797-95 

1 504797-95 

40 256.20 

-3638% 

Expenditure: 






Fire fighters 


7 079 279-48 

6589279.51 

7 115 246.42 

1% 

Other 

employees 


2979420.31 

2 979 420.31 

2979420.31 

0% 

Repairs and 
Maintenance 


358393.12 

358 393-12 


0% 

Other 

30 708 000.00 

288 758.75 

2 826 616.31 

2527758.60 

89% 

Total Operational 
Expenditure 

30 708 000.00 

3 626 572.18 

6 164 429.74 

5 507178.91 

34 % 

Net Operational 
Expenditure 

58 601 000.00 

2 121 774.23 

4659631.79 

5 466 922.71 

61% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing 
the difference between the Actual and Original Budget by the Actual. 

T 3.21.5 
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Capital Expenditure Year o: Fire Services 
R' 000 


Capital Projects 


Total All 


Year o 


Budget 

Adjustment 

Actual 

Variance 

Total 


Budget 

Expenditure 

from 

Project 




original 

budget 

Value 


Refer to chapter five (5) 


Total project value represents the estimated cost of the project on approval by council 
(including past and future expenditure as appropriate. 


T 3.21.6 




Firefighting remains one of the most proficient services of the West Rand District Municipality and 
it’s expected to carry the image of the municipality. During the period under review the municipality 
was confronted by a number of negative service delivery publicity emanating from numerous 
service delivery impediments such as resources shortage, constant mechanical breakdowns on fire 
fighting vehicles and of course human resources shortage which also includes labour discontents 
from emergency services staff members. 

The municipality, however, still continued to provide a fairly acceptable firefighting service despite 
all these challenges. During the period under review a total of 897 fire calls were successfully 
attended to by the WRDM fire services, this number surpasses the previous financial year by 63 
calls. The WRDM once again improved from 80% response to all fire calls as required by the National 
Norms and Standards and this time around 89% response to fire calls was achieved surpassing the 
stipulated 80% by 9%. It must be highlighted that the recent leasing of two high level medium 
pumpers/fire engines assisted in improving response to fire calls. 

The fire risk management unit conducted the following inspections to high risk areas in the region: 

595 Building inspections 
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100% Hazardous substances inspections 
100% Fire investigations 


A total of 39 programs were conducted with an aim of maintaining the existence of the established 
11 fire protection associations. The fire protection associations assisted the WRDM in reducing the 
impact of veld fires to the regional agricultural economy. In relation to Public Information Education 
Relations, the municipality conducted a total of 84 awareness engagements on paraffin, gas and 
candle safety. Community members were also trained on basic firefighting and basic first aid, a total 
of 90 training sessions were conducted.. 


T 3.21.7 
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3.22 OTHER (DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, 
CONTROL OF PUBLIC NUISANCES AND OTHER) 


The provision of Disaster Management in the District is conducted in terms of Chapter 5 of the 
Disaster Management Act 57 of 2002, which covers the following; 

Compliance with Disaster Management Framework 
Establishment of the Disaster Management Centre 
Pro-active and Re-active Disaster Management services 
Functioning of Disaster Management Advisory Forum 
Preparation of Disaster Management Plans by Municipal Entities 
Implementation of Disaster Management plans for the Municipal areas 

The WRDM is increasingly being subjected to a rapidly changing risk environment comprising both 
the well-developed first-world infrastructure and vast informal areas. The complex changing risk 
environment demands high levels of skill, experience and knowledge - it demands sustained 
effective and efficient, yet, affordable, proactive and reactive intervention. The changing risk 
environment poses new challenges that must be met with appropriate training and resources - but 
most of all, it demands a realization that what the Asian Development Bank already experienced 
during the go’s described as 'the emerging of intolerable risks', has also come the West Rand 

T 3.22.1 
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Outline Service Targets 

2011/2012 

2013/2014 

2014/2015 




Target 

Actual 

Target 

Actual 

Target 

Actual 




Previous 

Year 


PrevioiE 

Year 

Current 

Year 


Current 

Year 

Current 

Year 

Folio uuing 

Year 


m 

(iii) 


(Y) 

(Yll 


(viii) 

(ix) 

(X) 


Service Objective: Disaster Management 2013/2014 


% of composite risk profile 
updated (Included in the 
Disaster Management 
Plan)(l) 

1 

1 

1 

1 

1 

1 

1 

- 


Kof Disaster 

Management volunteer 
aware ness campaign 
conducted (16) 

- 

- 

16 

16 

16 

16 

16 

- 


Kof risk and vulnerability 
assessment for all four 
local municipalities (4) 

- 

- 

4 

4 

4 

4 

4 

- 


% of sectoral olans 
developed/revised( 
Evacuation^ contingency 
and emergency plans) 

- 

- 

100% 

100% 

100% 

100% 

100% 

• 

1 

% of reports on the 
performance of the Close 
Circuit Television project 
(1) 

- 

- 

1 

1 

1 

1 

1 

- 


K of disaster 
management risks 
identified and migrated 

- 

- 

100% 

100% 

100% 

100% 

100% 


1 

% of evacuation drills 
conducted (32) 

12 

41 

100% 

100% 

100% 

100% 

100% 

100% 


Risk action plan 
implemented 

- 

- 

100% 

100% 

100% 

100% 

100% 

- 

1 
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The table above reflects the exceptional disaster management services rendered by the 
municipality despite the financial and environmental challenges faced by the institution. During the 
financial year under review it became alarmingly clear that municipalities in this district are 
progressively losing their ability to mitigate and/or prevent risk and social vulnerability by means of 
effective preventative regulatory enforcement. Funds invested into preventative risk reduction 
activities such as building control, land-use management, spatial planning and environmental 
health, arguably, did not correspond with the deteriorating risk profile. 

Ineffective land-use management resulted in the sprawling development of informal settlements 
in rural areas compromising longer-term safety and security as a result of the inability of 
municipalities to provide adequate services to such communities as well as the incapacity of the 
local economy to respond to employment needs. Merafong City area has become the nucleus of 
disaster management challenges in the West Rand particularly with the continuous formation of 
sinkholes emanating from decaying and lack of maintenance to existing water bearing 
infrastructure such as water networks and mine dewatering channels. 


Employees: Disaster Management, Animal Licencing and Control, Control of Public Nuisances, Etc 


Job Level 

Year -1 

Year 0 


Employees 

Posts 

Employees 

Vacancies (fuiltime 
equivalents) 

Vacancies (as 
a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0 % 

4-6 

1 

1 

1 

0 

0 % 

7-9 

8 

8 

8 

0 

0 % 

10-12 

22 

29 

22 

7 

24% 

13-15 

1 

1 

1 

0 

0% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

34 

40 

33 

7 

18% 


Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 
30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. ‘senior management’) then dividing 
that total by 250 to give the number of posts equivalent to the accumulated days. 


T 3.22.4 
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Financial Performance Year o: Disaster Management 


R’oo 0 


Details 


DM/EOC Officers 


Year-1 

Year 0 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
the Budget 

Refer to chapter five (5) 


Net expenditure to be consistent with summary T5.1.2 in Chapter 5. Variances are calcuiated by dividing the difference 
between Actuai and the originai by the annual 


T3.22.5 


Capital Expenditure Year 0 Disaster Management 
R’ooo 


Capital Projects 


Total all 




Year 0 



Budget 

Adjustment 

Actual 

Variance 

Total Project 


Budget 

Expenditure 

from original 
budget 

Value 

Refer to chapter five (5) 





T3.22.6 
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The West Rand District Municipality during the year under review identified the following as its 
priority programs within the Disaster Management Unit: 

Risk and vulnerability assessment: 

Risk& vulnerability assessments as contained in the District Disaster Management Plan which forms 
an integral part of the I DP of the WRDM serve as directive tool for disaster management priorities, 
activities and strategies in the district; hence during the period under review the WRDM conducted 
four risk and vulnerability assessments in consultation with the four constituent local municipalities. 
The process was aimed at reducing possible risks to the following vulnerabilities communities, 
infrastructure, education and investment. 

Disaster response, relief and recovery: 

The statistics above reveals that 100% disaster incidents reported and identified were responded 
within 24 hours and this includes but not limited to structural fires, sinkhole formations, ground 
movements and subsidence’s, alleged xenophobia attacks as well as possible disease outbreaks. 
Relief was also provided to the affected communities in a form of provision of temporary 
accommodation, food parcels and blankets. All this activities where confined to the limited budget 
allocated to Disaster Management by the WRDM and/or assistance received from stakeholders 
such as Gauteng Department of Cogta and the Food Bank SA. 


WRDM, 20I4/>5 Annual Report 


175 


Risk profiling the West Rand: 

A comprehensive composite risk profiie was conducted during the period under review and the 
process reveaied that our greatest risk in the West Rand is amongst others doiomites, the 
underground water tabie which appears to be ciose to the crust of the earth and densified informai 
settiements. The risk profiie aiso reveais that the West Rand consist of over 170 informai 
settiements with Mogaie City accommodating just over 80 informai settiements. Aging 
infrastructure has become one of the major concerns and if not addressed urgentiy it might become 
the biggest risk in the area. 

Development of evacuation plans: 

A totai of 32 evacuation pians were deveioped throughout the region, the pians are aimed at 
preparing occupants of iarge and medium scaie buiidings such as schoois, factories and shopping 
maiis on how to conduct themseives and what measures to be foiiowed in an event of a disaster or 
an incident ieading to a disaster. 

T 3.22.7 
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COMPONENT H: SPORT AND RECREATION 


This component includes: community parks; sports fields; sports halls; stadiums; swimming pools; 
and camp sites. All facilities that are mentioned above belong to the four local municipalities. 


The WRDM Department of Health and Social Development coordinate and support the four local 
municipalities in terms of regional programmes. However it also does some of the programmes 
where municipalities and the Gauteng Department of Sports, Arts, Culture and Recreation have 
not tapped in. 

The focus is on support of identified schools in terms of coaching clinics, and reading programmes 
through reading clubs at selected schools as well as in Early Childhood Development Centre. It is 
also responsible for the only major event, the Co West Heritage within the district 

T3.23 


3.23 SPORT AND RECREATION 

The West Rand District Municipality plays a supporting and coordinating role with regards to Sport 
and Recreation. The WRDM local municipalities were supported to implement the following 
progammes: 

Sports 

• Youth Games were hosted by all municipalities in West Rand- these entails mainly Soccer, 
Netball, Volleyball and athletics and the winners from this compete at district level; and 

• Randfontein Local Municipality had organized a swimming gala where beginners were 
taught swimming skills. 

Arts and Culture 

• Mogale City promote creative industry through Arts Exhibition and the hosted Africa 
Day where the foreign Nationals became part of activities against xenophobia; 

• Mogale City and Merafong both promoted reading through World Book Day 
programme; 

• Merafong engaged in Clap and Tap and DJ Competitions to promote the emerging 
artist; and 

• Randfontein organized an Arts and Culture indaba where issues affecting the artists in 
West Rand were threshed out and programmes to mitigate these were developed. 

Generally these programmes are developmental and they keep the youth active and away from 
drugs and crime. However, the most challenging aspect is lack of funds to take these programmes 
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to a higher level of competitiveness as there is a need and desire to elevate West Rand’s 
competitiveness in the sporting fraternity. 

Sport and Recreation Policy Objectives Taken From IDP 


Service Objectives 

Service Indicators 

(i) 

Outline Service 
Targets 

Year 0(1415) Year 1(1516) Year 2 Years 


Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year (1314 

lA 

.9 ^ 

01 ' 51 ' 

s- ^ 

*Current 

Year (1516) 


*Current 

Year 

*Current 

Year 

*Following 

Year 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(ix) 

(x) 

Service Objective xxx 



Improved basic 
education (support 
reading skills) 

Improved basic 
education (support 
reading at ECDCs) 

Promote social cohesion 
through art and culture 

a. Heritage event 

b. promotion of 

art and culture 

activities 

Healthy and long life for 
all South Africans 
(through sports 
activities) 

a. at schools 

b. at work 

Primary 
schools 
learners by 
establishing 
reading clubs 

500 

498 

500 

500 






Reading 
sessions for 
ECDCs and 
story telling 

8 ECDCs 

8ECDCS 

8 

8 





Go West 

Heritage 

Festival is held 

1 

1 

1 

1 





Establishment 
of art and 
culture groups 
at schools 

4 

4 

4 

4 





Schools are 
provided with 
coaching clinics 

4 

4 

4 

4 





Employees 
participate in 
the OR Tambo 
inter-municipal 
tournament 

1 

1 

1 

1 





Note: The department has made inroads in the reading programmes at schools. The department of education 
expressed its appreciation and requested that the programme is kept at one school to see the difference to those not 
participating in these extra activities. There is no allocated budget for most activities with the exception of the Co 
West Heritage event and the OR Tambo inter-municipal games. The department has taken an advantage of using the 
NYS learners to drive the programmes in other identified schools that permission from Education department as 
well as good working relationship with the principals of those schools. 

T 3.23.2 
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Employees: Sport and Recreation 


Job Level 

Year -1 

Year 0 


Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

0 

0 

0 

0% 

4-6 

1 

1 

1 

0 

100% 

7-9 

0 

0 

0 

0 

0% 

10 - 12 

1 

1 

1 

1 

100% 

13-15 

N/A 

N/A 

N/A 

N/A 

N/A 

16 - 18 

N/A 

N/A 

N/A 

N/A 

N/A 

19-20 

N/A 

N/A 

N/A 

N/A 

N/A 

Total 

N/A 

N/A 

N/A 

N/A 

N/A 


The figures above refer only to the operational employees directly involved with the programmes and exclude any 
management that is responsible for the programme. All managers already tabled in T3.14.4 


T 3.23.3 
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Financial Performance Year o: Sport and Recreation 


R'ooo 


Details 


Year-1 (1415) 

Year 0 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 












R596350 




N/A 





R8 242 656 

Ry 300 000 



R942 656 












Total 

Operational 
Revenue 
Expenditure: 

Employees 

Repairs and 
Maintenance 
Other (OR 
Tambo and Go 
West) 

Total 

Operational 
Expenditure 
Net 

Operational 
Expenditure 

The difference in the actual expenditure is the results of contribution by municipalities as well as sponsors 
that supported in kind and financially to the Go West Heritage event. 


Financial Performance Year o: The Executive and Council 
R'ooo 
Details 


T 3.23.4 


Total Operational Revenue 
Expenditure: 

Employees 

Repairs and Maintenance 
Other 

Total Operational Expenditure 
Net Operational Expenditure 


Year -1 

Year 0 

Actual 

Original 

Budget 

Adjustmen 

t 

Budget 

Actual 

Variance to 
Budget 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A (the 
WRDM 

does not 
have sports 
facilities) 


Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated 
by dividing the difference between the Actual and Original Budget by the Actual. 


T 3.24.5 
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The 2014 marked the 3'"'' year of the Go West Heritage Festival. This was also complimented by 
conducting a research to ascertain participants experience and their views on the project. Indeed 
the promotion of arts and culture is creating those opportunities for emerging artists to perform 
on the various activities including the big stages where national artists perform. 

There has been a tremendous growth since 2012 by 52.4% in attendance especially the music festival 
(at Coronation Park) that is staged on the last day of the event as well as increased employment 
opportunities as tabled below. 


Go-West Heritage Festival employment opportunities 
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Local suppliers benefitting from Go-West 


_3 

TO 

> 

■o 

c 

TO 

t£. 


100% 

90% 

80% 

70% 

60% 

50% 

40% 

30% 

20 % 

10 % 


R2 799 749 R8 436 984 

|Ri 853*^93B 

Ri 451 604 ' J RS 768 758 J 


33,15 


22,24 


i 


25,16 


U/b 

Total spent on Local 
Suppliers 

Total expenditure on 
Go West 

% to the total spent 

□ 2014 

R2 799 749 

R8 436 984 

33,15 

■ 2013 

Ri 853 893 

R8 332 443 

22,24 

2012 

Ri 451 604 

R5 768 758 

25,16 



The pictures below best sum-up the Go West Heritage Festival week. These pictures also 
outline the event per programme staged, in line with the strategic objectives of this 
event. 
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(f^l Go- 

Mik 


Co-West Senior 
Citizens Concert 


The Senior citizens of the West 
Rand entertained by the Mahotela 
Queens at Siiverstar Casino. 


Co-West Circuit Cycling creating a 
Social Cohesive community in the 
CBD of Mogale City 
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Finest national and local artists 
entertaining the audience at the 
Co-West Divas Concert in 
Carletonville 
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COMPONENT I: CORPORATE POLICY OFFICES AND OTHER 

SERVICES 


3.24 EXECUTIVE AND COUNCIL 


The Municipal Council of the WRDM consists of 44 councillors who are made up of councillors 
elected on a proportional basis throughout the whole area of jurisdiction of the WRDM and 
councillors elected from the four participating local municipalities. 

26 Councillors are from the local municipalities and 18 councillors are proportionally elected. 

A comprehensive list of all the WRDM councillors is contained in Appendix A. 

T 3.24.1 


The Executive and Council Policy Objectives Taken From IDP 

Service 
Objectives 


Service 
Indicators 

(i) 

Service Objective xxx 


Outline 

Service 

Targets 

Year -1 

Year 0 

Year 1 

Year 3 

Target 

Actua 

1 

Target 

Actua 

1 

Target 

*Previou 

s Year 


*Previou 

s Year 

*Curren 

tYear 


*Curren 

tYear 

*Curren 

tYear 

*Followin 

g Year 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(ix) 

(X) 


T 3.24.3 


Employees: The Executive and Council 
Job Level 


0-3 

4-6 

7-9 

10-12 


Year -1 

Year 0 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 

No. 

No. 

No. 

No. 

% 

1 

2 

1 

1 


13 

14 

13 

1 


0 

0 

0 

0 


10 

10 

10 

0 
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13-15 

3 

3 

3 

0 


16 - 18 






19-20 






Total 

27 

29 

27 

2 



T 3.24.4 


Financial Performance Year 2014/15: The Executive and Council 

R'ooo 


Details 

Year 

2013/14 

Year 2014/15 


Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational 
Revenue 






Expenditure: 






Employees 


14 742 722 

14 398 609 

7 354 579 

-100% 

Repairs and 
Maintenance 






Other 


2 018 918 

6 898 791 

13978 380 

86% 

Total Operational 
Expenditure 


16 761 640 

21 297 400 

21 332 959 

21% 

Net Operational 
Expenditure 


16 761 640 

21 297400 

21 332 959 

21% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calcuiated by 
dividing the difference between the Actual and Originai Budget by the Actual. 

T 3.24.5 
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Capital Expenditure Year o: The Executive and Council 
R' 000 


Capital Projects 


Year 0 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 
































Total All 

Project A 
Project B 
Project C 
Project D 

Total project value represents the estimated cost of the project on approval by council (including past 
and future expenditure as appropriate. 


T 3.24.6 


m 
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3.25 FINANCIAL SERVICES 


Employees: Financial Services 


Job Level 

Year -1 

Year 0 


Employees 

Posts 

Employees 

Vacancies (fuiltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

3 

4 

3 

1 


4-6 

4 

4 

4 

0 


7-9 

9 

14 

9 

5 


10-12 

4 

5 

4 

1 


13-15 

3 

3 

3 

0 


16 - 18 






19-20 






Total 

19 

30 

19 

6 



T 3.25.4 
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Financial Performance Year 2014/15: Financial Services 
R'ooo 
Details 


Total Operational Revenue 

Expenditure: 

Employees 

Repairs and Maintenance 
Other 

Total Operational 
Expenditure 

Net Operational Expenditure 


Year 2013/14 

Year 2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 

to 

Budget 

188 995 

000 

13 000 

000 

13 000 

000 

8454 

923 

- 54 % 







10558 

671 

14398 

609 

13978 

380 

24% 






30 898 

000 

1 244 

550 

6898 

791 

7 954 

579 

84% 

30 898 

000 

11 803 221 

21 297 

400 

21 932 

959 

46% 

-158 097 000 

-1 196 779 

8297 

400 

13478 

036 

109% 


Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calcuiated by dividing 
the difference between the Actuai and Originai Budget by the Actual. 


Capital Projects 


Total All 


Project B 
Project C 
Project D 


Total project value represents the estimated cost of the project on approval by council (including past 
and future expenditure as appropriate. 
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T 3.25.5 


R' 000 


2012/13 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

Total 

Project 

Value 

N/A 

N/A 

N/A 

N/A 












N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 
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3.26 HUMAN RESOURCE SERVICES 


Human Resources Management & Development is one of the Strategic Business Units that drives 
the municipal design and growth. It focuses on the recruitment, attraction and retention of human 
capital. It also deals with issues of capacity building and skills development for the Municipality. 

T 3.26.1 


Human Resource Services Policy Objectives Taken From IDP 


Service 

Objectives 


Service 

Indicators 

(i) 


Outline 

Service 

Targets 

Year -1 

Year 0 

Year 1 

Year 3 

Target 

Actua 

1 

Target 

Actua 

1 

Target 

*Previou 

s Year 


*Previou 

s Year 

*Curren 

tYear 


*Curren 

tYear 

*Curren 

tYear 

*Followin 

gYear 

(ii) 

(iii) 

(iv) 

(V) 

(Vi) 

(vii) 

(viii) 

(ix) 

(X) 


Service Objective xxx 


Refer to APR 

T 3.25.3 


Employees: Human Resource Services 
Job Level 


0-3 

4-6 

7-9 

Total 


Year -1 

Year 0 

Employees 

Posts 

Employees 

Vacancies (fulitime 
equivaients) 

Vacancies (as a % 
of totai posts) 

No. 

No. 

No. 

No. 

% 

1 

1 

1 

0 


4 

4 

4 

0 


1 

1 

1 

0 


6 

6 

6 

0 



Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as 
at 30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time 
equivalents are calculated by taking the total number of working days lost (excluding weekends and public holidays) 
while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. ‘senior 
management’) then dividing that total by 250 to give the number of posts equivalent to the accumulated days. 

T3.26.4 


Financial Performance Year 2014/15: Human Resource Services 
R'ooo 


Detaiis 

Year 2013/14 

Year 2014/15 


Actuai 

Originai Budget 

Adjustment 

Budget 

Actuai 

Variance 

to 

Budget 

Totai Operationai 
Revenue 

353000 

600 688 

600 688 

284 125 

-111% 

Expenditure: 






Empioyees 


7 440 441 

7 646 463 

6 163 654 

-21% 

Repairs and 
Maintenance 






Other 

9 722 000 

5 979 439 

6049439 

5 294 944 

-13% 

Totai Operationai 
Expenditure 

9 722 000 

13 419 880 

13 695 902 

11458 598 

-17% 

Net Operationai 
Expenditure 

9 369 000 

12 819 192 

13 095 214 

11 174 472 

-15% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing 
the difference between the Actual and Original Budget by the Actual. 
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Human resources are viewed as the most valuable asset of the West Rand District Municipality. The 
vision with regards to human resource services is to render an efficient and effective human 
resource supportive service to all Departments within the WRDM. The responsibilities, functions 
and objectives are determined by the extent of service delivery by the rest of the organisation 
because of the supportive role that human resource services fulfil. 

The follow achievements are highlighted for the period July 2014 - June 2015. 

The functional objectives set and achieved was: 

• Recruitment, selection and placement 

• Management of employee benefits 

• Human Capital development (training, capacity building, study assistance etc.) 

• Labour relations 

• Employee Wellness Support 

• Occupational Health and Safety 

• Development of policies and procedures for good governance, including enforcement. 

• Responsible for organizational growth and development. 

• Effective promotion and implementation of employment equity framework 

• Ensure compliance with the legal framework governing labour (Code of Conduct; Various 
Acts; Collective Agreements etc.) 

• General administration and management of HR matters (employment contracts, personal 
data etc.) 

RECRUITMENT 

A total of 48 vacant posts were filled across the WRDM. These posts were mostly in the Public 
Safety Department as the latter is the biggest service rendering department. 

VOLUNTARY RESIGNATIONS 

For the period under review, staff voluntary resigned. Exit interviews are conducted to establish 
the reasons why staff would leave the WRDM. A total of 30 employees tendered their resignations. 

DECEASED 

It was with sadness that the WRDM had to lose three employees as a result of death. One staff 
member was from Finance Department, one from Public Safety and the third employee from Health 
and Social Development was involved in a tragic car accident where her husband and son also lost 
their lives. 


RET/REMENTS 
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Eight employees left the service of the WRDM as a result of early retirement. The employee with 
the most years of service who went on retirement was from Public Safety with a total of 44 years 
in the field of emergency services. 

INJURIES ON DUTY 

In an environment where service delivery could lead to injuries on duty, the WRDM had 18 staff 
members who got injured on duty. These employees were assisted and in line with the 
Occupational Injuries and Disease Act received the necessary medical treatment. 

TRA/N/NG 

The WRDM is committed to the structured and systematic training and development of all its 
employees on an on-going basis to enable them to perform their duties effectively and efficiently. 
Training and skills development programmes are also provided to enable employees to acquire the 
skills, knowledge and other attributes and develop their potential to meet the municiality’s future 
human resource needs. The following training was offered: 

EMPLOYEE ASSISTANCE AND WELLNESS 

The HR-unit is assisting employees with EAP related matters on a regular basis. Where a problem is 
beyond the assistance that can be offered by the HR-unit employees are assisted with formal 
appointments through their various medical aid schemes. Staff members are assisted in matters 
such as marital problems, financial constraints and planning, problem with children and assistance 
with school related matters. 

T3.26.7 


§ 3 

> i 1 3 

1 - ^ ^2 

NAME OF TRAINING PROGRAMME K ^ 0 ^ 

m ^ 

m 
m 

New Appointed Employees Induction 

23 

15 

38 

Housing Policy for Housing Admin 5 

8 

13 

Economic Development & Planning 

1 


2 

MFIVIP Training-Group 1 16 

12 

28 

Human Resources Practitioners Forum 

20 

17 

37 
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Auditing Projects, Project Management & Project Risk 

4 

4 

MFMP Training 

15 

14 

29 

Councillors Policies Workshop 

15 

8 

23 

Municipal Governance Workshop 

2 

10 

12 

MFMP Training 

16 

13 

29 

Financial Auditing for Non-Financial Auditors 


4 

4 

Municipal Governance Certificate 

2 

8 

10 

ODETDP 

1 

5 

6 

MFMP 

16 

10 

26 

Effective Report Writing 


4 

4 

MFMP Induction 

2 

7 

9 

ODETDP 

1 

5 

6 

SALGA Labour Relations Workshop 

3 

6 

9 

ePMS Embedding and 1^* Quarter Programme Update 

12 

28 

40 

ODETDP 


5 

6 

WordPress Training Course 


2 

2 

Job Evaluation Workshop 

3 


4 

Snake Handling Course 

2 

13 

15 
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MIPMIS Training 



2 

SHERQ Poiicy Workshop 

50 

24 

74 

Records Management Training 

4 

5 

9 

Basic Microsoft Training 

8 

9 

14 

Effective Discipiinary Hearing 

9 

18 

21 

NT Return Form Training 

10 

14 

24 

Certificate Programme in the Development & Management Local Government 


2 

3 

Agriculture Training 

15 

13 

28 

MFMP Training (Groupi) COGTA 

2 

2 

4 

MFMP Training (Bavuse) 

3 

1 

4 

MFMP Training (Group 2) COGTA 

2 

2 

4 

ODETDP 

5 

1 

6 

MFMP Training (Groupi) COGTA 

3 


4 

1 Year In-House Higher Certificate in Public Sector Management 

3 

5 

8 

MFMP Training (Bavuse) 

2 

2 

4 

Certificate Programme in the Development & Management Local Government 

1 

2 

3 

MFMP Training (Group 2) COGTA 

2 

2 

4 

MFMP Training (Group 1) Gogta 

3 

1 

4 
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ODETDP 

5 


6 

MFMP Training (Bavuse) 

2 

2 

4 

MFMP Training (Croup2) Gogta 

2 

2 

4 

1 Year In-House Higher Certificate in Public Sector 

3 

5 

8 

TOTAL NUMBER OF EMPLOYEES 

290 

317 

594 


Male vs Female employees trained 



3.27 INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 


ICT Services Policy Objectives Taken From I DP 


Service 

Objectives 


Service 

Indicators 

(i) 


Outline 

Service 

Targets 

Year -1 

Year 0 

Year 1 

Year 3 

Target 

Actu 

al 

Target 

Actu 

al 

Target 

*Previo 

us Year 


*Previo 

us Year 

*Curre 
nt Year 


*Curre 
nt Year 

*Curre 
nt Year 

*Followi 
ng Year 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(ix) 

(x) 


Service Objective xxx 
Refer to APR 


T 3.27.3 


Financial Performance Year 2014/15: ICT Services 
R'OOO 



WRDM, 2014/15 Annual Report 


197 



Details 

Year 2013/14 

Year 2014/15 


Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 

to 

Budget 

Total Operational Revenue 

834 000 

500 000 

937 525 

447 570 

-12% 

Expenditure: 






Employees 


6 109 894 

6 109 894 

6 467 010 

6% 

Repairs and Maintenance 


123 651 

58651 

12 858 

-862% 

Other 

9 211 000 

4 940 091 

7390 091 

4 191 796 

-18% 

Total Operational 

Expenditure 

9 211 000 

11 173 636 

13558 636 

10 671 663 

-5% 

Net Operational 

Expenditure 

8 377 000 

10 673 636 

12 621 111 

10 224 093 

-4% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calcuiated by dividing 
the difference between the Actuai and Original Budget by the Actual. 

T 3.27.5 


Capital Expenditure Year 2014/15: ICT Services 


R' 000 


Capital Projects 

Year 2014/15 


Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project 
Value 

Total All 

1 200 000 

1 200 000 

1 200 000 

0% 








Project A 

200 000 

200 000 

200 000 

0% 


Project B 

1 000 000 

1 000 000 

1 000 000 

0% 


Project C 






Project D 







Total project value represents the estimated cost of the project on approval by council (including 
past and future expenditure as appropriate. 
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3.28 PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 


LEGAL SERVICES 

The mandate of this business unit is to consolidate and render all legal services and support to Council 
and its Administration. Central to its functions is the responsibility to ensure compliance with all legal 
frameworks impacting on the business of the Municipality. The purpose of the Division is to provide a 
comprehensive legal and logistical service to the municipality to safeguard the municipality’s interest 
in all legally related matters. 

Main functions of the unit include the following: 

• Drafting of by-laws and Policies pertinent to Municipality. 

• Providing of Legal Advice and Opinion to Council. 

• General Litigation 

• Drafting of pleadings and Legal documents. 

• Legal research 

• Labour Litigation 

• General advice and assistance on disciplinary matters. 

• Representation of Council (CCMA, Courts and Private Arbitrations) 

• General matters of compliance and risk management 

• Management of external attorneys and service providers 

• Responsible for the compilation of the Code of Delegations. 

T3.28.1 


Property; Legal; Risk Management; and Procurement Services Policy Objectives Taken From I DP 


Service 

Objectives 


Service 

Indicators 

(i) 


Outline 

Service 

Targets 

Year -1 

Year 0 

Year 1 

Year 3 

Target 

Actua 

1 

Target 

Actua 

1 

Target 

*Previo 

us Year 


*Previo 

us Year 

*Curre 
nt Year 


*Curre 
nt Year 

*Curre 
nt Year 

*Followi 
ng Year 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(ix) 

(X) 


Service Objective xxx 


Note: This statement should include no more than the top four priority service objectives. The indicators 
and targets specified above (columns (i) and (ii)) must be incoporated in the indicator set for each 
municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the 
targets that were set in the Year 0 Budget/IDP round; *'Current Year' refers to the targets set in the Year 1 
Budget/IDP round. *'Following Year' refers to the targets set in the Year 2 Budget/IDP round. Note that all 
targets in the /DP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the 
purpose and character of Intergrated Development Plans (/DPs) and chapter 6 sets out the requirements 



for the reduction of performance management arrangement by municipalities in which IDPs play a key 
role. 


T 3.28.3 


Employees: Property; Legal; Risk Management; and Procurement Services 


Job Level 

Year -1 

Year 0 


Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

1 

1 

1 

0 

0% 

7-9 






10-12 

1 

1 

1 

1 

100% 

13-15 






16 - 18 






19-20 






Total 

3 

3 

3 

1 

33 % 


Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as 
at 30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time 
equivalents are calculated by taking the total number of working days lost (excluding weekends and public holidays) 
while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. ‘senior 
management’) then dividing that total by 250 to give the number of posts equivalent to the accumulated days. 


T 3.28.4 


Financial Performance Year 2014/15: Property; Legal; Risk Management and Procurement Services 
R'ooo 


Details 

Year20i3/i4 

Year 2014/15 


Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 

to 

Budget 

Total Operational 
Revenue 

1 476 000 





Expenditure: 






Employees 


2 568 723 

1 868 724 

1 927 837 

- 33 % 

Repairs and 
Maintenance 






Other 

10 957 000 

79 367 

58 994 

582 150 

86% 

Total Operational 
Expenditure 

10 957 000 

2 648 090 

1927 718 

2 509 987 

-6% 

Net Operational 
Expenditure 

9 481 000 

2 648 090 

1 927 718 

2 509 987 

-6% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing 
the difference between the Actual and Original Budget by the Actual. 

T3.28.5 
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Capital Expenditure Year o: Property; Legal; Risk Management and Procurement Services 


R' 000 


Capital Projects 


Total All 


Project A 
Project B 
Project C 
Project D 


Year 0 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 
































Total project value represents the estimated cost of the project on approval by council (including past 
and future expenditure as appropriate. 
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COMPONENT J: MISCELLANEOUS 


This component includes: the provision of Airports, Abattoirs, Municipal Courts and 
Forestry as municipal enterprises. 
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COMPONENT K: ORGANISATIONAL PERFORMANCE 

SCORECARD 
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PERFORMANCE ANALYSIS REPORT 

2014/15 


Glossary of Terms 

Executive summary 

Organisational performance 

RPED performance analysis 

H&SD performance analysis 

Public Safety performance analysis 

Office of the MM performance analysis 

Financial Services performance analysis 

Corporate Services performance analysis 

Conclusion 


WRDM, 2014I15 Annual Report 


204 


Abbreviation 

Description 

WRDM 

West Rand District Municipality 

IDP 

Integrated Development Planning 

PMS 

Performance Management System 

ePMS 

Electronic Performance Management System 

KPA 

Key Performance Area 

SDBIP 

Service Delivery and Budget Implementation Plan 

Ql 

Quarter i 

Q2 

Quarter 2 

Q3 

Quarter 3 

Q4 

Quarter 4 

RPED 

Regional Planning and Economic Development 

H&SD 

Health and Social Development 

MM 

Municipal Manager 

HOD 

Head of Department 
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EXECUTIVE SUMMARY 


IDP and PMS unit, under the Office of the Municipal Manager is the custodian of performance 
information within the municipality. For the financial year under review, the municipality automated 
the performance management system (ePMS). The top three levels of employees were inducted 
and trained on ePMS during the second quarter of 2014. During the training sessions a high level of 
commitment and buy-in was demonstrated towards to ePMS. 

A few key features of the ePMS system are outlined below: 

• Alignment of SDBIPs to National and Provincial Outcomes 

• Enables cascading of objectives through Results Based Planning 

• Integrates Organisational and Employee Performance 

• Online Progress Reporting and Evidence Management 

The period 2014/15 financial year brought about a change in the SDBIP Planning process by 
introducing Results Based Planning Methodology within the Municipality. A decision was taken in 
Quarter 1 to re-state Levels 1-3 SDBIPs into the Results Based Planning Framework. 

The re-stated SDBIPs were then captured into the ePMS system for which Automated Performance 
Agreements were generated for Section 57 and Level 3 Employees. Quarter 1 presented an 
opportunity for the WRDM employees to gain a practical experience on the ePMS system by 
progress reporting performance information on the system. This process was conducted over 3 
days and the sessions were held with the different functional teams which provided for focused 
team/individual discussions and learning’s which enhanced the sustainability of the process. The 
purpose of this report is to outline the organisational and departmental performance analysis and 
trends for the period 2014/15. 
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ORGANISATIONAL PERFORMANCE 


The WRDM has achieved 91% overall Municipal Performance for the period under review. However, 
it is observed that, the Municipality has managed to maintain its performance, as it also achieved 
91% in the previous financial year. 


Three (3) year performance trend analysis 




SGi: 

Regional 
Planning & 
Economic 
Developmen 
t 

SG2: Health 
and Social 
Developmen 
t 

SG3: Public 
Safety 
Services 

SG4: 

Sustainabel 

Governance 

for Local 
Communitie 

s 

SG5: 
Business 
Excellence 
within the 

WRDM 

Organisatio 

nal 

Performanc 
e 2 year 
trend 

^^2012/13 

65% 

100% 

88% 

86% 

67% 

81% 

-■-2013/14 

97,08% 

92% 

98,93% 

83,25% 

84,59% 

91,07% 

-A-2014/15 

91% 

92% 

97% 

88% 

87% 

91% 


Against the above graph, the trend displays a constant performance from the previous 
financial year and a 10% increase from the 2012/13 period. 
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The Performance Targets for the period under review consisted of 192 Planned Targets. 
The Graph below displays the information of Planned Targets vs. Actuals Achieved. 


Organisational Targets 



The Organisations Quarterly Performance Trends by its achieved targets is displayed in the graph 
below: 


Q1-Q4 Organisation Performance 



Q1 Q2 Q3 Q4 


•Organisation 
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In terms of Percentage of Organisational Targets achieved, the following graph depicts the 
Departments Performance achievement for the year: 


% Organisational Achievement 

Financial 

Office of the 

Sprvires- 84% 

^MM; 90% 

Flealth & Social-/ 

Development; 

92% 

VrPED; 91% 

Public Safety ; J 

— Corporate 

Services; 89% 

97% 


The Quarterly Trends of the Departmental Performance is displayed by the graph below: 


Q1-Q4 Departmental Performance Analysis 



Q1 


Q2 


Q3 


Q4 


•Office of the MM 

-RPED 

•Corporate Services 

•Public Safety 

-Health & Social 
Development 

•Financial Services 
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The Top Performance rankings by departments are displayed by the graph below: 


Performance Ranking by Department 


98 % 

96 % 

94 % 

92 % 

90 % 

88 % 

86 % 

84 % 

82 % 

80 % 



Public Safety Health & RPED Office of the Corporate Financial 

Social MM Services Services 

Development 


■ Public Safety ■ Health & Social Development ■ RPED 

■ Office of the MM ■ Corporate Services ■ Financial Services 


The Municipality is made up of 5 Strategic Goals. The table below outlines the Strategic 
Goals with the respective departments that reside within it: 


# Strategic Goal 


1 Economic Development makes the West Rand 
District a prosperous, sustainable, investment 
attractive region 


Department 

Regional Planning and Economic 
Development 

(RPED) 


2 


Long and healthy life for all people within socially 
integrated communities 


Health & Social Development 


3 


Ensuring that all the west rand communities feel 
and are safe 


Public Safety Services 


4 


Sustainable Governance for Local Communities 


Risk, Internal Audit and Political 
Office 


5 


Business Excellence within the WRDM 


Corporate Services, I DP and Finance 
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The following graph displays the Number of Organisational Performance Targets relative to its 
Strategic Goals: 


Strategic Goals: Planned vs Actual 

■ Total Planned Targets ■ Total Targets Achieved 



Strategic Strategic Strategic Strategic Strategic 
Goal 1 Goal 2 Goal 3 Goal 4 Goal 5 


The pie chart below displays the percentage of achievements relative to the municipality's 
Strategic Goals: 


Strategic Goals: % Achievements 



strategic Goal 3: 
97% 
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The percentage variances against Strategic Coals are displayed by the graph below: 

% Variance against Strategic Goal 




n 

> 


50% 

45% 

40% 

35% 

30% 

25 % 

20 % 

15% 

10 % 

5% 

0 % 



Strategic Strategic Strategic Strategic Strategic 
Goal 1 Goal 2 Goal 3 Goal 4 Goal 5 


■ Q1 

■ Q2 

■ Q3 

■ Q4 


The graph below displays the Organisations Quarterly Performance Trend Analysis relative to its 
Strategic Goals: 


Organisation Quarterly Trend Analysis 


120 % 


ioo% 


•g 80% 

w 

I 

S 60% 


40% 


20 % 


0 % 



Q1 


Q2 


Q3 


Q4 


^•Strategic Goal 1 
strategic Goal 2 
^^•Strategic Goal 3 
^^“Strategic Goal 4 
^•^Strategic Goal 5 
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REGIONAL PLANNING AND ECONOMIC DEVELOPMENT PERFORMANCE ANALYSIS 


The department Regional Planning and Economic Development falls within Strategic Coal i, and 
includes the following units within the department: 

• Environment & Green IQ 

• Technical & Transport 

• Human Settlement 

• Economic Development 


The Department achieved an overall annual performance of 91%. The graph below displays the 
quarterly performance achievements: 



The Departmental Unit's quarterly performance achieved is displayed below: 


RPED 



Economic 

Development 


Technical 
Support and 
Transport 
Planning 


Environmental 

Management 


Human 
Settlement & 
Land Use 
Planning 


QQl 

■ Q2 

■ Q3 
aQ4 


Departmental Units 
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The quarterly performance breakdown is as follows: 


Unit 

Qi 

Q2 

Q 3 

Q 4 

AT 

Economic Development 

83% 

80% 

50% 

83% 

74% 

Technical Support & Transport Planning 

86% 

100% 

100% 

60% 

87% 

Environmental Management 

100% 

100% 

100% 

100% 

100% 

Human Settlement & Land Use Planning 

100% 

100% 

100% 

100% 

100% 


The reasons for non-achievements and improvement plans are described below: 


# 

Indicator 

Annual Explanation of Variance 

Annual Improvement Plan 

1.1 

No of signed shareholder 
agreements. 

New CEO appointed for WRDA. 
Structural changes took place and no 
new agreements were entered into. 
Status quo arrangement with WRDM 
remained. Report on this was 
submitted to council in fourth 
quarter 

WRDA streamlined functions and 
objectives and intends to enter into 
new agreement with WRDM as well as 
separate agreement with locals so as 
to improve environment for investors. 

1-3 

No of WRDA Annual 
Operational plans and 
quarterly performance 
reports developed and 
submitted to the WRDM 

Performance objectives of WRDA 
were not clearly defined and/or 
aligned to objectives of Dept. 

Regional Planning. This resulted in 
non-submission, or delayed 
submission, of reports from WRDA 
to WRDM. 

WRDA Annual report will be timeously 
submitted in new financial year so 
that it can align with annual financial 
statements. 

1-4 

No of WRDA Annual Report 
tabled to Council. 

Failure of WRDA to submit reports 

WRDA Annual report will be timeously 
submitted in new financial year so 
that it can aligned with annual 
financial statements 


<m 
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HEALTH AND SOCIAL DEVELOPMENT PERFORMANCE ANALYSIS 

The department Health and Social Development falls within Strategic Goal 2 , and includes the 
following units within the department: 

• Social Development 

• Health Programmes 

• HIV&AIDS 

• SRAC 

• MHS 

The Department achieved an overall annual performance of 92%. The graph below displays the 
quarterly performance achievements: 


Health & Social Development 



The Departmental Unit's quarterly performance achieved is displayed below: 


Health & Social Development 



Social Health HIV & AIDS SRACH Municipal 

Development Programmes Health 

Services 


Departmental Units 


■ Q1 

■ Q2 

■ Q3 
DQ4 
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The quarterly performance breakdown is as follows: 


Unit 

Qi 

Q2 

Q 3 

q 4 

AT 

Social Development 

100% 

100% 

100% 

100% 

100% 

Health Programmes 

100% 

100% 

80% 

100% 

95 % 

HIV and AIDS 

100% 

100% 

80% 

100% 

95 % 

Sports, Recreation, Arts and Culture 

100% 

86% 

83% 

100% 

92.3% 

Municipal Health Services 

100% 

93 % 

79 % 

64% 

84% 


The reasons for non-achievements and improvement plans are described below: 


# 

Indicator 

Annual Explanation of Variance 

Annual Improvement Plan 

1.11 

No of Private Health Care 
facilities inspected 

A negative incident occurred in one 
of the ECD's that needed that all 
efforts are increased at ECD's 

Reduce target to allow for emergency 
incidents 

1.12 

No of public health care 
facilities inspected 

Both private and public health care 
facilities are certain per cent 
compliance to legislation as they 
have health personnel in their 
management as compared to the 
ECD's. Thus the incident above 
compelled EHP's to divert efforts 
from them to ECD's 

Reduce target to allow for emergency 
incidents 

3-2 

No of primary school 
learners participating in the 
reading programme 

There is shortfall of 2 learners, but 
this is due to number of learners in 
the class 

Plan will be based on the number of 
classes that are in the programme 
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PUBLIC SAFETY PERFORMANCE ANALYSIS 

The department Public Safety falls within Strategic Goal 3, and includes the following units within 
the department: 


• Emergency Services 

• Community Safety 

• Disaster Management 


The Department achieved an overall annual performance of 97%. The graph below displays the 
quarterly performance achievements: 


Public Safety 



The Departmental Unit’s quarterly performance achieved is displayed below: 

Public Safety 


□ Q1 

■ Q2 

■ Q3 

□ Q4 

Emergency Community Disaster 

Services Safety Management 

Departmentals Unts 
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The quarterly performance breakdown is as follows: 


Unit 

Qi 

Q2 

Q 3 

q4 

AT 

Emergency Services 

100% 

100% 

100% 

100% 

100% 

Community Safety 

100% 

100% 

100% 

90% 

98% 

Disaster Management 

100% 

89% 

100% 

100% 

97% 


The reasons for non-achievements and improvement plans are described below: 


# 

Indicator 

Annual Explanation of Variance 

Annual Improvement Plan 

3-1 

% of a plan developed to 
standardise traffic services 
for integration across the 
WRDM area 

The indicator is aimed at establishing 
a plan to standardize the 
management of traffic services in the 
Region. The Indicators are 
cumulative from status quo analysis 
to submission to Council for 
approval. The plan was to be tabled 
to Council in May 2015 

Item was tabled at Council meeting in 
July 2015 
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OFFICE OF THE MUNICIPAL MANAGER PERFORMANCE ANALYSIS 

The department Office of the MM falls within Strategic Goal 4, and includes the following units 
within the department: 

• Internal Audit 

• ERM 

• Political Support Unit 

• IDP&PMS 


The Department achieved an overall annual performance of 90%. The graph below displays the 
quarterly performance achievements: 



The Departmental Unit's quarterly performance achieved is displayed below: 


Office of the MM 


□ Q1 
■ Q2 
BQ3 
a Q4 

Internal ERM Political IDP & PMS 

Audit Support Unit 

Departmental Units 
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The quarterly performance breakdown is as follows: 


Unit 

Qi 

Q2 

q3 

q4 

AT 

Internal Audit 

100% 

100% 

100% 

100% 

100% 

ERM 

100% 

100% 

100% 

100% 

100% 

Political Support Unit 

29% 

89%% 

56% 

88% 

66% 

IDP&PMS 

89% 

100% 

100% 

100% 

97% 


The reasons for non-achievements and improvement plans are described below: 


# 

Indicator 

Annual Explanation of Variance 

Annual Improvement Plan 

1.2.2 

No of Monitoring and 
Evaluation Workshops held. 

Workshop could not take place due 
to non-availability of the invited 
stakeholders, Meeting, 

(Presidency), COGTA 

The workshop will take place, focus 
will be regional Stakeholders (Local 
Municipalities) 

1-3 

No of Social Cohesion 
Programmes implemented - 
Gender Empowerment 
Programmes 

Erroneously targeted, the actual 
target was 4 and they were all 
achieved 

N/A 

1-5 

% of employees with signed 
Performance Agreements 
(Levels 3-6) 

Target was delayed as it needed 
further inputs from organised 
labour. 

Level three (3) have signed for 

2015/16 financial year. Level 4-6 and 
the professional (level 7) to sign by 
end of August 2015. 
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FINANCIAL SERVICES PERFORMANCE ANALYSIS 

The department Financial Services falls within Strategic Goal 5, and includes the following units 
within the department: 


• BTO 

• Supply Chain Management 

• Information Communication Technology 


The Department achieved an overall annual performance of 84%. The graph below displays the 
quarterly performance achievements: 



The Departmental Unit's quarterly performance achieved is displayed below: 


Financial Services 



BTO Supply Chain Information 

Management Communication 
Technology 


Departmental Unit 


□ Q1 

■ Q2 

■ Q3 

□ Q4 


WRDM, 20I4/>5 Annual Report 


221 



The quarterly performance breakdown is as follows: 


Unit 

qi 

Q2 

Q3 

q4 

BTO 

100% 

86% 

73% 

100% 

Supply Chain Management 

57%% 

67% 

60 % 

83% 

Information Communication Technology 

100% 

75% 

100% 

100% 


The reasons for non-achievements can be described below: 


# 

Indicator 

Annual Explanation of Variance 

Annual Improvement Plan 

8.1 

Tenders processed within 

90 days after closing date. 

Bid Committee Structure not 
forming a quorum 

Annual Bid Committee meetings 
schedule drafted for implementation 
in 2015/16 Approved by Accounting 
Officer 

8.8 

% of Requisitions processed 
within 10 days after receipt 
of the request. 

Delays in obtaining quotations from 
service providers due to unclear 
specifications of service providers. 

Verification of specifications upon 
receipt of request. Updating database 
information. 

8.9 

% of RFQs processed within 

30 days after closing date of 
adverts. 

Bid prices for RFQ's not assessed as 
fair and reasonable. 

Reasons to be recorded and reported 
accordingly 
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CORPORATE SERVICES PERFORMANCE ANALYSIS 

The department Corporate Services falls within Strategic Goal 5, and includes the following units 
within the department: 


Human Resource Management 
Legal and Logistical Services 


The Department achieved an overall annual performance of 89%. The graph below displays the 
quarterly performance achievements: 


Corporate Services 


100% 

80 % 

60 % 

40 % 

20 % 

0 % 




■ Corporate Services 


100 % 


90 % 


81 % 


73 % 


89 % 


The Departmental Unit's quarterly performance achieved is displayed below: 
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Corporate Services 



□ Q1 
0 0.2 
OQ3 

□ Q4 
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The quarterly performance breakdown is as follows: 


Unit 

Qi 

Q2 

q 3 

Q 4 

AT 

Legal &Logistics 

100% 

75 % 

100% 

100% 

94 % 

Human Resources & Development 

100% 

100% 

71% 

60% 

83% 


The reasons for non-achievements can be described below: 


# 

Indicator 

Annual Explanation of Variance 

Annual Improvement Plan 

2.2.4 

No of experiential 
learning initiatives and 
skills enhancement 
programmes initiated. 
Graduate Students 
placed in internship 
programme 

A council resolution further announced a 
moratorium on the filling of vacant posts and 
only critical posts could be filled. Internship 
was not viewed as critical 

Interns will be appointed as and 
when needed 

2.2.7 

No of HR policies 
developed and/or 
reviewed 

The following was however done to try and 
achieve the target: 

• Personnel Policy revised (3rd quarter) 

• Leave Policy revised (3rd quarter) 

• New OHS Policy (2nd quarter) 

• New Chronic Illness (4th quarter) 

• New Energy Conservation Policy (2nd 
quarter) 

• Locomotion Policy and Study Assistance - 
withdrawn by Council (1st quarter) 

Policies were tabled at Sect 80 corporate and 
were forwarded to the LLF for their inputs, 
comments and discussion with labour. To 
date the LLF has not discussed the policies 

Policies served at Section 80, there 
is no control if Council withdraw or 
refer policies back. 

A dispute was also declared by the 
union with regard to some of the 
policies 

Reasonable targets should be set in 
future with regard to review or 
development of policies 
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CONCLUSION 


2014/1 5 represented a transformation in the Municipality by the implementation of the performance 
management solution aimed to improve audit outcomes and to create a level of performance 
management system maturity and accountability within the organisation. To ensure that the 
WRDM achieves the desired growth within performance management, the following outlines what 
has been done thus far as a start for improvement for the 2015/16 financial year: 

• The process had started off with a Strategy Session aimed at creating the 2015/16 SDBIPs 
and improving the quality of Indicators; 

• The SDBIPs and performance agreements for 2015/16 have already been captured and 
approved online in the ePMS system for levels 1-3. 

The following approach will be adopted going forward: 

• Employees will start monitoring and reporting on the ePMS system on a quarterly basis and 
uploading evidence online for which, the IDP & PMS unit will perform data integrity and 
thereafter Internal Auditing process will commence; 

• Performance evaluations will take place online by employees completing a self-assessment 
for which Line Managers will review and approve; 

• The development of Technical Indicator Descriptions (TIDs) is also priority for the 2015/16 
financial year; and 

• A ‘Good to Great' workshop is scheduled to take place to set the scene for the year ahead 
and encourage employee commitment to the performance management process. 

The WRDM has shown significant improvement in Performance over the past two years and 2015/16 
presents an opportunity for further growth and enhancement of the municipality’s performance 
management system and processes. 


Note: The detailed Annual Performance Report (APR) is attached as Annexure A. 
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CHAPTER 4: ORGANISATIONAL 
DEVELOPMENT PERFORMANCE 
(PERFORMANCE REPORT PART II) 
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COMPONENT A: INTRODUCTION TO THE MUNICIPAL 

PERSONNEL 


4.1 EMPLOYEE TOTALS, TURNOVER AND VACANCIES 

Employees 
Description 


Water 

Waste Water (Sanitation) 

Electricity 

Waste Management 
Housing 

Waste Water (Stormwater Drainage) 

Roads 

Transport 

Planning 

Local Economic Development 
Planning (Strategic & Regulatary) 
Local Economic Development 
Community & Social Services 
Enviromental Proctection 
Health 

Security and Safety 
Sport and Recreation 
Corporate Policy Offices and Other 
Totals 


Year -1 

Year 0 

Employees 

Approved 

Posts 

Employees 

Vacancies 

Vacancies 

No. 

No. 

No. 

No. 

% 





% 





% 





% 





% 





% 





% 





% 

16 

16 

16 

0 

% 





% 

7 

7 

7 

0 

% 





% 





% 





% 





% 

40 

61 

40 

21 

% 

295 

332 

295 

37 

% 





% 

108 

132 

108 

24 

% 

466 

548 

466 

82 

- 


Headings follow the order of services as set out in chapter 3. Service totals should equate to those 
included in the Chapter 3 employee schedules. Employee and Approved Posts numbers are as at 30 June, 
as per the approved organogram. 


T 4.1.1 


1 Transport: Clustered Regional Planning (except Economic Deveiopment) 

2 Economic Dev: Ciustered LED 

3 Health: Clustered Health & Social Dev. 

4 Secuity & Safety: Clustered Public Safety, Disaster Management & EOC 

5 Corporate Poiicy Offfices and other: Ciustered rest of depts. 
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Vacancy Rate: Year o 


Designations 

*Total Approved 
Posts 

*Vacancies 
(Total time that 
vacancies exist 
using fulltime 
equivalents) 

*Vacancies 

(as a proportion of 

total posts in each 

category) 


No. 

No. 

% 

Municipal Manager 

1 

0 

0.00 

CFO 

1 

1 

100.00 

Other S57 Managers (excluding Finance Posts) 

4 

1 

25.00 

Other S57 Managers (Finance posts) 

0 

0 

0.00 

Police officers 

0 

0 

0.00 

Fire fighters 

234 

31 

13.25 

Senior management: Levels 3-5 (excluding Finance 
Posts) 

16 

7 

43-75 

Senior management: Levels 3-5 (Finance posts) 

4 

1 

25.00 

Highly skilled supervision: levels 6-8 (excluding 
Finance posts) 

87 

12 

13-79 

Highly skilled supervision: levels 6-8 (Finance 
posts) 

20 

6 

30.00 

Total 




Note: *For posts which are established and funded in the approved budget or adjustments budget 
(where changes in empioyee provision have been made). Fuil-time equivaients are calculated by 
taking the total number of working days lost (excluding weekends and public holidays) while a 
post remains vacant and adding together ail such days lost by all posts within the same set (e.g. 
‘senior management') then dividing that total by 250 to give the number of posts equivalent to the 
accumulated days. 

T 4.1.2 


Turn-over Rate 


Details 

Total Appointments as of 
beginning of Financial Year 

Terminations during the Financial 

Year 

Turn-over Rate* 


No. 

No. 


Year -2 

50 

39 

78% 

Year -1 

9 

12 

133% 

Year 0 

69 

23 

33% 

* Divide the number of employees who have left the organisation within a year, by total number of 
empioyees who occupied posts at the beginning of the year 

T 4.1.3 
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COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE 


Note: MSA 2000 S67 requires municipalities to develop and adopt appropriate systems and procedures to 
ensure fair; efficient; effective; and transparent personnel administration in accordance with the 
Employment Equity Act 1998. 

T 4.2.0 


HR Policies and Plans 



Name of Policy 

Completed 

Reviewed 

Date adopted by council or 
comment on failure to adopt 



% 

% 


1 

Acting 8( Payment of Allowance Policy 

100 


November 2013 

2 

Bereavement Policy 

100 


September 2007 

3 

Capacity Building Policy 

100 


September 2011 

4 

Code of Conduct 

100 


Municipal Systems Act 32 of 

2000 

5 

HIV/AIDS 

100 



6 

Sexual Harassment 

100 



7 

Disciplinary Procedure (SALGBC) 

100 


September 2007 

8 

Dress Code Procedures 

100 


September 2011 

9 

Employee Assistance 

100 



10 

Employment Equity 

100 



11 

HR Policy 

100 


September 2011 

12 

Leave Policy 

100 


November 2013 

13 

Long Service Award Policy 

100 


November 2013 

14 

Main Collective Agreement (SALGBC) 

100 


Gov. Gazette No 30306 

15 

Movement Policy 8t Procedure 

100 


December 2009 

16 

Overtime, Night-shift 8t Standby Policy 

100 


November 2013 

17 

Performance Management 

100 


September 2007 

18 

Provision of Sports Gear (OR Tambo) 

100 


December 2009 

19 

Recruitment &. Selection 

December 

2009 

December 

2009 

December 2009 

20 

SHERQ Policy 

October 

2014 

October 

2014 

October 2014 

21 

Skills Retention 

December 

2009 

December 

2009 

December 2009 
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22 

Smoking Policy 

September 

2005 

September 

2005 

September 2005 

23 

Succession Planning Policy 




24 

Working Hours 

November 

2013 

November 

2013 

November 2013 

33 





Use name of local policies if different from above and at any other HR poiicies 

T 4.2.1 

not fisted. 





4-3 INJURIES, SICKNESS AND SUSPENSIONS 


Number and Cost of Injuries on Duty 
Type of injury 


Required basic medical attention only 

Temporary total disablement 

Permanent disablement 

Fatal 

Total 


Injury Leave 

Taken 

Employees 

using injury 

leave 

Proportion 

employees 

using sick 

leave 

Average 

Injury Leave 

per 

employee 

Total 

Estimated 

Cost 

Days 

No. 

% 

Days 

R'OOO 

79 

18 

100% 

4 

















79 

18 

100% 

4 






T 4.3.1 


Number of days and Cost of Sick Leave (excluding injuries on duty) 


Salary band 


Lower skilled (Levels 1-2) 

Skilled (Levels 3-5) 

Highly skilled production 
(levels 6-8) 

Highly skilled supervision 
(levels 9-12) 

Senior management (Levels 13- 

15) 

MM and S57 
Total 


Total sick 
leave 

Proportion 

of sick 

leave 

without 

medical 

certificatio 

n 

Employees 
using sick 
leave 

Total 

employees 
in post* 

*Average 
sick leave 

per 

Employees 

Estimated 

cost 

Days 

X 

No. 

No. 

Days 

R’ 000 
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I 



* - Number of employees in post at the beginning of the year 

* Average is calculated by taking sick leave in colunm 2 divided by total employees in colunm 5 


T 4.3.2 


In an environment where service delivery could lead to injuries on duty, the WRDM had 18 staff 
members who got injured on duty. These employees were assisted and in line with the Occupational 
Injuries and Disease Act received the necessary medical treatment. 

T 4 - 3-4 


Position 


Junior Emergency 
Officer 


SCM Official 

SCM Officer 

SCM Officer 

Fire Protection 
Association Officer 


Office Assistant 


Number and Period of Suspension 


Nature of Alleged 
Misconduct 

Date of Suspension 

Details of 

Disciplinary Action 
taken or Status of 
Case and Reasons 
why not finalized 

Date Finalised 

Alleged sabotage of 
council vehicles 

(ambulance) 


Accused in the 

process of being 
subjected to lie 
detector tests by the 
SAPS and awaiting 
results for use in 
hearing 

Case ongoing 

Transgressing SCM 
Regulations 


Charges served and 
case in progress 

Case ongoing. 

Transgressing SCM 
Regulations 

12 June 2015 

Under investigation 

Employee suspended 

Transgressing SCM 
Regulations 

17 June 2015 

Under investigation 

Employee suspended 

Employee doing work 
for own benefit 
during council time & 
with municipal 

resources. 


Hearing set down for 

4 Aug 2015 

Case ongoing 

Employee 
committing fraud 


Hearing set down for 
28 July 2015 

Case ongoing 


T4-3-5 


Disciplinary Action Taken on Cases of Financial Misconduct 


Position 


Credit recon 
officer 


Nature of Alleged 
Misconduct and Rand 
value of any loss to the 
municipality 

Disciplinary action taken 

Date 

Finalised 

Cross misconduct 
involving elements of 
dishonesty or gross 
negligence, i.e. Fraud and 
corruption and stealing 
council funding 

Disciplinary action taken, in process, leading evidence 
concluded, judgment to follow 

Jan-15 
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Manager 

Income 


SCM Officer 


Cross misconduct 
involving elements of 
dishonesty or gross 
negligence, i.e. Fraud and 
corruption and stealing 
council funding 

Disciplinary action taken, in process, leading evidence 
concluded, judgment to follow 

Jan-15 

Transgression of SCM 
Regulations 

Disciplinary action instituted 

In 

process 









74.3.6 


m 
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4-4 PERFORMANCE REWARDS 


Performance Rewards By Gender 


Designations 


Beneficiary profile 

Gende 

r 

Total number 
of employees 
in group 

Number of 

beneficiaries 

Expenditure on 
rewards Year 1 

Proportion of 

beneficiaries 
within group 

R' 000 

% 

Male 






Total 


Yes, the municipal calculator is utilized during evaluations, however, no 
rewards were made for the financial year under review. 


Has the statutory municipal calculator been used as part of the evaluation process ? 



Note: MSA 2000 S5i(d) requires that ... ‘performance plans, on which rewards are based should be 
aligned with the IDP'... (IDP objectives and targets are set out in Chapter 3) and that Service Delivery 
and Budget Implementation Plans (developed under MFMA S69 and Circular 13} should be consistent 
with the higher level IDP targets and must be incorporated appropriately in personal performance 
agreements as the basis of performance rewards. Those with disability are shown in brackets '(x)' in 
the 'Number of beneficiaries' column as well as in the numbers at the right hand side of the column 
(as illustrated above). 
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COMPONENT C: CAPACITATING THE MUNICIPAL WORKFORCE 


Note: MSA 2000 568 (i) requires municipalities to develop their human resource capacity to a level that 
enables them to perform their functions and exercise their powers in an economical, effective, efficient 
and accountable way. 

14.5.0 


4.5 SKILLS DEVELOPMENT AND TRAINING 


Skills Matrix 

Management 

level 


MM and S57 

Councilors, 
senior officials 
and managers 
Technicians 
and associate 
professionals* 
Professionals 

Sub total 

Total 


Gender 

Employees 

in post as at 

30 June Year 

Number of skilled employees required and actual as at 30 June Year 0 

Learnerships 

Skills programmes & 
other short courses 

Other forms of 

training 

Total 

No. 

Actual: End of Year -1 

Actual: End of Year 0 

Year 0 Target 

Actual: End of Year -1 

Actual: End of Year 0 

Year 0 Target 

Actual: End of Year -1 

Actual: End of Year 0 

Year 0 Target 

Actual: End of Year -1 

Actual: End of Year 0 

Year 0 Target 

Female 

2 




2 

0 

2 






2 

Male 

3 




3 


3 






3 

Female 

30 




54 


54 






54 

Male 

14 




41 


41 






41 

Female 

102 




46 


46 






46 

Male 

87 




48 


48 






48 

Female 

49 




66 


66 






66 

Male 

71 




54 


54 






54 

Female 














Male 















358 

0 

0 

0 

314 

0 

314 

0 

0 

0 

0 

0 

314 

professional Associate Body e.g CA (SA) 

T 4.5.1 
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Financial Competency Development: Progress Report* 
Description 


Financial 

Officials 

Accounting 

officer 

Chief financiai 
officer 

Senior managers 
Any other 
financial officials 
Supply Chain 
Management 
Officials 
Heads of supply 
chain 

management 

units 

Supply chain 
management 
senior managers 
TOTAL 


A. 

Total number of 

officials 

employed by 

municipality 

(Regulation 

I 4 ( 4 )(a) and (c)) 

B. 

Total number 

of officials 

employed by 

municipal 

entities 

(Regulation 

I 4 ( 4 )(a) and 

(c) 

Consolidated 

: Total of A 

and B 

Consolidated 

Competency 

assessments 

completed 

for A and B 

(Regulation 

I4(4)(b)and 

(d)) 

Consolidated: 

Total number 

of officials 

whose 

performance 

agreements 

comply with 

Regulation 16 

(Regulation 

14 ( 4 )(f)) 

Consolidated 

: Total 

number of 

officials that 

meet 

prescribed 

competency 

levels 

(Regulation 

i 4 ( 4 )(e)) 







1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

3 

3 

3 

3 

0 

3 

7 

7 

7 

5 

0 

5 







1 

1 

1 

1 

0 

1 

5 

5 

5 

0 


0 

18 

18 

18 

11 

2 

11 


* This is a statutory report under the National Treasury: Local Government: MFMA Competency Regulations 
(June 2007) 


T 4.5.2 



The West Rand District Municipality has a legislative mandate to develop and improve the skills of its 
workforce. The Skills Development Act, Act no 97 of 1998 inter alia states the purpose of the act as 
follows: 

(a) to develop skills of the South African workforce 

(b) to increase the level of investment in education and training in the labour market and to improve 
return on investment 

(c) to provide employees with opportunities to acquire new skills 

(d) to encourage workers to participate in learnership and other training programmes 

( e) to improve employment prospects of persons previously disadvantaged by unfair discrimination 
and to redress those disadvantages through training and education. 

The obligations of the municipality is further emphasised in terms of the provisions of the Municipal 
Finance Management Act Regulation, which requires that relevant employees of the municipality to 
undergo competency training. During the financial year under review the municipality subjected a 
noticeable number of employees to competency training, these employees includes three Senior 
Managers, Managers and other relevant officials. A total of 15 officials and 5 Councillors were 
subjected to this training. 

T 4 - 5-4 



WRDM, 2014/15 Annual Report 


238 


COMPONENT D: MANAGING THE WORKFORCE EXPENDITURE 


4.6 EMPLOYEE EXPENDITURE 

Skills Development Expenditure 
R'ooo 


Management 

level 

Gend 

er 

Employees as at 

the beginning of 

the financial year 

Original Budget and Actual Expenditure on skills development Year 1 

Learnerships 

Skills 

programmes 

& other 

short 

courses 

of training 

other forms 

0 

u 




No. 

Original 

Actual 

Original 

Actual 

Original 

Actual 

Original 

Actual 




Budget 


Budget 


Budget 


Budget 


Total 



7J 

73 

7) 

73 

73 

73 

73 

73 





■Sj 

hJ 

■sJ 


o^ 

hJ 

00 




0 

00 


V.O 

V/I 


0 






0 


00 

o^ 


■SJ 

0 




0 

00 

b 

0 

vb 

yi 

00 

vb 

Cm 

4^ 

bo 






■sJ 






*% and *R value of municipal salaries (original budget) allocated for workplace skills plan. 


%* 

*R 











T4-5-3 



WRDM, 2014/15 Annual Report 


239 



Number Of Employees Whose Salaries Were Increased Due To Their Positions Being Upgraded 


Beneficiaries 

Gender 

Total 

Lower skilled (Levels 1-2) 

Female 



Male 


Skilled (Levels 3-5) 

Female 



Male 


Highly skilled production 

(Levels 6-8) 

Female 


Male 


Highly skilled supervision (Levels9-12) 

Female 

Not applicable for the current financial year 


Male 

Senior management (Levelsi3-i6) 

Female 



Male 


MM and S 57 

Female 



Male 


Total 



Those with disability are shown in brackets '(x)' in the 'Number of 
beneficiaries' column as well as in the numbers at the right hand side of the 
column (as illustrated above). 
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Employees Whose Salary Levels Exceed The Grade Determined By Job Evaluation 


Occupation 


Number 

of 

Job 

evaluation 

Remuneration 

Reason for deviation 

employees 


level 


level 



N/A 





T 4.6.3 


Employees appointed to posts not approved 


Department 


Level 

Date of 

No. 

Reason for appointment when no 


appoinment 

appointed 

established post exist 


Employees are only appointed as per the approved organizational structure 





T 4.6.4 


DISCLOSURES OF FINANCIAL INTERESTS 


Please refer to Appendix J, 


T 4.6.6 


WRDM, 2014/15 Annual Report 


241 


CHAPTER 5: FINANCIAL PERFORMANCE 
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COMPONENT A: STATEMENTS OF FINANCIAL PERFORMANCE 


Note; Statements of Revenue Collection Performance by vote and by source are included at Appendix K. 

T 5.1.0 


5.1 STATEMENTS OF FINANCIAL PERFORMANCE 


Financial Summary 
R' 000 
Description 


Financial Performance 

Property rates 
Service charges 
Investment revenue 

Transfers recognised - 

operational 

Other own revenue 

Total Revenue 
(excluding capital 
transfers and 
contributions) 
Employee costs 

Remuneration of 
councillors 
Depreciation & asset 
impairment 
Finance charges 

Materials and bulk 
purchases 

Transfers and grants 

Other expenditure 

Total Expenditure 

Surplus/(Deficit) 

Transfers recognised - 
capital 

Contributions 
recognised - capital & 
contributed assets 


Year -2013/14 

Current: Year 2014/15 

Year 2014/15 Variance 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 










- 

- 

- 

2 125 

4683 

4683 

967 

-384% 

-384% 

4265 

6193 

6193 

2487 

-149% 

-149% 

218 094 

190 259 

191 178 

190 940 

0% 

0% 

8319 

86851 

88 451 

55 656 

-56% 

- 59 % 

232 803 

287 986 

290 505 

250 050 

-15% 

-16% 

162 327 

185 703 

172 624 

164 949 

-13% 

-5% 

9509 

12 107 

12 891 

10 093 

-20% 

-28% 

12 107 

9165 

9165 

13946 

34% 

34 % 

739 

403 

88 

88 

-357% 

0% 

- 

- 

- 

- 

- 

- 

4394 

4394 

4 394 

4 394 

0% 

0% 

103 853 

71 130 

78 837 

59913 

-19% 

-32% 

292 929 

282 901 

277 998 

253 383 

-12% 

-10% 

(60 126) 

5085 

12507 

(3 333 ) 

253% 

475 % 














WRDM, 2014/15 Annual Report 


244 


SurpIus/(Deficit) after 
capital transfers & 
contributions 

(60 126) 

5085 

12507 

(3333) 

253% 

475 % 

Share of surpius/ 

(deficit) of associate 







SurpIus/(Defkit) for the 
year 

(60 126) 

5085 

12507 

(3333) 

253% 

475 % 








Capital expenditure & 

funds sources 







Capital expenditure 

3248 

5 086 

4500 

4444 

-14% 

-1% 

Transfers recognised - 
capital 

3248 

5 086 

4 500 

- 



Public contributions & 
donations 







Borrowing 







Internally generated 
funds 




4444 

100% 

100% 

Total sources of capital 
funds 

3248 

5 086 

4500 

4444 

-14% 

-1% 

Financial position 







Total current assets 

41 155 

102 314 

102 314 

52290 

-96% 

-96% 

Total non current assets 

78557 

88 012 

87 426 

110 247 

20% 

21% 

Total current liabilities 

28 696 

29 369 

29369 

51 186 

43% 

43% 

Total non current 
liabilities 

62 555 

54 838 

54 838 

61 811 

11% 

11% 

Community 

wealth/Equity 

28 461 

106 139 

107 504 

22 287 

-376% 

-382% 








Cash flows 







Net cash from (used) 
operating 

(36336) 

14 051 

28 637 

(3333) 

522% 

959% 

Net cash from (used) 
investing 

(3 334) 

(4 886) 

(5 300) 

(4 440) 

-10% 

-19% 

Net cash from (used) 
financing 

(4 858) 

- 

- 

(3 645) 

100% 

100% 

Cash/cash equivalents at 
the year end 

36 918 

9165 

23 337 

45 008 

80% 

48% 








Cash backing/surplus 

reconciliation 







Cash and investments 
available 

53 757 

91 092 

91 092 

45 008 

-102% 

-102% 

Application of cash and 
investments 

15852 

13892 

13 811 

- 



Balance - surplus 
(shortfall) 

37 905 

77200 

77281 

45 008 

-72% 

-72% 








Asset management 







Asset register summary 
(WDV) 

5 616 

4 400 

5400 

169 418 

97% 

97% 

Depreciation & asset 
impairment 

12 107 

9165 

9165 

9798 

6% 

6% 
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Renewal of Existing 
Assets 

Repairs and 

Maintenance 

Free services 

Cost of Free Basic 

Services provided 
Revenue cost of free 
services provided 
Households below 
minimum service level 

Water: 

Sanitation/sewerage: 

Energy: 

Refuse: 

- 

- 

- 

- 



4 664 

2487 

2413 

2787 

11% 

13% 













- 

- 

- 

- 



“ 

- 

- 

- 









- 

- 

- 

- 



- 

- 

- 

- 



- 

- 

- 

- 



- 

- 

- 

- 









Variances are calculated by dividing the difference between actual and original/adjustments budget by the actual. 
This table is aligned to MBRR table Ai 

T5.1.1 


Financial Performance of Operational Services 
R '000 


Description 

Year -2013/14 

Current: Year 2014/15 


Year 2014/15 Variance 


Actual 

Original 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Operating Cost 







Water 

- 

- 

- 

- 

0.00% 

0.00% 

Waste Water (Sanitation) 

- 

- 

- 

- 

0.00% 

0.00% 

Electricity 

- 

- 

- 

- 

0.00% 

0.00% 

Waste Management 

- 

- 

- 

- 

0.00% 

0.00% 

Housing 

- 

- 

- 

- 

0.00% 

0.00% 

Component A: sub-total 

- 

- 

- 

- 

0.00% 

0.00% 

Waste Water (Stormwater 
Drainage) 

- 

- 

- 

- 

0.00% 

0.00% 

Roads 

- 

- 

- 

- 

0.00% 

0.00% 

Transport 

- 

- 

- 

- 

0.00% 

0.00% 

Component B: sub-total 

- 

- 

- 

- 

0.00% 

0.00% 

Planning 

26 278 

30099 

26 861 

19467 

-54.61% 

-37.98% 

Local Economic Development 

- 

- 

- 

- 

0.00% 

0.00% 

Component B: sub-total 

26 278 

30 099 

26 861 

19467 

-54.61% 

-37.98% 

Planning (Strategic 81 
Regulatary) 

- 

- 

- 

- 

0.00% 

0.00% 

Local Economic Development 

- 

- 

- 

- 

0.00% 

0.00% 
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Component C: sub-total 
Community & Social Services 
Enviromental Proctection 
Health 

Security and Safety 

Sport and Recreation 

Corporate Policy Offices and 
Other 

Component D: sub-total 
Total Expenditure 


- 

- 

- 

- 

0.00% 

0.00% 

25517 

27389 

26 888 

17 023 

-60.89% 

- 57 - 95 % 

- 

- 

- 

- 

0.00% 

0.00% 

63 931 

35 858 

35 166 

34 857 

-2.87% 

-0.89% 

55413 

83 678 

80 734 

83728 

0.06% 

3.58% 

- 

- 

- 

- 

0.00% 

0.00% 

121 756 

105 877 

108 349 

95 013 

-11.43% 

-14.04% 

266 618 

252 802 

251 137 

230 621 

-9.62% 

-8.90% 

292 895 

282 901 

277 998 

250 088 

-13.12% 

-11.16% 

is offset agaist operational expenditure ieaving a net operational expenditure 
in the individual net service expenditure tables in chapter 3. Variances are 
'ence between actual and original/adjustments budget by the actual. 

T 5.1.2 
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5.2 GRANTS 


Description 


Operating Transfers and 

Grants 

National Government: 
Equitabie share 
Municipai Systems 
improvement 

Department of Water Affairs 
Levy repiacement 
EPWP incentive 
Provinciai Government: 
Heaith subsidy 
Housing 

Ambulance subsidy 
Sports and Recreation 
EPWP Incentive 
District Municipality: 
[insert description] 

Other grant providers: 
[insert description] 


Grant Performance 
R' 000 


Year -2013/14 

Current: Year 2014/15 

Year 2014/15 Variance 

Actual 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

(%) 

Adjustments 

Budget 

(%) 







173 457 

179 278 

180 568 

180 568 

101% 

100% 

26452 

27 825 

27 825 

27 825 

100% 

100% 

890 

934 

934 

934 

100% 

100% 

- 

- 

- 

- 

0% 

0% 

146 115 

150 519 

150 519 

150 519 

100% 

100% 



1 290 

1 290 

0% 

100% 

42387 

44 665 

45113 

44 613 

100% 

99% 

6 084 

6376 

6376 

6376 

100% 

100% 

- 

- 

- 

- 

0% 

0% 

35 834 

37 789 

37 789 

37 789 

100% 

100% 

468 

500 

948 

448 

90% 

47% 

- 

- 

- 

- 

0% 

0% 

- 

- 

- 

- 

0.00% 

0% 













- 

- 

- 

- 

0.00% 

0% 













215 844 

223 943 

225 681 

225181 

101% 

100% 


Total Operating Transfers and 
Grants 

Variances are caicuiated by dividing the difference between actuai and original/adjustments budget by 
the actual. Full list of provincial and national grants available from published gazettes. 


T5.2.1 
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Grants Received From Sources Other Than Division of Revenue Act (DoRA) 
Details of Donor 


Parastatals 
A- "Project i" 
A - "Project 2" 
B - "Project 1" 
B - "Project 2" 


Actual 

Actual 

Year 0 

Date Grant 

Date 

Nature and benefit from the grant 

Grant 

Grant 

Municipal 

terminates 

Municipal 

received, include description of 

Year -1 

Year 0 

Contributio 

n 


contributi 

on 

terminates 

any contributions in kind 


Foreign Governments/Development Aid Agencies 
A- "Project 1" 

A - "Project 2" 

B - "Project 1" 

B - "Project 2" 


Private Sector / Organisations 
A- "Project 1" 

A - "Project 2" 

B - "Project 1" 

B - "Project 2" 


Provide a comprehensive response to this scheduie 


T 5.2.3 
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5-3 ASSET MANAGEMENT 

TREATMENT OF THE THREE LARGEST ASSETS ACQUIRED YEAR 2014/15 


Asset 1 

Name 

Description 

Asset Type 

Key Staff Involved 

Staff Responsibilities 

Asset Value 

Capital Implications 

Future Purpose of Asset 

Describe Key Issues 

Policies in Place to Manage Asset 

Asset 2 

Name 

Description 

Asset Type 

Key Staff Involved 

Staff Responsibilities 

Asset Value 

Capital Implications 

Future Purpose of Asset 

Describe Key Issues 

Policies in Place to Manage Asset 

Asset 3 

Name 

Description 

Asset Type 

Key Staff Involved 

Staff Responsibilities 

Asset Value 

Capital Implications 

Future Purpose of Asset 

Describe Key Issues 

Policies in Place to Manage Asset 




ICTEQUIPMET 

Laptops, desktop computers and i pads. 


Office Equipment 


IT 








Year -3 

Year -2 

Year-1 

Year 0 




1 200 000 
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Repair and Maintenance Expenditure: Year 2014/15 
R' 000 


Repairs and Maintenance 
Expenditure 


Original Budget 

Adjustment 

Budget 

Actual 

Budget 

variance 

2 486 589 

2 413 388 

1 639 060 

34% 




T 5 - 3-4 


5.4 FINANCIAL RATIOS BASED ON KEY PERFORMANCE INDICATORS 


Liquidity Ratio 


0,9 
0,88 
0,86 - 
0,84 - 
0,82 
0,8 
0,78 - 
0,76 - 

0,74 
0,72 

0,7 



1 1 1 1 

Year -3 Year -2 Year-i Current: Year 0 

Liquidity Ratio - Measures the municipality’s ability to pay its bills and is calculated by dividing the 
monetary assets (due within one year ) by the municipality’s current liabilities. A higher ratio is 
better. 

T 5.4.1 


251 


WRDM, 2014/15 Annual Report 





Cost Coverage- It explains how many months expenditure can be covered by the cash and other 
liquid assets available to the Municipality excluding utilisation of grants and is calculated 


T 5.4.2 
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Total Outstanding Service Debtors 



0,56 


Year -3 


Year -2 


Year-1 Current: Year 0 


Total Outstanding Service Debtors - Measures how much money is still owed by the 
community for water, electricity, waste removal and sanitation compared to how much 
money has been paid for these services. It is calculated by dividing the total outstanding 
debtors by the total annual revenue. A lower score is better. 


T c-/t-a 


Debt Coverage 



0 H 1 1 1 

Year -3 Year -2 Year-i Current: Year 0 


Debt Coverage- The number of times debt payments can be accomodated within 
Operating revenue (excluding grants) . This in turn represents the ease with which 
debt payments can be accomodated by the municipality. T 5.4.4 
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COMPONENT B: SPENDING AGAINST CAPITAL BUDGET 


It 


5.5 CAPITAL EXPENDITURE 


Capital Expenditure: Year 0 

300 000 000 


250 000 000 

200 000 000 

c 

o 

= 150 000 000 
cc 

100 000 000 

50 000 000 


1.59% 



I Capital Expenditure 
I Operating Expenditure 
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5.6 SOURCES OF FINANCE 

Capital Expenditure - Funding Sources: Year -i to Year o 

R' 000 


Details 

Year -2013/14 

Year 2014/15 

Actual 

Original 

Budget 

(OB) 

Adjustment 

Budget 

Actual 

Adjustment 
to OB 

Variance 

(%) 

Actual to 

OB 

Variance 

(%) 

Source of finance 


Total 

External loans 

- 

- 

- 

- 

0% 

0% 

Public 

contributions 
and donations 





0% 

0% 

Grants and 
subsidies 

218 093 606 

190 259 000 

191 178 000 

190 940 029 

0% 

0% 

Other 

14709435 

97727229 

99 327 002 

59110338 

-40% 

-40% 


232 803 041 

287 986 229 

290 505 002 

250 050 366 

-41% 

- 39 % 

Percentage of finance 


External loans 

0% 

0% 

0% 

0% 

0% 

0% 

Public 

contributions 
and donations 

0% 

0% 


0% 

0% 

0% 

Grants and 
subsidies 

94% 

66% 

66% 

76% 

0% 

-1% 

Other 

6% 

34% 

34% 

24% 

100% 

101% 

Capital expenditure 

Total 

Water and 

sanitation 





0.00% 

0.00% 

Electricity 





0.00% 

0.00% 

Housing 





0.00% 

0.00% 

Roads and storm 

water 





0.00% 

0.00% 

Other 





0.00% 

0.00% 






0.00% 

0.00% 

Percentage of expenditure 


Water and 

sanitation 






0.0% 
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Electricity 






0.0% 

Housing 






0.0% 

Roads and storm 

water 






0.0% 

Other 






0.0% 







T 5.6.1 


5-7 CAPITAL SPENDING ON 5 LARGEST PROJECTS 

Capital Expenditure of 5 largest projects* 

R' 000 


Name of Project 

Current: Year 2014/15 


Variance: Current Year 

2014/15 


0 

2, 

> 



> 


5 * 

a 

rn ^ 

X > 

^ 9 

< ^ 


BL 

TO 

c d* 

■D n 
(b d* 

Qi 

3 . S 

ai ri- 


03 

Cl g 

3 s 

3 3 

= 3 


c 

QTQ n 


n 01 

0 (b 


Q. 

( 2 . 3 


fb — 

a> g 


QTQ 


c 

n 

(b 


15 - 

'w' 

Fire Engines (Capital) 

3 800 000 

2 300 000 

2 300 000 

39 % 

39 % 

TELEPHONE MANAGEMENT 

SYSTEM 

0 

3 000 000 

944 328 

#DIV/o! 

#DIV/o! 

ICT EQUIPMET 


1 200 000 

1 200 000 

#DIV/o! 

#DIV/o! 

D - Name of Project 

0 

0 

0 

0% 

0% 

E - Name of Project 

0 

0 

0 

0% 

0% 

* Projects with the highest capital expenditure in Year 2015 





Name of Project - A 
Objective of Project 
Delays 


Future Challenges 
Anticipated citizen benefits 
Name of Project - B 
Objective of Project 
Delays 

Future Challenges 
Anticipated citizen benefits 
Name of Project - C 
Objective of Project 
Delays 

Future Challenges 
Anticipated citizen benefits 
Name of Project - D 
Objective of Project 
Delays 

Future Challenges 
Anticipated citizen benefits 
Name of Project - E 
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Objective of Project 


Delays 


Future Challenges 


Anticipated citizen benefits 



T 5.7.1 
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5.8 BASIC SERVICE AND INFRASTRUCTURE BACKLOGS - OVERVIEW 


Service Backlogs as at 30 June Year 0 


Households (HHs) 


Water 

Sanitation 

Electricity 

Waste management 
Housing 


*Service level above minimun 

**Service level below minimun 

standard 


standard 


No. HHs 

%HHs 

No. HHs 

%HHs 

Covered in chapter! 



% HHs are the service above/below minimum starndard as a proportion of totai HHs. 'Housing' refrs to * 
forma/ and ** informai settlements. 


IVlunicipal Infrastructure Grant (IVIIG)* Expenditure Year 0 on Service backlogs 
R' 000 


Details 

Budget 

Adjustments 

Budget 

Actual 

Variance 

Major conditions applied by 
donor (continue below if 
necessary) 

Budget 

Adjustment 

Budget 

Infrastructure - Road transport 




% 

% 


Roads, Pavements & Bridges 




% 

% 


Storm water 




% 

% 


Infrastructure - Electricity 




% 

% 


Generation 




% 

% 


Transmission & Reticulation 




% 

% 


Street Lighting 




% 

% 


Infrastructure - Water 




% 

% 


Dams & Reservoirs 




% 

% 


Water purification 




% 

% 


Reticulation 




% 

% 


Infrastructure - Sanitation 




% 

% 


Reticulation 




% 

% 


Sewerage purification 




% 

% 


Infrastructure - Other 




% 

% 


Waste Management 




% 

% 


Transportation 




% 

% 


Gas 




% 

% 


Other Specify: 




% 

% 






% 

% 
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% 

% 






% 

% 


Total 




% 

% 


* MIC is a government grant program designed to fund a reduction in service backings, 
mainly: Water; Sanitation; Roads; Electricity. Expenditure on new, upgraded and 
renewed infrastructure is set out at Appendix M; note also the calculation of the 
variation. Variances are calculated by dividing the difference between actual and 
original/adjustments budget by the actual. 

T 5.8.3 
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COMPONENT C: CASH FLOW MANAGEMENT AND 

INVESTMENTS 


5.9 CASH FLOW 


Cash Flow Outcomes 
R'OOO 


Description 

Year -2013/14 

Current: Year 2014/15 


Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Actual 

CASH FLOW FROM 

OPERATING ACTiViTiES 





Receipts 





Ratepayers and other 

14 876 

53746 

55346 

56 624 

Government - operating 

218 094 

227153 

228 071 

190 940 

Government - capital 

- 

895 

895 

- 

interest 

4265 

6193 

6193 

2487 

Dividends 

- 

- 

- 

- 

Payments 





Suppiiers and empioyees 

(268438) 

(269139) 

(257385) 

(248901) 

Finance charges 

(739) 

(403) 

(88) 

(88) 

Transfers and Grants 

(4 394) 

(4 394) 

(4 394) 

(4394) 

NET CASH FROM/(USED) 
OPERATING ACTiViTiES 

(36 336) 

14051 

28 637 

(3 333 ) 






CASH FLOWS FROM 

iNVESTiNG ACTiViTiES 





Receipts 





Proceeds on disposai of PPE 

- 

- 

- 

- 

Decrease (increase) in non- 
current debtors 

- 

- 

- 

- 

Decrease (increase) other 
non-current receivabies 

(86) 

- 

- 

4 

Decrease (increase) in non- 
current investments 

- 

- 

- 

- 

Payments 





Capital assets 

(3 248) 

(5 086) 

(4 500) 

(4444) 

NET CASH FROM/(USED) 
INVESTING ACTIVITIES 

(3 334) 

(5086) 

(4 500) 

(4 440) 






CASH FLOWS FROM 

FINANCING ACTIVITIES 





Receipts 
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Short term loans 


Borrowing long 
term/refinancing 
Increase (decrease) in 
consumer deposits 
Payments 

Repayment of borrowing 
NET CASH FROIVl/(USED) 
FINANCING ACTIVITIES 

NET INCREASE/ (DECREASE) 
IN CASH HELD 
Cash/cash equivalents at 
the year begin: 
Cash/cash equivalents at 
the year end: 

Source: fl/IBRR Ay 


(4 858) 


(3 645) 


(4 858) 


(3 645) 


(44 527) 


81 445 


36 918 


8965 


8965 


24137 


(11 419) 


24137 


(11 419) 


T 5-9-1 
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5.10 BORROWING AND INVESTMENTS 


Actual Borrowings: Year -2 to Year o 


Instrument 

Municipality 

Long-Term Loans (annuity/reducing balance) 
Long-Term Loans (non-annuity) 

Local registered stock 
Instalment Credit 
Financial Leases 
PPP liabilities 

Finance Granted By Cap Equipment Supplier 
Marketable Bonds 
Non-Marketable Bonds 
Bankers Acceptances 
Financial derivatives 
Other Securities 
Municipality Total 

Municipal Entitles 

Long-Term Loans (annuity/reducing balance) 
Long-Term Loans (non-annuity) 

Local registered stock 
Instalment Credit 
Financial Leases 
PPP liabilities 

Finance Granted By Cap Equipment Supplier 
Marketable Bonds 
Non-Marketable Bonds 
Bankers Acceptances 
Financial derivatives 
Other Securities 
Entities Total 


R' 000 


Year -2012/13 

Year -2013/14 

Year 2014/15 




2 081 615 

1 847 684 

1 847 684 










3457161 

3457161 

3457160 






















5538776 

5304 845 

5 304 844 











































0 

0 

0 



T 5.10.2 
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Actual Borrowings 


400 


350 


300 


I Municipality 


I Municipal Entities 


Year -2012/13 


2 081 615 


Year -2013/14 


1 847 684 


Year 2014/15 


1 847 684 
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R' 000 

Investment* type 


Municipality 

Securities - National Government 
Listed Corporate Bonds 
Deposits - Bank 

Deposits - Public Investment Commissioners 
Deposits - Corporation for Public Deposits 
Bankers Acceptance Certificates 
Negotiable Certificates of Deposit - Banks 
Guaranteed Endowment Policies (sinking) 
Repurchase Agreements - Banks 
Municipal Bonds 
Other 

Municipality sub-total 

Municipal Entities 
Securities - National Government 
Listed Corporate Bonds 
Deposits - Bank 

Deposits - Public Investment Commissioners 
Deposits - Corporation for Public Deposits 
Bankers Acceptance Certificates 
Negotiable Certificates of Deposit - Banks 
Guaranteed Endowment Policies (sinking) 
Repurchase Agreements - Banks 
Other 

Entities sub-total 

Consolidated total: 


Year -2012/13 

Year -2013/14 

Year 2014/15 

Actual 

Actual 

Actual 










295 000 

295 000 

21 517293 

























295 000 

295 000 

21 517293 













- 


175 273 






















0 

0 

175272.51 




295 000 

295 000 

21 692 565 



T 5.10.4 
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[ 


COMPONENT D: OTHER FINANCIAL MATTERS 


5.12 SUPPLY CHAIN MANAGEMENT 

The WRDM has established SCM unit that operates under direct supervision of the CFO. As per Section 
111 of MFMA Act (Act No. 56 of 2003) WRDM adopted its SCM policy. The policy was also amended and 
tabled for adoption on 05 December 2011 to align it with the changed Preferential Procurement 
Regulations (new Preferential Procurement regulations implemented on 7th December 2011) The SCM 
policy is reviewed and amended annually. The current policy was amended and adopted by Council on 
29 May 2015. As per legislation, SCM is responsible for the following prescribed functions: 

• Demand Management; 

• Acquisition Management; 

• Disposal Management; 

• Logistics Management; 

• Performance Management; and 

• Risk Management. 

On 07 June 2015 a newspaper advert went out, where all the service providers (current and 
prospective) were requested to update their information or to register on the WRDM Supplier 
Database. 

Bid committees (Bid Specification committee. Bid Evaluation Committee and Bid Adjudication 
committee) are established to allow for the smooth implementation of competitive bidding processes. 
All committee members have been appointed by the Accounting Officer and no Councillors are 
members of these committees. In line with the MFMA Competency Regulation Guidelines, only the 
SCM Manager has reached the prescribed levels of competency, other officials are currently being 
trained through COGTA 
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5.13 GRAP COMPLIANCE 

The Draft WRDM 2014/15 AFS are prepared in accordance with the following CRAP standards and 
directives: 

• GRAP 25: Employee benefits; 

• GRAP 105: Transfers of functions between entities under common control; 

• GRAP 106: Transfers of functions between entities not under common control; 

• GRAP 11: Consolidation - Special purpose entities; 

• GRAP 6 (as revised 2010): Consolidated and Separate Financial Statements; 

• GRAP 1 (as revised 2012): Presentation of Financial Statements; 

• GRAP 3 (as revised 2012): Accounting Policies, Change in Accounting Estimates and Errors; 

• GRAP 9 (as revised 2012): Revenue from Exchange Transactions; 

• GRAP 12 (as revised 2012): Inventories; 

• GRAP 13 (as revised 2012): Leases; 

• GRAP 16 (as revised 2012): Investment Property; 

• GRAP 17 Property, Plant and Equipment; 

• GRAP 31 (as revised 2012): Intangible Assets (Replaces; 

• GRAP 102); and 

• GRAP16: Intangible assets website costs 
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CHAPTER 6: AUDITOR GENERAL AUDIT 

FINDINGS 
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COMPONENT A: AUDITOR-GENERAL OPINION OF FINANCIAL 

STATEMENTS YEAR -1 


6.1 AUDITOR GENERAL REPORTS YEAR -1 (PREVIOUS YEAR) 


Auditor-General Report on Financial Performance Year - 1 * 

Status of audit report: 

Unqualified 

Non-Compliance Issues 

Remedial Action Taken 

N/A 

N/A 







Note:* The report's status is supplied by the Auditor General and ranges from unqualified (at 
best); to unqualified with other matters specified; qualified; adverse; and disclaimed (at 
worse). This table will be completed prior to the publication of the Annual report but 
following the receipt of the Auditor- General Report on Financial Performance Year 0. 

T 6.2.1 


Auditor-General Report on Service Delivery Performance Year - 1 * 

Status of audit report: 

Clean 

Non-Compliance Issues 

Remedial Action Taken 

N/A 

N/A 







Note:* The report's status is supplied by the Auditor General and ranges from unqualified (at 
best); to unqualified with other matters specified; qualified; adverse; and disclaimed (at 
worse). This table will be completed prior to the publication of the Annual report but 
following the receipt of the Auditor- General Report on Financial Performance Year 0. 

T 6.2.1 
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COMPONENT B: AUDITOR-GENERAL OPINION YEAR 0 

(CURRENT YEAR) 


6.2 AUDITOR GENERAL REPORT YEAR 

Detailed report will form Annexure D of this document, once the external auditing process is 
finalised. 


Auditor-General Report on Financial Performance: Year 0 

Audit Report Status*: 

Pending external auditing process 

Non-Compliance Issues 

Remedial Action Taken 







Note:*The report status is supplied by the Auditor General and ranges from 
unqualified (at best); to unqualified with other matters specified; qualified; 
adverse; and disclaimed (at worse) 

T 6.1.1 


Auditor-General Report on Service Delivery Performance: Year 0 

Audit Report Status: 

Pending external auditing process 

Non-Compliance Issues 

Remedial Action Taken 









T 6.1.2 


COMMENTS ON MFMA SECTION 71 RESPONSIBILITIES: 

Section 71 of the MFMA requires municipalities to return a series of financial performance data to the 
National Treasury at specified intervals throughout the year. The Chief Financial Officer states that 
these data sets have been returned according to the reporting requirements. 


Signed (Chief Financial Officer). 


Dated 


T 6.2.5 
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GLOSSARY 


Accessibility indicators 

Explore whether the intended beneficiaries are able to access services 

or outputs. 

Accountability 

documents 

Documents used by executive authorities to give “full and regular” 

reports on the matters under their control to Parliament and provincial 

legislatures as prescribed by the Constitution. This includes plans, 

budgets, in-year and Annual Reports. 

Activities 

The processes or actions that use a range of inputs to produce the 

desired outputs and ultimately outcomes. In essence, activities 

describe "what we do". 

Adequacy indicators 

The quantity of input or output relative to the need or demand. 

Annual Report 

A report to be prepared and submitted annually based on the 

regulations set out in Section 121 of the Municipal Finance 

Management Act. Such a report must include annual financial 

statements as submitted to and approved by the Auditor-General. 

Approved Budget 

The annual financial statements of a municipality as audited by the 

Auditor General and approved by council or a provincial or national 

executive. 

Baseline 

Gurrent level of performance that a municipality aims to improve when 

setting performance targets. The baseline relates to the level of 

performance recorded in a year prior to the planning period. 

Basic municipal service 

A municipal service that is necessary to ensure an acceptable and 

reasonable quality of life to citizens within that particular area. If not 



provided it may endanger the public health and safety or the 

environment. 

Budget year 

The financial year for which an annual budget is to be approved - 

means a year ending on 30 June. 

Cost indicators 

The overall cost or expenditure of producing a specified quantity of 

outputs. 

Distribution indicators 

The distribution of capacity to deliver services. 

Financial Statements 

Includes at least a statement of financial position, statement of 

financial performance, cash-flow statement, notes to these 

statements and any other statements that may be prescribed. 

General Key 

performance indicators 

After consultation with MECs for local government, the Minister may 

prescribe general key performance indicators that are appropriate and 

applicable to local government generally. 

Impact 

The results of achieving specific outcomes, such as reducing poverty 

and creating jobs. 

Inputs 

All the resources that contribute to the production and delivery of 

outputs. Inputs are "what we use to do the work". They include 

finances, personnel, equipment and buildings. 

Integrated 

Development Plan 

(IDP) 

Set out municipal goals and development plans. 

National Key 

performance areas 

• Service delivery & infrastructure. 

• Economic development. 
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• Municipal transformation and institutional development. 

• Financial viability and management. 

• Good governance and community participation. 

Outcomes 

The medium-term results for specific beneficiaries that are the 

consequence of achieving specific outputs. Outcomes should relate 

clearly to an institution's strategic goals and objectives set out in its 

plans. Outcomes are "what we wish to achieve". 

Outputs 

The final products, or goods and services produced for delivery. 

Outputs may be defined as "what we produce or deliver". An output is 

a concrete achievement (i.e. a product such as a passport, an action 

such as a presentation or immunization, or a service such as processing 

an application) that contributes to the achievement of a Key Result 

Area. 

Performance Indicator 

Indicators should be specified to measure performance in relation to 

input, activities, outputs, outcomes and impacts. An indicator is a type 

of information used to gauge the extent to which an output has been 

achieved (policy developed, presentation delivered, service rendered). 

Performance 

Information 

Generic term for non-financial information about municipal services 

and activities. Gan also be used interchangeably with performance 

measure. 

Performance 

Standards: 

The minimum acceptable level of performance or the level of 

performance that is generally accepted. Standards are informed by 

legislative requirements and service-level agreements. Performance 

standards are mutually agreed criteria to describe how well work must 

be done in terms of quantity and/or quality and timeliness, to clarify 

the outputs and related activities of a job by describing what the 
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Performance Targets: 


Service Delivery 

Budget 

Implementation Plan 


Vote: 


required result should be. In this EPMDS performance standards are 
divided into indicators and the time factor. 


The level of performance that municipalities and its employees strive 
to achieve. Performance Targets relate to current baselines and 
express a specific level of performance that a municipality aims to 
achieve within a given time period. 


Detailed plan approved by the mayor for implementing the 
municipality's delivery of services; including projections of the revenue 
collected and operational and capital expenditure by vote for each 
month. Service delivery targets and performance indicators must also 
be included. 


One of the main segments into which a budget of a municipality is 
divided for appropriation of money for the different departments or 
functional areas of the municipality. The Vote specifies the total 
amount that is appropriated for the purpose of a specific department 
or functional area. 

Section i of the MFMA defines a “vote” as: 

a) one of the main segments into which a budget of a municipality is 
divided for the appropriation of money for the different departments or 
functional areas of the municipality; and 

b) which specifies the total amount that is appropriated for the 
purposes of the department or functional area concerned. 


m 
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APPENDIX A - COUNCILLORS: COMiVlITTEE ALLOCATION 
AND COUNCIL ATTENDANCE 


Councillors, Committees Allocated and Council Attendance 


Councillors 

Full Time/ 

Committee Allocated 

Ward and/or 

Percentage 

Percentage 


Part Time 


Party 

Council 

Apologies 




Represented 

Meetings 

for non- 





Attendance 

attendance 


FT/PT 



% 

% 

Blaai MR 

FT 

Corporate Services 

PR 

100% 

0% 

Blake BD 

PT 

Finance 

LM REP 

100% 

0% 

BestN 

PT 


LM REP 

90% 

10% 

Caldeira 0 

FT 

Rural Development 

PR 

90% 

10% 

Choledi MF 

PT 


LM REP 

70% 

20% 

Daniel TN 

PT 

Corporate Services 

Rural Development 

Human settlement 
Infrastructure 

Finance 

LM REP 

70% 

30% 

De Jager PHC 

PT 

LED 

LM REP 

70% 

20% 

Du Plessis E 

PT 



60% 

40% 

Foteng TK 

PT 

Corporate Services 

LM REP 

40% 

50% 

Gama M 

FT 

Human settlement 

PR 

100% 

0% 

Hundula SS 

FT 

MPAC 

LM REP 

90% 

10% 

Harris RJA 

PT 

Rural Development 

PR 

70% 

30% 

Holenstein M 

PT 

LED 

PR 

80% 

10% 

Hoon J 

PT 

Public Safety 

LM REP 

100% 

0% 

Isherwood GS 

PT 

Infrastructure 

PR 

70% 

30% 

Isherwood L 

PT 

Public Safety 

LM REP 

50% 

50% 

Jiba MV 

PT 

LED 

LM REP 

80% 

10% 

Kasibi NG 

PT 

Corporate Services 

LM REP 

40% 

40% 

Kawe M 

FT 


PR 

90% 

10% 

Kgoleng MP 

FT 

Health & Social development 

PR 

100% 

0% 

Khenene SN 

PT 

Health & Social development 

LM REP 

100% 

0% 

Khoza G 

PT 


PR 

80% 

20% 

Lebopa Al 

PT 

Public Safety 

LM REP 

100% 

0% 

Lees R 

PT 

Corporate Services 

LM REP 

100% 

0% 

Lipudi NP 

FT 

Infrastructure 

PR 

100% 

0% 

Lwabi V 

PT 


PR 

80% 

10% 

Matsogo F 

PT 


LM REP 

70% 

0% 

Mavuso TBN 

PT 

LED 

LM REP 

100% 

0% 

Mcungeli S 

PT 

Rural Development 

PR 

80% 

20% 

Mfazi MV 

PT 


PR 

100% 

0% 
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Mosetle NP 

PT 

Health & Social development 

LM REP 

100% 

0% 

Mphethikezi TE 

FT 

LED 

PR 

70% 

30% 

Nawa KM 

FT 

Executive Mayor 

PR 

90% 

10% 

Ngcobo FF 

PT 

Health & Social development 

PR 

50% 

40% 

Ngubane DE 

PT 

Health & Social development 

LM REP 

100% 

0% 

Ngweventsha SD 

FT 

Chief Whip 

LM REP 

70% 

30% 

Nkosiane LL 

FT 

Finance 

PR 

90% 

10% 

Nomandia MN 

PT 

Corporate services 

PR 

80% 

20% 

Nondzaba D 

PT 


PR 

90% 

10% 

Nqoro M 

PT 

Corporate services 

PR 

100% 

0% 

Phiri JN 

FT 

Speaker 

PR 

100% 

0% 

Plaatjie WM 

PT 

Infrastructure 

LM REP 

80% 

10% 

Pretorius DH 

PT 

Finance 

LM REP 

90% 

10% 

Seemela PL 

PT 


LM REP 

100% 

0% 

Selibo MJ 

PT 

Human settlement 

LM REP 

100% 

0% 

Simon P 

PT 

Health & Social development 

LM REP 

60% 

20% 

Thebenare SE 

FT 


PR 

100% 

0% 

Thabe DS 

PT 

Finance 

LM REP 

90% 

10% 

Xulu BC 

FT 

Public Safety 

LM REP 

90% 

10% 

Zagagana CP 

PT 

LED 

LM REP 

100% 

0% 

Zwart JDW 

PT 

Human settlement 

LM REP 

100% 

0% 
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APPENDIX B - COMiVlITTEES AND COMiVlITTEE PURPOSES 


Committees (Other than Mayoral/Executive Committees) and Purposes of Committee 


Municipai Committees 

Purpose of Committee 

Sec So Heaith & Sociai 

Deveiopment 

Advise the Executive Mayor on heaith and sociai development related matters 

Sec So Corporate Services 

Advise the Executive Mayor on corporate services related matters 

Sec So Rurai Deveiopment 

Advise the Executive Mayor on rural development related matters 

Sec So Human Settiement 

Advise the Executive Mayor on human settlement related matters 

Sec So infrastructure 

Advise the Executive Mayor on infrastructure development related matters 

Sec So Locai Economic 
Deveiopment 

Advise the Executive Mayor on local economic development related matters 

Sec So Finance 

Advise the Executive Mayor on financial related matters 

Sec So Pubiic Safety 

Advise the Executive Mayor on public safety and emergency services related 

matters 

MPAC 

Deals with the oversight report regarding the annual report and annual financial 

statements of Council 

Audit Committee 

Deals with the audit report and audit related matters 

iDP Rep Forum 

Public participation in the IDP process by stakeholders 

Equity Empioyment Forum 

Ensures that the WRDM complies an Equity Employment Plan and monitors the 
implementation thereof 

Training Committee 

Identifies the training needs of employees and manages implementation of 

training 

Local Labour Forum 

Discuss labour matters and implement the Organisational Rights Agreement 

Mining Forum 

Engage with the different mining houses on the implementation of the mining 

charter 

iCR Forum 

Deals with all matters relating to intergovernmental matters 

Petitions Committee 

Consider and deal with petitions received by the WRDM 


APPENDIX C -THIRD TIER ADMINISTRATIVE STRUCTURE 


Third Tier Structure 


Directorate 

Director/Manager (State title and name) 

Office of the MIVl 

Municipal Manager - MD Mokoena 

Financial Services 

Chief Financial Officer - R Mohaudi 

Public Safety 

Executive Manager: Public Safety - ME Koloi 

Regional Planning & Economic Development 

Executive Manager: Regional Planning & Economic 

Development - 


H Hamer 

Health & Social Development 

Executive Manager: Health & Social Development - KS Ndlovu 

Technical Support & Transport Planning 

Manager: Technical Support & Transport Planning - N 

Govender 

Health & Social Development 

Manager: Health & Social Development - CTC Khotle 

Income & Expenditure 

Manager: Income & Expenditure - MR Mkhize 

Supply Chain Management 

Manager: Supply Chain Management - MN Maluleke 

Legal & Logistical Services 

Manager: Legal & Logistical Services - Adv. JJ Nieuwoudt 

HR & Development 

Manager: HR & Development - Dr EM Pretorius 

Disaster Management & Community Safety 

Manager: Disaster Management & Community Safety - PRJ 
Mokoto 

Public Safety 

Manager: Emergency Services - DJ Viljoen 

Economic Development 

Manager: Economic Development - AZ Mphaphuli 

ICT 

Manager: ICT - S Sbukwana 

Human Settlement & Land Use Planning 

Manager: Human Settlement & Land Use Planning - M 
Nevhungoni 

Environmental Management & Green IQ 

Manager: Environmental Management & Green IQ - MS Zwane 

Internal Audit 

Manager: Internal Audit - N Seabi 

Political Support Unit 

Chief of Staff - MA Maxeke 







Use as a spill-over schedule if top 3 tiers cannot be 
accomodated in chapter 2 (T2.2.2). 

TC 
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APPENDIX D - FUNCTIONS OF MUNICIPALITY / ENTITY 


Municipal / Entity Functions 


MUNICIPAL FUNCTIONS 

Function Applicable to 
Municipality (Yes / No)* 

Function 
Applicable 
to Entity 
(Yes / No) 

Constitution Schedule 4, Part B functions: 



Air pollution 

Y 


Building regulations 

N 


Child care facilities 

N 


Electricity and gas reticulation 

N 


Firefighting services 

Y 


Local tourism 

Y 


Municipal airports 

Y 


Municipal planning 

Y 


Municipal health services 

Y 


Municipal public transport 

Y 


Municipal public works only in respect of the needs of municipalities in 
the discharge of their responsibilities to administer functions specifically 
assigned to them under this Constitution or any other law 

Y 


Pontoons, ferries, jetties, piers and harbours, excluding the regulation of 
international and national shipping and matters related thereto 

N 


Stormwater management systems in built-up areas 

N 


Trading regulations 

N 


Water and sanitation services limited to potable water supply systems 
and domestic waste-water and sewage disposal systems 

N 


Beaches and amusement facilities 

N 


Billboards and the display of advertisements in public places 

N 


Cemeteries, funeral parlours and crematoria 

N 


Cleansing 

N 


Control of public nuisances 

N 


Control of undertakings that sell liquor to the public 

N 


Facilities for the accommodation, care and burial of animals 

N 


Fencing and fences 

N 


Licensing of dogs 

N 


Licensing and control of undertakings that sell food to the public 

N 


Local amenities 

N 


Local sport facilities 

N 


Markets 

Y 


Municipal abattoirs 

N 


Municipal parks and recreation 

N 


Municipal roads 

N 


Noise pollution 

N 




Pounds 

N 


Public places 

N 


Refuse removal, refuse dumps and solid waste disposal 

N 


Street trading 

N 


Street lighting 

N 


Traffic and parking 

N 


* If municipality: indicate (yes or No); * if entity: Provide name of entity 


TD 


APPENDIX E - WARD REPORTING 


Functionality of Ward Committees 


Ward Name 
(Number) 


N/A 


Name of Ward 
Councillor and 
elected Ward 
committee members 

Committee 
established (Yes/ 
No) 

Number of monthly 
Committee meetings 
held during the year 

Number of 
monthly reports 
submitted to 
Speakers Office on 
time 

Number of 
quarterly public 
ward meetings 
held during year 

N/A 

N/A 

N/A 

N/A 

N/A 
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APPENDIX F - WARD INFORMATION 


[ 

Ward Title: Ward Name (Number) 

Capital Projects: Seven Largest in Year o (Full List at Appendix O) 






R' 000 

No. 

Project Name and detail 

Start Date 

End Date 

Total Value 

N/A 

N/A 

N/A 

N/A 

N/A 


Basic Service Provision 


Detail 

Households with 
minimum service 
delivery 
Households 
without minimum 
service delivery 
Total Households* 

Houses completed 
in year 
Shortfall in 
Housing units 

*lncluding informal settlements 


Water 

Sanitation 

Electricity 

Refuse 

Housing 

N/A 

N/A 

N/A 

N/A 













(The municipality is not an implementing authority) 


TF.2 


Top Four Service Delivery Priorities for Ward (Highest Priority First) 


Priority Name and Detail 

Progress During Year o 

N/A 

N/A 

The municipality is not an implementing authority. 
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APPENDIX G - RECOMiVlENDATIONS OF THE MUNICIPAL 
AUDIT COMMITTEE YEAR 0 


Date of 
Committee 

Refer to the audit 
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Municipal Audit Committee Recommendations 


Committee recommendations 
during Year o 


Recommendations adopted (enter Yes) If not 
adopted (provide explanation) 


committee report (annexure c), once finalised 


TG 


APPENDIX H - LONG TERM CONTRACTS AND PUBLIC 
PRIVATE PARTNERSHIPS 


Long Term Contracts (20 Largest Contracts Entered into during Year 2014/15) 


R' 000 


Name of Service 
Provider (Entity or 
Municipal Department) 

Mafoko Security Patrols 

C & M Consulting 
Engineers 


Description of Services 
Rendered by the Service 
Provider 

Start Date 
of Contract 

Expiry date 
of Contract 

Project 

manager 

Contract Value 

IP Based Street Surveillance 
Systems 

2015/05/01 

2018/04/30 


29 682 429 

Management of two 
ambient air quality 

2014/05/01 

2015/02/28 


465872 










TH.1 
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APPENDIX I - MUNICIPAL ENTITY 


[ 

Please refer to Annexure C 
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APPENDIX J - DISCLOSURES OF FINANCIAL INTEREST 



DiSCLOSURE OF FiNANCiAL iNTERESTS 

Period i July to 30 June 

Position 

(Executive) Mayor 

Member of MayCo / Exco 

Counciilor 

Name 

Description of Financiai interest 
(Nii/or details 

Nawa KM 

Nil 

Blaai MR 

Business interest 

Caldeira 0 

Nil 

Gama M 

Nil 

Kgoleng MP 

Nil 

Lipudi NP 

Business interest 

Mphethikezi TE 

Nil 

Nkosiane LL 

Not declared 

Xulu BC 

Nil 



Blake BD 

Business interest 

Best N 

Not declared 

Choledi MF 

Not declared 

Daniel TN 

Not declared 

DeJager PHC 

Financial interest 

Du Plessis E 

Financial interest 

FotengTK 

Not declared 

Handula SS 

Nil 

Harris RJA 

Business interest & Financial interest 

Holenstein M 

Not declared 

Hoon J 

Not declared 

Isherwood CS 

Not declared 

Isherwood L 

Not declared 

Jiba MV 

Nil 

Kasisbi NC 

Not declared 

Kawe M 

Nil 

Khoza C 

Nil 

Lees R 

Not declared 

Lwabi V 

Nil 

Matshogo F 

Not declared 

Mavuso TBN 

Nil 

Mcungeli S 

Nil 

Mfazi MV 

Not declared 

Mosetle NP 

Nil 

Ngcobo FF 

Not declared 

Ngubane DE 

Nil 

Ngweventsha SD 

Nil 

Nomandia MN 

Not declared 

Nondzaba D 

Financial interest 

Nqoro M 

Nil 

Phiri JN 

Nil 

Plaatjie WM 

Not declared 

Pretorius DH 

Not declared 

Seemela PL 

Not declared 

Selibo MJ 

Nil 



Municipal Manager 

Chief Financial Officer 

Deputy MM and (Executive) 
Directors 

Other S57 Officials 


Simon P 

Not declared 

Thebenare SE 

Nil 

Thabe DS 

Nil 

Zagagana CP 

Nil 

Zwart JDW 

Not declared 



Mokoena MD 

Financial & property interest 



R Mohaudi 

Financial interest 



N/A 




Executive Manager Public Safety: 
MEKoloi 

Nil 

Executive Manager Development 
Planning: H Hamer 

Nil 

Executive Manager Health & 

Social Development: 

K Ndlovu 

Financial interest 
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Revenue Collection Performance by Source 
R '000 
Description 


Year -2013/14 

Current: Year 2014/15 

Year 2014/15 Variance 

Actual 

Original 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

Adjustment 
s Budget 

- 

- 

- 

- 

0% 

0% 

- 

- 

- 

- 

0% 

0% 

- 

- 

- 

- 

0% 

0% 

- 

- 

- 

- 

0% 

0% 

- 

- 

- 

- 

0% 

0% 

- 

- 

- 

- 

0% 

0% 

2125 

4683 

4683 

967 

-384% 

-384% 

1307 

1783 

1783 

1 420 

-26% 

-26% 

4265 

6193 

6193 

2487 

-149% 

-149% 

- 

- 

- 

- 

0% 

0% 

- 

- 

- 

- 

0% 

0% 

- 

- 

- 

- 

0% 

0% 

175 

159 

159 

159 

0% 

0% 

- 

37 789 

37 789 

37 789 

0% 

0% 

218 094 

190 259 

191 178 

190 940 

0% 

0% 

6869 

47119 

48 719 

16 289 

-189% 

-199% 

( 33 ) 

- 

- 

- 

0%0 

0% 

- 

- 

- 

- 

0% 

0% 

232 803 

287 986 

290 505 

250 050 

-15.17% 

-16.18% 


Property rates 

Property rates - penalties 
& collection charges 
Service Charges 
electricity revenue 
Service Charges - water 
revenue 

Service Charges 

sanitation revenue 
Service Charges - refuse 
revenue 

Service Charges - other 

Rentals of facilities and 
equipment 

Interest earned - external 
investments 
Interest earned 
outstanding debtors 
Dividends received 

Fines 

Licences and permits 
Agency services 

Transfers recognised - 
operational 
Other revenue 

Gains on disposal of PPE 

Enviromental Proctection 

Total Revenue (excluding 
capital transfers and 
contributions) 

Variances are calculated by dividing the difference between actual and original/adjustments budget by the 
actual. This table is aligned to iVIBRR table A4. 


TK.2 
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APPENDIX L: CONDITIONAL GRANTS RECEIVED: EXCLUDING 

MIG 


Revenue Collection Performance by Vote 








R' 000 

Vote Description 

Year -2013/14 

Current: Year 2014/15 

Year 2014/15 Variance 


Actual 

Original 

Budget 

Adjusted Budget 

Actual 

Origina 

1 

Budget 

Adjustment 
s Budget 

Vote 1 - Corporate 
Governance 

1 063 191 

20 000 000 

20 000 000 

0 



Vote 2 - Municipal Manager 
& Support 

35 059 

934 000 

934 000 

934 000 

0% 

0% 

Vote 3 - Corporate Services 

1 979 187 

2 710 922 

2 710 922 

2 503 279 

-8% 

-8% 

Vote 4 - Budget & Treasury 
Office 

184 216 464 

200 633 652 

202 671 177 

192 781 

595 

-4% 

-5% 

Vote 5 - Health & Social 
Development 

42 423 902 

44 515334 

44 515334 

6 376 000 

-598% 

-598% 

Vote 6 - Public Safety 

504 870 

2 761 642 

2 761 642 

511 300 

-440% 

-440% 

Vote 7 - Public Safety 
(Continue) 

0 

1 505 000 

1 505 000 

37957065 

96% 

96% 

Vote 8 - Regional Planning 

81 Economic Development 

451 070 

1 875 000 

2 355 000 

4147 840 

55% 

43 % 

Vote 9 - Development 

Agency 

2 095 877 

13 051 200 

13 051 200 

4 839 287 

-170% 

-170% 

Example 10 - Vote 10 







Example 11 - Vote 11 







Example 12 - Vote 12 







Example 13 - Vote 13 







Example 14 - Vote 14 







Example 15 - Vote 15 







Total Revenue by Vote 

232 770 

287 987 

290 504 

250 

050 

-15% 

-16% 


Variances are calculated by dividing the difference between actual and original/adjustments budget by the 
actual. This table is aligned to MBRR table A3 


TK.1 


R' 000 


Details 

Budget 

Adjustments 

Budget 

Actual 

Variance 

Major conditions 
applied by donor 
(continue below if 
necessary) 




Budget 

Adjustment 

s 

Budget 

Neighbourhood 
Development 
Partnership Grant 


895 000 



0% 


Finance Management 

1 250 000 

1 250 000 

1 250 000 

- 

0% 


Municipal Systems 
Improvement 

934 000 

934 000 

934 000 

■ 

0% 


EPWP Incentive 

- 

1 290 000 

1 290 000 

1 

0% 


Health subsidy 

6 376 000 

6 376 000 

6 376 000 

- 

0% 


Ambuiance subsidy 

37 789 000 

37 789 000 

37 789 000 

- 

0% 


Sport and Recreation 

500 000 

947 700 

447 570 

-0 

-112% 


Public Transport 

Infrastructure and 
Systems Grant 







Other Specify: 














Total 








* This includes Neighbourhood Development Partnership Grant, Public Transport Infrastructure and 
Systems Grant and any other grant excluding Municipal Infrastructure Grant (MIG) which is dealt with in the 
main report, see T 5.8.3. Variances are calculated by dividing the difference between actual and 
original/adjustments budget by the actual. Obtain a iist of grants from national and provincial government. 
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APPENDIX M: CAPITAL EXPENDITURE - NEW & 
UPGRADE/RENEWAL PROG RAM MES 


APPENDIX M (I): CAPITAL EXPENDITURE - NEW ASSETS 

PROGRAMME 


Capital Expenditure - New Assets Programme* 

R 'ooo 

Description 


Capital expenditure by 

Asset Class 
Infrastructure - Total 

Infrastructure: Road 
transport -Total 


APPENDIX M (II): CAPITAL EXPENDITURE - 
UPGRADE/RENEWAL PROGRAMME 


Description 


Capital expenditure by 

Asset Class 
Infrastructure - Total 

Infrastructure: Road 
transport -Total 
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Capital Expenditure - New Assets Programme* 


R ’ooo 


Year -i 

Year o 

Planned Capital expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY + 1 

FY + 2 

FY + 3 















0 

0 

0 

0 

0 

0 

0 


Year -i 

Year o 

Planned Capital expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY + 1 

FY + 2 

FY + 3 















0 

0 

0 

0 

0 

0 

0 



APPENDIX N - CAPITAL PROGRAMiVIE BY PROJECT YEAR 0 


R' 000 


Capital Project 

Original 

Adjustment 

Actual 

Variance (Act 

Variance (Act 


Budget 

Budget 


-Adj) 

% 

-OB) 

% 

N/A 

0 

0 

0 

0 

0 


APPENDIX O - CAPITAL PROGRAMiVIE BY PROJECT BY WARD 

YEAR 0 


R' 000 


Capital Project 

Ward(s) affected 

Works completed 
(Yes/No) 

N/A 

N/A 

N/A 


APPENDIX P - SERVICE CONNECTION BACKLOGS AT 
SCHOOLS AND CLINICS 


Service Backlogs: Schools and Clinics 


Establishments lacking basic 
services 

Water 

Sanitation 

Electricity 

Solid Waste 
Collection 

Schools (NAMES, LOCATIONS) 





N/A 

N/A 

N/A 

N/A 

N/A 
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APPENDIX Q - SERVICE BACKLOGS EXPERIENCED BY THE 
COMiVIUNITY WHERE ANOTHER SPHERE OF GOVERNMENT IS 
RESPONSIBLE FOR SERVICE PROVISION 


Service Backlogs Experienced by the Commmunity where another Sphere of Government is the Service Provider 
(where the municipality whether or not act on agency basis) 


Services and Locations 


N/A 


Scale of backlogs 

Impact of backlogs 

N/A 

N/A 


APPENDIX R - DECLARATION OF LOANS AND GRANTS MADE 

BY THE MUNICIPALITY 


Declaration of Loans and Grants made by the municipality: Year o 


All Organisation or 
Person in receipt of 
Loans */Grants* 
provided by the 
municipality 

Nature of project 

Conditions attached to 
funding 

Value 

Year o 

R' 000 

Total Amount 
committed over 
previous and future 
years 

















Loans/Crants - whether in cash or in kind 

TR 
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VOLUME II: ANNUAL FINANCIAL STATEMENTS 



Please refer to Annexure B 



